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CHIEF ELECTED OFFICIALS
WORKFORCE DEVELOPMENT

Board Agenda

* Requires a motion by GNWDB * *** RReqquuiirreess aa mmocttiioonn bbyy bQE(

1. Call to Order Lisa Wilson
Stanley Clouse
2. Roll Calll Lisa Wilson
Stanley Clouse
3. Notice of Publications Bobbi Jo Howard
4. Approval ofA. MilopunésMeeting Minutes 10L2FA20W2LsbHh

Stanl ey Clouse

5. Announcements Bobbi Jo Howard
6 . New Busine&dgministrative Entity
A. Labor Mar ket I nformationJdJosh Hanson
B. Regi onal Updates Manager s
C. Per f or mance Autumn Schl eicher

Appoint ment s
D. CEOB Bobbi Jo Howard
EAppointment to Workforce Bg@ififdy Clouse

FAppointment to System Coordjaeatwons&gemmitt ec¢

One&top Operator Updat e Josh Hanson
G. OSO Report

H. Regi onal Pl an/ Il ndustry Sector Survey

. Customer Satisfaction Survey Results

J. Employer Satisfaction Survey Results

Strategic Planning Committe&oyYpdamesI |
Finance Report

K. Finance Report

Program Update
L. Training Provider Performance

M. Partner Progr ams
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Agenda Item GNWDB 4A: Mot i on t o

NEBRASKA

LREATER NEBRASKEA

WORKFORCE DEVELOPMENT BOARD

DEFARTMENT OF LABOR

Chief Elected Officials Board & Greater Nebraska Workforce Development Board

Joint Meeting Minutes

51 ¢ Thursday, October 21, 2021
[ h/ I ¢KedrneyWorks, Kearney NE and Video Conference
51 w! ¢ LO0mahh to 11:41 am (CT)

Lisa Wilson, Greater Nebraska Workforce Development Board (GNWDB) Chair, called the GNWDB Meeting to

order on October 21, 2021 at approximately 10:00 am (CT).

Stanley Clouse, Chief Elected Officials Board (CEOB) Chair, called the CEOB meeting to order on October 21,

2021 at approximately 10:00 am (CT).

Bobbi Jo Howard called the roll for the GNWDB and a quorum was established.

Approve

Db25. aStyRBSa&y i
Erin Brandyberry
Melicca Carpenter
Michael Gage
Gary Kelly

Greta Kickland
Roy Lamb Il

Dan Mauk

Denise Pfeifer
Kim Schumacher
Karen Stohs

Stacey Weaver

Lisa Wilson

omMpuLY

Db25. aSYyoS®BaAO¥YoaSyil
Elaine Anderson

Wayne Brozek

Mindie Druery

Emily Duncan

Michelle Engel

Alicia Fries

Matt Gotschall

Bobbi Jo Howard called the roll for the CEOB and a q

uorum was established.

/ 9h. aStynBSaRy i
Bryan Bequette

Stanley Clouse

William Stewart

Troy Uhlir

opuY

/' 9h. aSYyoSeadaoYyoaSydi
Tony Kaufman
Hal Haeker

Joe Hewgley

Bobbi Jo Howard reported that adequate legal notice of this joint meeting was posted in the Grand Island
Independent, Beatrice Daily Sun, and the Scottsbluff Star-Herald. The notice was published in accordance with the

Open Meetings Act and a copy was available for review.

nui



No corrections were made to the minutes.
Dan Mauk motioned to approve the May 27, 2021 CEOB and GNWDB Joint Meeting Minutes. Stacey Weaver
seconded. A GNWDB voice vote was taken and the motion carried.

Db25. aSETPNINEMHU Y Dbz 5, aSYGé&LﬁDNOéSVﬂ
Erin Brandyberry Elaine Anderson

Melicca Carpenter Wayne Brozek

Michael Gage Mindie Druery

Gary Kelly Emily Duncan

Greta Kickland Michelle Engel

Roy Lamb Alicia Fries

Dan Mauk Matt Gotschall

Denise Pfeifer
Kim Schumacher
Karen Stohs
Stacey Weaver

Lisa Wilson
Db25. aSNVaISNEad o6n0Y Db25. aSYoSNAR !o0adlAy o6740Y

Bryan Bequette motioned to approve the May 27, 2021 CEOB Meeting Minutes. William Stewart seconded. A
CEOB voice vote was taken and the motion carried unanimously.

/ 9h. aSOdNIN&pOY /' 9h. aSYoSe&muoYoaSyd
Bryan Bequette Tony Kaufman

Stanley Clouse Pamela Lancaster

Hal Haeker

Joe Hewgley

William Stewart
/ 9h. aSYyoSN&a !EII-)\)/é[] 6 pYh . aSy

(@]
w»
pd
fot

loadtAy 6hoy

1 Lisa Laws has transitioned from her role as Manager of the Sidney office to that of Reemployment Services
Administrator. She now oversees the Panhandle, Mid-Plains, and Central region offices, in addition to several
programs.

1 Pam Lancaster has submitted her resignation from the CEOB due to family reasons.

Troy Uhlir, Madison County Commissioner has joined the CEOB.

1 Michelle Engel with Eaton Corporation has joined the GNWDB.

=

Josh Hanson provided a brief overview of the labor market information located in the meeting booklet. Sixty-nine
openings and expansions were reported from March through June. Workforce Trends focused on staffing
shortages across the state. Josh walked the boards through the efforts being made by field staff to address these
shortages.

Managers provided updates and highlights from their respective service delivery areas.
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Autumn Schleicher reviewed the PY20 Quarter 4 performance charts, highlighting the increase in Measurable
Skills Gains and Credentials.

This agenda item was moved to the January meeting.

Josh Hanson provided the boards with a brief synopsis of the report sent via email September 9" and included in
the board book. It was determined this report would be done quarterly.

Josh Hanson provided the boards with an update on meetings held with Library System leadership. Several
trainings have now been held at both the local level and statewide as part of the library weekly webinar series.
Two libraries have been identified to pilot placement of SCSEP participants.

Josh provided the boards with a brief synopsis of the One-Stop Operator Business Plan sent via email September
9" and included in the board book. He provided several updates on initiatives currently underway, including
efforts to address under-utilized strategies.

Greta Kickland reviewed the customer service survey results from July-September. This was the first survey done
using the new QR codes and keeping the survey open ongoing.

Greta Kickland reviewed the employer satisfaction survey results from July-September. This was the first survey
done using the new QR codes and keeping the survey open ongoing.

Randy Kissinger reviewed the finance charts located on pages 47-48. Remaining Adult/DLW funds have not yet
been received, but are expected soon. TET has ended, so DLW expenditures will now be charged to WIOA. Randy
explained funds returned to the state due to low expenditures. Additional FTEQ have been added to the Youth
team to increase services throughout Greater Nebraska.

