
Pete Ricketts, Governor

NEBRASKA
DEPARTMENT OF LABOR

GREATER NEBRASKA
WORKFORCE DEVELOPMENT BOARD

September 20, 2018

Commission John Albin
Nebraska Department of Labor
P.O. Box 94600
550 S. 16th Street
Lincoln, NE 68509-4600

RE: Negotiated Performance for PY 2018 and 2019

Commissioner Albin,

Greater Nebraska Workforce Development Board accepts the Program Year 2018-19 State Negotiated levels of
performance for local area.

Enclosed is the copy of the June 13, 2018 letter from Christine Quinn, Regional Administrator that provided the
official notification advising Nebraska of the agreed-upon PY 2018 and 2019 negotiated levels of performance.

Greater Nebraska Workforce Development Board will include these measures into both the local and regional
plans and in contracts. In addition, Greater Nebraska Workforce Development Board will work with the Title IB
Service Provider, One Stop Operators and One Stop Partners to align programs and sen/ices to achieve the
performance goals.

Thank you,

~€h\ A;l ^^'' \ >

Pam Lancaster
Chair, GN Chief Elected Officials Board

Lisa Wilson
Chair, GN Workforce Development Board

Enclosed: PY 2018-19 Negotiated Performance & Letter from Christine Quinn, Regional DOL

Cc: Stan Odenthal, NDOL
Ashley Mathers, NDOL
Kelsey Miller, NDOL

Lisa Wilson, Chair
Pam Lancaster, Chief Elected Officials Board Chair
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U.S. Department of Labor Employment and Tratntng Administration
REGION 5

John C. Kluozynsld Building

230 South Dearbom Street, 6lh Floor

Chicago, IL 60604-1505

}l^p:/Avww,chiefa.gw/re^o}}s/f'eg05

June 13,2018

John Albin, Commissioner
Nebraska Department of Labor
P.O. Box 94600
550 South 16th Street
Lincoln, Nebraska 68509-4600

Dear Commissioner Albin:

Thank yon for the submittat of the Program Year (PY) 2018 and 2019 expected levels of
performance for the Woritforoe Dw&lopment AoiMties under Title I of the Workforce
Innovation and Opportunity Act (WIOA) and flie Wagner PeyserAct, as amexided under Title III
ofWIOA^ and for the State's participation in the formal performance n&gotlaticms which took
place on Jun© 12,2018.

This letter serves as official notification advising Nebraska of the agreed-upon PY 2018 and
2019 negotiated levels of performance. A copy of the negotiated performance levels is enclosed
with this letter.

This official notice also constitutes a modification, thus the State must ensure that the PY 2018
and 2019 negotiated levels of performance are incorporated into the States Combined State
Plan. Any published va'sion of the Combmed Plan on the States website must also include
these negotiated levels of performance. The State must &nter these negotiated levels of
performance into tiie State Plan Portal,

We look forward to working with you and your staff as Nebraska contiaues to implement its
Combined Plan. ifyo-n have any questions, please contact Christopher Mendoza, Nebraska
Federal Project Officer, at 312-596-5513 or mendoza.christopher^dol.gov.

Sincerely,

"^
Christine Quinn
Regional Administrator

Enclosure - PY 2018 and 2019 Negotiated Levels of Performance

co: Stan Odenthal
Deb Andorscm



Workforce Development Activities (Title I ofWIOA)

Wagner Peyser Act (as amended tby Title III ofWIOA)

Negotiated Levels of Performance for PY 2018 and 2019

NEBRASKA

Workforce Development Activities

Employment Rate 2nd Quarter after Exit

Employment Rate 4th Quarter after Exit

Median Earnings 2nd Quarter after Exit

Credential Attainment within 4 Quarters after Exit

Dislooated Worker
Employment Rate 2"d Quarter after Exit

Employment Rate 4th Quarter after Exit

Median E.amings 2nd Quarter after Exit

Credential Attainment within 4 Quarters after Exit

Youtib.

Employment or Placement Rato 2nd Quarter after Exit

Employment or Placement Rate 4th Quarter after B-xit

Credential Attamment withm 4 Quarters after Exit

Wagner Peyser Act

Wapner Peyser

Employment Rate 2na Quarter after Exit

Employment Rate 4? Quarter after Exit

Median Bamings 2nd Quarter after Bxit

PY 2018
78%
79%
$6000
56%

87%
88%
$7500
60%

78%
77%
68%

73%
73%
$5800 /

PY 2019
78%
79%
$6000
56%

87%
88%
$7500
60%

78%
77%
68%

73%
73%
$5800