Randy Kissinger provided the Board with an update on the Facebook Career Connections project. The project was
successful and garnered positive feedback from both participants and employers. Greater Nebraska plans to
replicate this model in house.

Josh Hanson outlined action items focused on the areas of opportunity identified in the Regional Plan. An industry
sector survey will soon be sent out to employers to identify needs and barriers. Responses will be provided to
Business Services Consultants to service delivery. Collaborative efforts will include training providers to help
prepare the workforce for opportunities.

Kim Neesen provided the Board with an update on the success of the Macy JAG project. Thirteen students were
co-enrolled into WIOA and participated in a summer work experience learning food production/agricultural skills
in gardens cultivated by the group. Work Experience wages totaled $14,845 for the project. Barriers to enrollment
included near non-existent internet access in the Macy area.



Greta Kickland directed the Board to and reviewed the Enrollments graph found on page 56.
Greta Kickland reviewed the Active Participants by County graph found on page 56.

Greta Kickland updated the committee on internal audits completed for the Greater Nebraska WIOA Adult,
Dislocated Worker, and Youth programs. A full audit of all case files was recently conducted in preparation for
a State monitoring event.

Greta Kickland reviewed the discussion held by the committee to expand the definition of érequires additional
assistance€ within the Eligibility policy. This policy will be brought to the Board for a vote in January. The
committee also discussed current supportive service limits and will review the limits at a future meeting.

Two policies were updated and brought to the Board for a vote. The Monitoring policy was updated to align
with recently issued State guidance. The Work Based Learning and On the Job Training policies were combined
and eligibility for these services was expanded to include additional barriers. Work Experience wages were also
updated to be more flexible, allowing participants to be paid equivalent wages for the position they are placed
in, up to $12/hour.

Mike Gage motioned to approve the Monitoring policy. Gary Kelly seconded. A GNWDB voice vote was called
and the motion carried.

Db25. aSEdNIN&MHOY
Erin Brandyberry

Melicca Carpenter

Db25. aSYyoSBEOY¥YOASYI
Elaine Anderson
Wayne Brozek

Michael Gage Mindie Druery
Gary Kelly Emily Duncan
Greta Kickland Michelle Engel
Roy Lamb Il Alicia Fries
Dan Mauk

Matt Gotschall
Denise Pfeifer

Kim Schumacher
Karen Stohs
Stacey Weaver

Lisa Wilson
Db2 5.

6nuvuYyY Db25. aSYoSN&
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Greta Kickland moved to approve the combined Work Based Learning/On the Job Training policy. Denise
Pfeifer seconded. A voice vote was called and the motion carried.

Db25. aSE®dMINEMHOUOY Db2 5.

aSYoSHBROYo0oaSYd

Erin Brandyberry
Melicca Carpenter

Elaine Anderson
Wayne Brozek

Michael Gage Mindie Druery
Gary Kelly Emily Duncan
Greta Kickland Michelle Engel
Roy Lamb I Alicia Fries
Dan Mauk

Denise Pfeifer
Kim Schumacher
Karen Stohs
Stacey Weaver

Lisa Wilson

Matt Gotschall
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Josh Hanson reviewed completed and upcoming action items focused on the goals identified in the Local Plan.

Lisa Wilson requested public comments for the Greater Nebraska Workforce Development Board. There were
none.

Stanley Clouse requested public comments for the Chief Elected Officials Board. There were none.

Stanley Clouse reviewed the upcoming scheduled meeting for the GNWDB and CEOB:

January 27,2022 9a.m. -3 p.m. (CT) Grand Island GNWDB & CEOB
May 26, 2022 9a.m. =13 p.m. (CT) Ogallala GNWDB & CEOB
October 21, 2022 9a.m. =13 p.m. (CT) Norfolk GNWDB & CEOB

Stacey Weaver motioned to adjourn the GNWDB Meeting. Dan Mauk seconded. A GNWDB voice vote was
taken and the motion carried. The GNWDB meeting was adjourned at 11:40am (CST).

Pam Lancaster joined the meeting to adjourn for the final time. Bryan Bequette motioned to adjourn the
GNCEOB Meeting. Stanley Clouse seconded. A GNCEOB voice vote was taken and the motion carried. The
GNCEOB meeting was adjourned at 11:41am (CST).
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New Business

Agenda Item 6A: Labor Market Information

Background: To assist the Board with making data-driven decisions, the following labor market information is
provided. This data may help determine future industry needs, potential workforce disruptions, and initiatives
to ensure the availability of a skilled workforce to drive growth within the state!s high-wage, high-skill, and
high-demand industries and occupations.

Business Category

Arts, Entertainment,

Business Name

Location

& Recreation Lake Cunningham (Reopening) Omaha
Dundee Dell (Reopening) Omaha
Food Services PK's Revival (Opening) Benedict
The Pier Seafood (Opening) Norfolk

COR Therapeutic Services (Opening)

Health Care & : Norfolk
Social Assistance Nurse Next Door (Opening) Crete
Firstar Fiber (Opening)

. - . Omaha

Manufacturing Kawasaki (Expansion) Lincoln
i —_— CarrierCheck (Expansion)

Professional, Scientific, eval . Scottsbluff

& Technical Services Lens & Light Photography (Opening) Columbus

4th Street Boutique (Opening) York

Ambers Fragrances (Opening) Columbus

Wholesale & Dollar General (Opening) Norfolk

Retail Trade Millie Moon Boutique (Opening) Fairbury

Rural Route One Boutique (Opening) Neligh

Sisters Fashion Emporium (Expansion) Beatrice

= at LMI_ME@nebraska.gov



Openings & Expansions August

Kermit Spade, Research Analyst

Business Category

Education

Finance, Insurance,
Real Estate, & Rental/Leasing

Health Care &
Social Assistance

Information

Leisure & Hospitality

Business Name

Southeast Community College (Expansion)

Bluestem Commons (Opening)
Platte Valley Companies (Opening)
Platte Valley Companies (Opening)

Columbus Family Resource Center (Expansion)
CrossFit Kohana (Expansion)
Home Instead (Expansion)

Flood Communications (Expansion)

Chuckaboo Station Coffee Shop (Opening)
Hebron Public Pool (Expansion)
Jimmy John's (Opening)

Location

Mebraska City

Fremont
Alliance
Chadron

Columbus
Fremont
Columbus

Sidney

Potter
Hebron
South Sioux City

Other Services Ideal Protein (Opening) Lincoln
Professional & Foldoy Water Conditioning (Opening) Pilger
Business Services Olsson, Engineering and Design Firm (Opening) Morfolk
Transportation Door Dash (Opening) Beatrice
Busy Bug Thrift & Things (Opening) Columbus

Wholesale & Carhart Lumber {Dper_lmq} Narfalk
Retail Trad Dollar General (Opening) Narfalk
s Tee Fashion 360 (Opening) Norfolk
Prairie Sky Antiques & Vintage (Expansion) Falls City

LMI_NE@nebraska.gov

irred outside the month.




Openings & Expansions September

Kermit Spade, Research Analyst

Education Music Works Private Lesson Studio (Opening) Beatrice

Finance, Insurance,

Edward Jones (Opening) Fremont
Real !Estate, & Rental/ Modern Real Estate (Opening) Crete
Leasing

Buresh Catering & Meats (Expansion) Columbus
Mercy Meals (Expansion) Norfolk
. River Mill Coffee Company (Opening) Neligh
Food Services The Chief (Reopening) Hartington
Thunderhead Brewing Co. (Opening) West Point
Wildflower Pastries (Opening) Columbus

Health Care & . :
Social Assistance Northpoint Recovery (Opening) Omaha
Information Cricket Wireless (Expansion) Columbus
Andrew’s Trains and Blue Fiddle Fabrics (Opening) Sidney
Wholesale & Dollar General (Opening) Sidney
Retail Trade Repurposed Cottage Boutique (Opening) Fairbury
Titan Machinery (Expansion) Fremont

rtment

ity reported for that month. Some activity may have occurred outside the month.

| LMI_NE@nebraska.gov




Openings & Expansions October

Kermit Spade, Research Analyst

Education

Food Services

Manufacturing

Other Services, Except
Public Administration

Information

Wholesale &
Retail Trade

Rising Phoenix Martial Arts (Opening)

Beatrice Bakery (Opening)
Beautifully Baked Bakery (Opening)
Loco's Restaurant (Opening)

Mama Chencha Tienda & Panadera (Opening)
The Boat House (Opening)

Falls City Foods (Expansion)

LaLa's Salon (Opening)
Pure Revival Salon and Spa (Opening)

Cricket Wireless (Expansion)

Beyoutiful Boutique and Gifts (Opening)
Dollar Fresh (Opening)
Family Treasures Market (Opening)
Flyover Archery (Opening)
Gypsy Nature Studios (Opening)
Southwest Decor (Opening)

ctivity reported for that maonth. Some activity

; at LMI_ME@nebraska.gov

Location

Scottsbluff

Beatrice
Columbus
Scottsbluff
Fremont
Norfolk

Falls City

Norfolk
Plainview

Columbus

Columbus
York
Scottsbluff
Scottsbluff
Scottsbluff
Scottsbluff

may have occurred outside the month.




Openings & Expansions November

Kermit Spade, Research Analyst

Business Category Business Name Location

Arts, Entertainment,

& Recreation Chill Axe {Opening) Sidney
Education Lakeview Community Schools (Opening) Columbus
Food Services Watecha Bowl (Opening) Norfolk
:c?::;?f:sr;tince Wisner Family and Implant Dentistry (Opening) Wisner
Information Action Communication (Expansion) Scottsbluff
Wholesale & Carolyn's Collection (Opening) Laurel
Retail Trade Handties Floral Studio (Opening) Norfolk

Openings & Expansions December
Kermit Spade, Research Analyst

Business Category Business Name Location
Quirky Candies {(Opening) Plattsmouth
) Wahlburgers (Opening) Plattsmouth
Food Service Beto's Restaurant (Opening) Beatrice
Beatrice Bakery (Opening) Beatrice

Feidler Eye Clinic (Expansion)

Health Care & L " MNorfolk
Eoclal Asslstarcs Boone Beginnings Early Childhood Albion

Development Center (Opening)

Other Services Countryside Event Center (Opening) Bastrice
The Pink Lotus (Opening) Beatrice

) Bosselman Pump and Pantry {Opening) Falls City

bl L Cricket Wireless (Opening) Scottsbluff
Brandt Performance (Opening) Sidney

15



Openings & Expansions January

Business Category

Arts, Entertainment,
& Recreation

Finance, Insurance, Real Estate,
& Rental/Leasing

Food Services

Health Care
& Social Assistance

Other Services

Wholesale & Retail Trade

Business Name

Winner$ - Skill Games (Opening)

Comerstone Bank (Opening)
Mid Plains Advisors (Opening)

Copacabana Café (Opening)
Five-0-Five Brewing Company (Opening)
Guanajuato (Opening)

Mi Sinaloa (Opening)

New Day Coffee + Smoothies (Opening)
Rosie's Bar and Grill (Opening)
Stan's Bakery (New Owners)

Taco de Oro (Re-Opening)

Vic's Pizza (Opening)

Premier Vision (Opening)

AZ + Co Events and Design (Opening)
Good Life Grooming (New Location)

Baer's Furniture (New Owners)
Bluedu (Opening)

Openings & Expansions February

Business Category

Accommodation & Hospitality

Food Services

Other Services

Professional, Scientific, &
Technical Services

Transportation

Wholesale & Retail Trade

Business Name

Super 8 (Opening)

1891 Coffee (Opening)
Beatrice Bakery (Expansion)
Beto's Restaurant (Opening)

Dairy Queen (Opening)
Hallowed Cingue (Opening)

Kuro Sakura Hibachi & Sushi (Opening)

Tommy's Express Car wash (Opening)
McMill CPAs (Expansion)
Amazon Air (Opening)

Battery Xchange (Expansion)
Quilt Stitches (Expansion)
Spokelahoma Bikes and Outdoors (Opening)

16

Location

Sidney

Geneva
Fremont

Columbus
Fremont
Gering
Gering
Lincoln
Lincoln
Plattsmouth
Scottsbluff
Lincoln

Lincoln

Fremont
Plattsmouth

York
Fremont

Location

York

Tecumseh
Beatrice
Beatrice

Columbus

Auburn
Beatrice

Columbus

Norfolk

Omaha

Norfolk
Beatrice
Tecumseh



MEBRASKA WORKFORCE TRENDS

Rachel Eckloff, Research Analyst

Description:

Electricians "install, maintain, and repair electrical wiring, equipment, and fixtures” and “ensure that work is in
accordance with relevant codes.” (1)

Nebraska Wages: Nebraska Wages for Electricians, Q3 2021

The median annual

MNebraska was 554,026
as of the third quarter of
2021. This was higher

than the median wage for
all occupations, which Al Qeigations
was 541,260. (3)

Educatiaral
Services

2.1%

Public
Adminéstratian

Industry of Employiment:
e Y Ploy

The top industry of employment for
Mebraska's electricians as of third-
guarter 2021 data was specialty

trade contractors (92.8%) . Public
administration (2.5%) and educational
services (2.1%) were the next largest
employers of workers in this occupation.

Sowne Nebrasks Departmers of Labar Decupatonal Employmant and Wage

NMEBRASKA DERPARTMENT OF LABOR
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NEBRASKA WORKFORCE TRENDS FEBRUARY 2022

Nebraska Wages by Top Industries of Employment
for Electricians, Q3 2021

Number of people

employed

Specialty Trade Contractors 4,780 552,936
Public Administration 130 567,636
Educational Services 110 564,287
Transportation Equipment Manufacturing 80 *
Construction of Buildings 50 542,434

Duties:

According to the U.5. Bureau of Labor Statistics (BLS), typical duties for electricians include (2):

= reading blueprints and technical diagrams; = repairing or replacing wiring, eguipment, or fixiures

= installing and maintaining wiring, control, and using hand tools and power tools,

lighting systems; * following state and local building regulations;

directing and training other workers to install,

= inspecting electrical components, such as
maintain, or repair electrical wiring or equipment.

transformers and circuit breakers;
= identifying electrical problems using a variety of
testing devices;

Sources:
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Map Facts ' Commuting Patterns
by County

This month’'s map examines commuting patterns between counties

in Nebraska. This data comes from the U.S. Census Bureau's Local
Employment Dynamics (LED) program. Using the data from the Destination
Analysis reports from the OnTheMap application, we can tell where people
who lived in a specific area worked in 2019. The base map is color-coded

based on the percentage of workers living and working in the same county. The percentages written within each county show,
respectively, the share of residents who worked inside their home county, and the share who worked in the external county that
accounted for the largest portion of the home county’s employment. The symbols and arrows were then added based on three
main patterns that emerged in the data

In 40 out of Nebraska's 93 counties, the majority (50% or more) of workers both lived and worked in the same county. These
are marked on the map with a house symbol, indicating that most employed residents worked in the same county in which
they lived. The top three places where the largest shares of workers lived and worked in the same county were Lancaster
(83.4%), Douglas (77.8%), and Scotts Bluff (76.0%) Counties

Nebraska Commuting Patterns by County, 2019

Yankton County, SD

Sheridan

a Woodbury County, IA

% Living & Working
In the Same County

@ 124%-249%

B 250%-399% Dundy Red Willow

- 40.0% - 49.9% " o

- 50.0% - 74.9% Brown County, KS
m 250% of workers lived & worked in home county

Bl ooz

nty, but more workers worked in their home county than any other county,
workers living in the home county were employed

Where <50% of workers lived & worked in horr
light green arrow indicates the #2 county whe

Where more workers worked outside of their home county than inside of their home county
crange arrow indical ] $ )

Example Amx
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In another 40 of Nebraska's counties, less than 50% of working residents stayed in that county for work, but the home county
nevertheless employed more of its residents than any other county. For counties falling into this category, the map’s light green
arrows point to the external county where the greatest percentage of workers employed outside their home county traveled for
work. The second percentage listed in the county indicates the percent of workers commuting to this neighboring county.

Finally, there were 13 Nebraska counties where more residents traveled to another county for work than were employed
locally. These are identified on the map by an crange arrow pointing to the county that employed the largest share of the
home county’s residents. This phenomenon was most pronounced in Stanton County, with just 12.4% of workers living and
working in Stanton County, and 46.8% of workers traveling to Madison County for work.

For those interested in exploring this data in additional
detail, an interactive Tableau dashboard is available.

You can also visit the dashboard by using the camera
on your smartphone to capture the QR code provided.

Sources:

I eraus Buresu OnTheMap Application. Longitudinal-Employes Househald Dynamics Progrom (0] 2019 hitps Jforthermag oo
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Unemployment Rates

November 2021 Unemployment Rates by County-Not Seasonally Adjusted
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Seasonally Adjusted: Nebraska: 1.8%, US: 4.2%
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Number Unemployed per Job Posting

April 2022
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Number of Establishments by County

Number of Employers Served
2021
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Agenda Item GNWDB 6N/System 4a:New Enr ol | ment s

Sheridan
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Agenda Item GNWDB 60/System 4b: Act i v e
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New Enrollments by County
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Agenda Item 6B: Regional Updates
Panhandle —-!Scottsbluff

Counties served: Banner, Box Butte, Dawes, Morrill, Scotts Bluff, Sioux, Sheridan

During the last quarter of 2021 due to the prevalence of Covid-19, much of our outreach and activity was
conducted virtually. In addition to the protection to staff and the community it provided, virtual services
allowed us to be more efficient in the use of our time connecting to businesses and job seekers in the 11
counties without the need for excessive dzindshieldLfime. Now that our Covid-19 case numbers are going
down, we are moving back to more in-person interactions in our communities. We will continue to utilize
technology for initial outreach to our more distant communities to minimize travel costs for out programs.

We continue to monitor the Covid case count to be able to make decisions proactively going forward.

Region | has experienced changes in staff since the last report to the Board.
Reemployment Services Coordinator (WP) Sarah Trook started on November 8 and Reemployment Services
Coordinator (WIOA/Youth). Kim Lyons started on November 22. Both employees are located in Scottsbluff.

We continue to build upon our relationships with WNCC, Chambers and Economic Development entities. We
have met with college leadership to strategize partnerships and plan to have a representative from WNCC
here on a regular basis. We have met with the new Adult Education Director at WNCC to revamp the monthly
orientation that we provide to the Adult Education students. With the addition of a dedicated coordinator for
youth services, we look forward to strengthening our partnerships with area high schools, Job Corps and
Connecting Youth Program as well.

In March and April we have participated in several events sponsored by Twin Cities Development to highlight
agency services to business and have become involved in a Career Pathway Work Group convened by the
Snow-Redfern Foundation to create an action plan to develop a labor pipeline in the Region.

Mid-Plains —!North Platte/Lexington

Counties Served: Arthur, Chase, Charry, Dawson, Dundy, Frontier, Furnas, Gosper, Grant, Hayes, Hitchcock,
Hooker, Keith, Lincoln, Logan, McPherson, Perkins, Red Willow, Thomas

The Mid-Plains Nebraska Department of Labor offices have seen staff changes again. The WIOA Title |
workforce coordinator resigned and while in the recruitment phase for this open position, all WIOA open
cases were moved to other case managers in other regions. This position has since been filled. Our new staff
member, Dan Krueger, started March 14th. He has hit the ground running by diving into training,

shadowing other case managers, and conducting great outreach.

Partnership with Mid-Plains Community College continues with the goal of mutual referrals and opportunities
for specialized trainings, as needed, for employers to increase skill sets of existing staff. MPCC has a new
truck driver training course with the next class starting in May and is already full. The program is 5 weeks
long and goes daily (M-F) from 8am —!5pm.

A collaborative effort with Mid-Plains Community College and Nebraska Department of Correctional Services
has been initiated. Talks on how we can partner to assist inmates prior to their exit from the correctional
facility with obtaining their CDL permit and eventually CDL license has started. There is potential for an
established career pathways with this particular profession. However, we believe this could be expanded into
other career pathways with the college and the community for other technical training and employment
opportunities like Electrical, HVAC, Welding etc. This conversation is ongoing.

Outreach is ongoing throughout the region to existing employers and community organizations to include the
chambers of commerce. Staff have offered to employers! opportunities to come to the office and collaborate
with other employers on new employment strategies. Additionally, staff have assisted with off-site and in
office job fairs in the North Platte, Lexington, and McCook areas.

Collaboration with the Ponca Tribe has been established. Colleen Plasek and Bianca Marina made a visit to
our North Platte office, and we discussed their program and how we can collaborate and co-enroll
participants. Dan Krueger, our new staff in North Platte, has a minor in Native American studies and is very
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passionate about this population. A renewed focus on the Valentine NE area will be an area of interest for
this collaboration.

Our local veteran representative Tom Gann (DVOP) has been collaborating with Red Willow County
Corrections. Once the background check is completed Tom will be providing workshops to the incarcerated
veterans. We will have Dan Krueger collaborating with Tom to help serve the veterans and in addition the
non-veteran population that are justice involved.

Every other Wednesday, workshops have been established and are ongoing for clients from The Lincoln
Connection Homeless Shelter. This is in partnership with SNAP Next Step. The shelter provides
transportation, and the workforce and SNAP Next Step staff assist the participants with NEres registration,
job search, resume assistance and referrals to other community providers and training. Participants can also
apply for SNAP benefits and Medicaid at this time. Group size varies from 2 to 8, depending on the week.

Lexington is a very diverse area. Thirty Afghanistan refugees have moved into the area and are working for
Tyson. The community is expected to receive another 50 refugees form Afghanistan. There are also plans to
accept and bring in refugees from other countries, including Ukraine. Our staff in Lexington is ready to serve
any refugees needing assistance in finding and maintaining employment. The Limited English Proficiency
Plan has been updated, as well as the committee working on accessibility to individuals whose primary
language is something other than English.

Central —!Grand Island/Hastings/Kearney

Counties served: Buffalo, Adams, Clay, Franklin, Harlan, Kearney, Nuckolls, Phelps, Webster, Blaine, Custer,
Garfield, Greeley, Hall, Hamilton, Howard, Loup, Merrick, Nance, Sherman, Valley, Wheeler.

Central Region Offices held walk-in Wednesday Hiring Events in each of the offices every Wednesday during
the last quarter of the year. Targeted industries included Manufacturing, Medical, Processing, and the Service
industry. These coincide with particular recruitments, hiring events, and needs of the communities involved.
In addition, employer on site hiring events are promoted in NEworks to address employer needs in the area.

Grow Our Own, Keep Our Own: The region has partnered with local school districts on promotional events
and activities to engage with local students. The goal isto expose them to opportunities in the area. The
Kearney office participated in the Chamber of Commerce Career Day that expanded into presentations to
several local schools. The Grand Island office is partnering with Grand Island Senior High for mid term
graduates, ombudsman students and alternative school : o
students for potential direct hire and WIOA youth and
adult enrollments. A spring hiring fair is also planned
with Grand Island Senior High for graduating non
post-secondary bound students, in addition to summer
and internship opportunities.

Grand Island Northwest High School is implementing a
medical pathway for C N Als. One of our NDOL staff

members serves on this board. This will allow employer ! g Centr'al
outreach, partnerships, and potential youth enroliments ‘ COMMUNITY
from this program. Grand Island Senior High School COLLEGE

held a Hiring Fair with over 60 employers and 200
students that attended. Columbus e« GrandIsland e« Hastings

Hastings High is scheduled to meet with their Career
Tech Education teachers to explore work-based learning opportunities in the area related to career
exploration. Manufacturing and Construction are the areas of emphasis, but Mary Lanning Hospital is also
reviewing the opportunity for Work Based Learning opportunities. These opportunities will include office,
customer service, billing, and accounting areas with local students as this is a high need of recruitment. One
of the Work Based Learning instructors at Hastings High School is the Business Teacher, which has helped
this initiative to gather momentum in conjunction with Mary Lanning!s partnership with Circles USA and the
on going partnership with the Hastings Local Office.

The Hastings Office is involved with Circles USA. This is a grant the United Way received from a national
sponsor with a goal to decrease poverty individuals by addressing barriers, community assistance, and
training assistance. NDOL!s role is an employer liaison and training partner to assist those on public
assistance with on the job trainings, supportive services, and work search.
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Apprenticeship and work-based learning continues to be at the forefront of programs and services in Central
Nebraska. The Youth Re-employment Specialist has met with Grand Island Public Schools career pathways
with direct referrals for students who may need supportive services, work experience, or on the job trainings
as they graduate from High School. The Grand Island and Hastings offices have been in direct contact with
Central Community College and were instrumental in assisting with manufacturing apprenticeships through
the college in their inaugural year. Kearney Office will be hosting a hiring fair with local high schools in April.
Over 20 employers and multiple school districts are planning to attend.

Local community involvement continues to be an emphasis with staff in the region. Staff serve on multiple
Chamber, Economic Development, United Way, School, and Community Boards that not only serve our
community but also create relationships and partnerships for programs offered through the one stop delivery
system.

Southeast—Beatrice/Nebraska City/York

Counties served: Cass, Fillmore, Gage, Jefferson, Johnson, Nemaha, Otoe, Pawneg, Richardson, Saline,
Seward, Thayer, York

Staff in the Beatrice and NE City office provide services focusing on employers, job seekers, community
partnerships, organizations, and school partnerships. We work hard to ensure our major communities in
each county served is aware of our services and knows that we are available to help with employment related
needs at any time. With the low unemployment rates and unseasonable mild temperatures, the economy
continues to go strong but, employers continue to struggle finding workers.

Department of Labor is no exception to this. In March we experienced some staffing changes as we lost two
of our own. We were fortunate to find Jaci Brockmeyer to take over our WIOA Youth Program services as
Savannah Grabowski transitions over to Business and Job Seeker services with new employee Brian Koch.
We are excited to see what fresh and innovative ideas begin to flourish.

We continue to meet with our employers as we explore multi-generational work habits and goals. Employers
are encouraged to think outside the box for incentives to keep their workforce engaged in a work/life balance.
Ideas of a parttime workforce, work from home opportunities, flexible schedules, and point system workovers
are discussed.

Our Youth WIOA representative has been very busy with individual appointments, meeting with mid-term
graduates, presented on WIOA Youth Services to several area high schools, alternative schools, JAG
students, the SE NE Collaborative Group, and the Director of the SE NE Career Academy Program at SCC.

In addition to those meetings, she also worked with Auburn Public Schools and Auburn Development Council
on their 1% Annual Reality Check Event which was held in November. Reality Check is a simulation designed
to be a fun and engaging opportunity for students, to help them understand what it means to have a job and
live within a budget. The gym was set up with booths operated by local
businesses that students would encounter as adults. These booths in-
cluded: banks, charitable contributions, childcare, clothing, communica-
tions, doctor, entertainment, furniture, groceries, housing, insurance, utili-
ties, employment, etc.

Students were assigned a career path as well as how much money they
would earn, including withholdings the day of the simulation. They would
make stops at all the booths and determine how much money they have
left at the end of the activity. The goal was that students feel empowered
to make smart financial decisions.

The Department of Labor booth provided information about demand jobs
and their pay as well as training opportunities for occupations students were interested in. There was a total
of 128 students who participated in the event.

On December 22, Karen, Emily, and Savannah met with Crete Public Schools Special Programs to discuss
strengthening our partnership. The Adult/Migrant Ed, GED, and other special programs recently moved into a
new beautifully renovated building with the school's administration. This allows for a one-stop shop for the
districts patrons to access the educational services they need from one location.

As we discussed how we can better integrate DOL!s services several ideas came to fruition. In January DOL
Representatives began presenting at Adult Ed/GED Orientations as they are scheduled. We will present on
NDOL services during GED Classes, and we will have the opportunity to meet with students one on
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one. There is space available to meet with referral appointments and we will begin utilizing their space to
offer community job seeker services once a month. The goal is to help build career pathways starting with
Adult Ed and GED students. This will include connecting participants to employers in the area either during or
after their GED has been completed. On-the-job trainings, apprenticeships, or short-term trainings will be
offered as part of the career pathway.

We are always working on strengthening community involvement throughout the region by increasing
activities with area chambers, economic development boards, and interacting in all partner meetings we can
find. Networking is our best way of getting information out about our programs and services.

Walk in Wednesday events were consistently held October thru April and a couple of special Job Fairs were
also held. Plans are in the works to hold several employer brainstorming sessions/workshops over the next
several months by our new BSR team.

Northeast —!Columbus/Fremont/Albion

Counties served: Boone, Burt, Butler, Colfax, Dodge, Platte, Polk

We hear every day from businesses of every size and industry, that they!re facing unprecedented challenges
trying to find workers to fill jobs. In fact, the Bureau of Labor Statistics (BLS) reports that the circumstances
are most challenging for employers in South Dakota, Nebraska and Vermont where the total jobs available
outnumber the total available workers to fill them. And this is certainly true in the Columbus region.

The unemployment rate in Platte county reached an all-time low in the fall of 2021, 1.0%. With that said, the
Columbus staff continue to meet with constituents: businesses, chambers, economic development councils
and community colleges to promote OJT!s, intern and apprenticeships, short term trainings, worker training
grants and other programs.

In September 2021, Columbus! BSR reached out to several manufactures in the area promoting
apprenticeships but more specifically Central Community College!s new apprenticeship initiative which
focused on welding. As a result, Lindsay Manufacturing joined —
forces with CCC to develop their robotic welding apprenticeship Eﬁgg{ N
program. And in November, Governor Rickett!s hosted a press ¥
conference to proclaim apprenticeship month in Nebraska. At
the conference both President of Central Community College
(CCC), Matt Gotschall and Lindsay Senior VP of Human
Resources, Kelly Staup, highlighted their partnership.

Columbus staff continue to collaborate with Lindsay and other
industries to receive reverse referrals for enroliments into WIOA.
In April 2022, Columbus sponsored a breakfast round table for
regional employers to promote CCCls apprenticeship initiative
which is now expanding into mechatronics, machining, industrial
maintenance and CNC. In addition to the apprenticeship
programs, other Nebraska Department of Labor!s programs were discussed including the worker training
ml grant, customized trainings, and WIOA Services, i.e.
 on-the-job trainings/reverse referrals for enrollments.

Your C

Presenters were Nebraska Department of Laborls Kim

A Neesen, Reemployment Services Program Coordinator,

® BobbiJo Howard, Reemployment Services Administrator,

® and Katrina Grey, Central Community College!s Apprentice-
ship
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Northeast —!Norfolk

Counties served: Antelope, Boyd, Brown, Cedar, Cuming, Dakota, Dixon, Holt, Keya Paha, Knox, Madison,
Pierce, Polk, Rock, Stanton, Thurston, Wayne

Jami Canham | WIOA Adult & DLW, and Trade

Michele Drahota | NERES & Re-Employment Services Job Seeker staff
Leah Anderson | DVOP

Cynthia Jerez | Re-Employment Coordinator—Seeker

Randy Dee | Region 5 LVER (Norfolk & Columbus area)

Jordan Sutton | Re-Employment Coordinator BSR—Started 4/25/2022
Becky Maggart, Manager

The Northeast Nebraska Growing Together initiative has continued to progress. The initiative targets
downtown Norfolk as a starting point to retain and attract young people to the region. The group is currently
working on raising $6 million for scholarships focused on targeted industries. Wayne State is piloting a
program that will be open to students at each of the 3 state colleges. The program will add 75 participants to
the existing 75 in the fall of 2022. Over 30 Norfolk businesses have been approached for placement when the
participants reach their senior year in the program. Several of the businesses have participated in the student
networking social. The program has formed a student housing committee to obtain housing for the
participants in downtown Norfolk.

We continue to go to the library in South Sioux City on a monthly basis to provide assistance with NEworks.
Library outreach —!We have visited all 16 counties in our service area at least once, leaving brochures on
NEworks, filing for Ul, MSFW & WIOA.

Proteus has moved out of our office, but will utilize our office for meeting with clients on an as needed basis.

Let!s Meet Mondays have resumed with the hiring of office LVER in October. They have not been very well
attended by job seekers, but employers are very appreciative of the opportunity to utilize our office.

Jami gave a presentation to Norfolk area partner agencies on WIOA services.
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Agendaltem6C:Per f or @geatcem 4c
PY 2021 Quarter1
inAANRd DN

Current Quarter |[Four Quarters
Adult Program PY GOJAActuaI Percent|Acft ual Percent
Performan(%:oeal PerformanGcoeal
1. Empl oyment R a 78. 09 68. 6% 87. 9% 73. 3% 94. 0%
2. Empl oyment Ral e7 8.4 67. 6% 86. 1% 71. 3% 90. 8%
3. Medi an Earnin|] $6300 $657 7. ( 104. 49 $6502. ( 103. 2
4. Credenti al Rafe6l. 0% 66. 7% 109. 3% 65. 3% 107.0
5. Measur abl e Sk 41. 09 30. 2% 73. 7% 61. 7% 150. 5
Aggregate Score 92. 3% 109. 1
Current Quarter |[Four Quarters
Di sl ocated Worke[PY Gogcn yal Percent|Acft ual Percent
Perf or mapG@oeal Per f or mapn@oeal
1. Empl oyment Ra 86. 449 71. 8% 83. 1% 89. 0% 103. 0
2. Employment Ral e85.Q4% 86. 7 % 100. 9% 87. 8% 102. 2
3. Medi an Earnin| $8250 $7904. ( 95. 8% $8143. ( 98. 7%
4 . Credenti al Raf e60. 0% 77.8% 129. 7% 66. 2% 110. 3
5. Measur abl e Sk 45. 09 31.5% 70. 0% 73. 8% 164. 0
Aggregate Score 95. 9% 115. 7
Current Quarter Four Quarters
Youth Program PY Goag:
Actual Percent|Axft ual Percent
Perfor mapGesal Perfor map@Geal
1. Empl oyment, H 78. 09 75. 8% 97 . 2% 76. 6% 98. 2%
Training Pl acemg
2. Employment, HdudadaO®on 6a8r. 4% 88. 8% 79. 6% 103. 44
Training Placemgnt Ratle (0Q4)
3. Medi an Earnin $3545 $4394. ( 123. 99 $4267. ( 120. 44§
4 . Credenti al Rat &84. 8% 70. 8% 129. 2% 55. 0% 100. 44
5. Measurable Sk 41. 89 41. 2% 98. 6% 49. 8% 119. 149
Aggregate Score 107. 5% 108. 3¢
Source: ETA Form 9173
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Greater Nebraska

+: Performance increased from previous quarter.

Current Quarter |Four Quarters
Adul t Program PY Go@Actual Percent|Aaft ual Percent

Perf or mapnGoeeal Per f or mapnoeal
1. Empl oyment Ra 83. 04 78. 8% 94. 9% 82.2% 99. 0%| +
2. Employment Ral e7 .Q04% 69. 2% 87. 6% 80. 4% 101. 8%
3. Median Earnin| $6300 $8340.0 132. 409 $6240.0 99. 0%
4., Credential Rafe63. 0% 68. 4% 108. 6% 66. 7% 105. 9%
5. Measurabl e Sk 62. 04 31. 5% 50. 89 65. 1% 105. 0%
Aggregate Score 94. 99 102. 1%

Current Quarter |Four Quarters
Dislocated Worke|PY Godjm g4 Percent|Aaft ual Percent

Perf or mapGoeal Per f or mapn@oeal
1. Empl oyment Ra 89. 04 82. 6% 92. 8% 93. 8% 105. 4%
2. Employment Ral e86.QuPp 90. 5% 105. 2% 92. 0% 107. 0P
3. Medi an Earnin| $8250 $7224. ( 87. 6% $7605. ( 92. 29
4 . Credenti al Raje6l. 0% 71. 4% 117.0% +68. 2% fF 111. 8%
5. Measurable Sk 68. 04 28. 9% 42.59 78. 0% 114. 7%
Aggregate Score 89. 0% 106. 2%

Current Quarter |[Four Quarters
Youth Program PY Goghctual Percent|Aecft ual Percent
Per for mapnGceeal Per f or mahGceeal
1. Employment, E 83. 04 83. 3% 100. 4 94. 1% 113. 4%
Training Pl aceme
2. Employment, Efu8&la.tCi3% n &4. 6 % 104. 4% 90. 9% 112. 2W
Training Placemept Ratle (Q4)
3. Median Earnin $529(4 $11678. 220. 8 $5641. ( 106. 6%
4. Credential Rafe55. 8% 70. 0% 125. 4% 57.1% B 102. 3W
5. Measurabl e Sk 56. 04 40. 9% 73.009 68. 1% 121. 6W
Aggregate Score 124. 8W + 111. 2%

Sour ce: ETA Form 9173
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Greater Omaha

Current

Quarter

Four

Quarters

Adul t Program G Act ual Percent|Aaft ual Percent
Perfor maphGoeal Perfor maphQoeeal
1. Empl oyment Ra 78. 59 64. 8% 82.5% 66. 0% 84. 1%
2. Empl oyment Ral e7 9.4 64. 7% 81l. 4% 65. 3% 82. 1%
3. Median Earnin|$6400 $6113. ( 95. 5% $6604. 0 103.2%
4 . Credenti al Raje62. 0% 65. 2% 105. 2% 64. 2% 103. 5%
5. Measur abl e Sk 42. 09 30. 5% 72. 6% 57. 7% 137. 4%
Aggregate Score 87. 4% 102. 1%

Current

Quarter

Four

Quarters

SR ERCE Act ual Percent|Acft ual Percent
Perfor mahGoeal Perfor maphQoeeal

1. Empl oyment Ra 87 . 49 50. 0% 57. 2% 66. 7% 76. 3%
2. Empl oyment Ral} e8 6(.Q04% N/ A N/ A 68. 8% 80. 0%
3. Median Earnin]|]$8400 $7204. ( 85. 8% $9784. 0 116.5%
4 . Credenti al Raj e70. 0% N/ A N/ A 41. 7% 59. 6%
5. Measurabl e Sk 46. 09 47. 1% 102. 41 78. 3% 170. 2
Aggregate Score 81. 8% 100. 5%

Current

Quarter

Four

Quarters

Actual Percent|Acft ual Percent
Per f or manh@eoeal Per f or mah@oeal
1. Empl oyment , E 79. 09 76. 2% 96. 5% 69. 5% 88. 0%
Training Pl aceme
2. Empl oyment , Efdu7c8a.t0ido n 8. 8% 75. 4% 73. 9% 94. 7%
Training Placemeht Ratle (0Q4)
3. Medi an Earnin| $3550 $2451. ( 69. 0% $3074. ( 86. 6 %
4 . Credenti al Rat e55. 8% 70. 0% 125. 4% 50. 0% 89. 6%
5. Measur abl e Sk 42 . 849 50. 0% 116. 8¢ 44. 2% 103. 3%
Aggregate Score 96. 6% 92. 4%
Sour ce: ETA Form 9173
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Greater Lincoln

|Current Quarter |Four Quarters
Adult Program PY GogActual Percent|Aeft ual Percent
Perf or mapnGoeal Per f or mapn&@oeal
1 Empl oyment R a 79. 65. 0% 82. 3% 75. 0% 94. 9%
2 Empl oyment Rale79q. Q4% 100. 0% 126. 6% 54.5% 69. 0%
3 Medi an Earnin| $7749 $6495. ( 83.8% $6737.( 86. 9%
4. Credential Ra} e77. 0 N/ A N/ A 61. 9% 80. 4%
5 Measur abl e Sk 4 2 . 24. 4% 58. 1% 65. 9% 156. 9
Aggregate Score 87. 7% 97. 6%
Current Quarter |Four Quarters
Di'slocated WorkefPY Goahan g, Percent|Aacf ual Percent
Perf or map@oeal Perf or majpn@oeal
1 Empl oyment Ra 89 . 83. 3% 93. 6% 88. 0% 98. 9%
2 Empl oyment Ral €9 2(.Q4% 66. 7% 72.5% 75. 0% 81. 5%
3 Medi an Earnin| $8590 $8528. ( 99. 3% $8530. ( 99. 3%
4 . Credenti al Ral e6 6. () 50. 0% 75. 8% 62. 5% 94. 7%
5 Measur abl e Sk 55. 04 23. 5% 42. 7% 53. 6% 97. 5%
Aggregate Score | 76. 8% 94 . 4%
Current Quarter |[Four Quarters
Youth Program PY Goahciyal Percent|Aaf ual Percent
Perf or map&oeal Perf or mahn@oeal
1. Empl oyment, E 79. 66. 7% 84. 4% 67. 6% 85. 6%
Training Pl aceme
2. Employment, Ef u7c8a.t0i%p n ®2. 5% 80. 1% 66. 7% 85. 5%
Training Placemehpt e (Q4)
3. Median Earnin]$3550 $3748. ( 105. 64 $3365. ( 94. 8%
4. Credential Ra}l e55. 0 75. 0% 136. 4% 58. 3% 106. 0
5. Measurabl e Sk 50. 18. 5% 37.0% 40. 4% 80. 8%
Aggregate Score 88. 7% 90. 5%

Source:

ETA

Form 9173
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PY 2021 Quarter 2
inAANGR d DN

Current Quarter |[Four Quarters
Adult Program PY GoaAct ual Percent|Aecft ual Percent
PerformanGcoeal PerformanGcOeal
1. Empl oyment R a 78. 09 77. 4% 99. 2% 74.2% 95. 1%
2. Employment Ral e7 8.4 78. 4% 99. 9% 71. 8% 91. 5%
3. Median Earnin]$6300 $8693.0 138. 04 $6709.0QQ 106.5
4 . Credenti al Raje6l. 0% 65. 4% 107. 2% 65. 8% 107. 9
5. Measurabl e Sk 41. 09 38. 8% 94. 6% 63. 4% 154. 6
Aggregate Score 107. 8% 111.1
|Current Quarter |Four Quarters
Di sl ocated Worke[PY Gogcn yal Percent|Aaft ual Percent
Perf or manhGoeal Per f or mapn@oeal
1. Empl oyment R a 86. 419 78. 0% 90. 3% 84. 1% 97. 3%
2. Empl oyment Ral}l e85.(04% 95. 0% 110. 6% 89. 4% 104. 1
3. Medi an Earnin| $8250 $8449. ( 102. 44 $7925. ( 96. 1%
4. Credential Ra}je60. 0% 50. 0% 83. 3% 63. 8% 106. 3
5. Measurabl e Sk 45 . 09 38. 0% 84. 4% 74. 0% 164. 4
Aggregate Score 94. 2% 113. 7
Current Quarter Four Quarters
Youth Program PY Goag:
Actual Percent]|Acft ual Percent
Perfor mapGaesal Perfor maph@esal
1. Empl oyment , H 78. 09 76. 1% 97.6% 75. 6% 96. 9%
Training Pl acemg
2. Employment, Hd7daODPon 706r. 6% 99. 5% 78. 5% 101. 94
Training Placemgnt Ratle (Q4)
3. Medi an Earnin $3545 $4556. ( 128. 59 $3959. ( 111. 79
4 . Credenti al Rat &4. 8% 54.5% 99. 5% 56. 4% 102. 99
5. Measurable Sk 41. 89 25. 0% 59. 8% 57. 6% 137. 8¢
Aggregate Score 97. 0% 110. 3¢

Sour ce:

ETA Form 9173
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Greater Nebraska

+: Performance increased from previous quarter.

Current Quarter |Four Quarters
Adul t Program PY Gog@Actual Percent|Acft ual Percent
Perfor mah@eeal Perfor mahQoeeal
1. Empl oyment R a 83. 04 93. 5% 112. 7§ 86. 5% 104. 2%
2. Employment Ral e7 .Q04% 78. 3% 99. 1% 75. 7% 95. 8%
3. Median Earnin[$6300 9046.00 143.69 $6626.0 105. 2%
4 . Credenti al Rafje63. 0% 70. 0% 111. 1% 69. 5% 110. 3%
5. Measur abl e Sk 62. 04 45. 2% 72.99 67. 8% 109. 4%
Aggregate Score 107. 96 105. 0%
Current Quarter |Four Quarters
Dislocated Worke|PY Godjm g4 Percent|Aaft ual Percent
Perf or mapGoeal Per f or mapn@oeal
1. Empl oyment Ra 89. 04 85. 7% 96. 3% 90. 7% 101. 9%
2. Employment Ral e86.QuPp 93. 3% 108. 5% 93. 0% 108. 1P
3. Median Earninf[$8250 $8615. ( 104. 4 $7340. ( 89. 09
4 . Credenti al Raje6l. 0% 71. 4% 117.0% +71.8% f 117. 7%
5. Measurable Sk 68. 04 51. 6% 75. 99 78. 2% 115. 0%
Aggregate Score 100. 4% 106. 3%
Current Quarter |[Four Quarters
Youth Program PY GoqActual Percent|Aaf ual Percent
Perf or mapnGoeal Per f or mapn@oeal
1. Empl oyment , E 83. 04 75. 0% 90. 49 88. 6% 106. 7%
Training Pl aceme
2. Employment, Efu&la.tGi% n ®&r. 7% 113. 2|% 92. 1% 113. 7MW
Training Placemept Ratle (Q4)
3. Medi an Earnin $529( $5003.0 94. 6% $5616. ( 106. 2%
4. Credenti al Raf e55. 8% 75.5% 134. 4% 70. 0 4 125. 4W
5. Measurable Sk 56. 04 28. 2% 50. 49 65. 6% 117. 1M
Aggregate Score 96. 6 9% + 113. 8%
Source: ETA Form 9173
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Greater Omaha

Current

Quarter

Four Quarters

Adul t Program G Act ual Percent|Aaft ual Percent
Perfor maphGoeal Perfor maphQoeeal
1. Empl oyment Ra 78. 59 71. 9% 91. 6% 67. 6% 86. 1%
2. Empl oyment Ral e7 9.4 70. 6% 88. 8% 68. 5% 86. 2%
3. Median Earnin|$6400 $7456. 0 116. 54 $6760.qq 105. 6
4. Credential Rafe62.0% 77.8% 125.5% 65. 9% 106. 3
5. Measur abl e Sk 42. 09 34. 0% 81. 0% 61. 2% 145. 7
Aggregate Score 100. 7% 106. 0

Current

Quarter

Four Quarters

SR ERCE Act ual Percent|Acft ual Percent
Perfor mahGoeal Perfor maphQoeeal

1. Empl oyment Ra 87 . 49 66. 7% 76. 3% 65. 2% 74. 6%
2. Employment Ral e8 6.4 100.0 116. 3% 80. 0% 93. 0%
3. Median Earnin]|]$8400 $9683.0 115. 34 $9567. ¢ 113.9
4 . Credenti al Raj e70. 0% 25. 0% 35. 7% 36.4% 52. 0%
5. Measurabl e Sk 46. 09 23. 1% 50. 2% 81. 8% 177.8
Aggregate Score 78. 8% 102. 3

Current

Quarter

Four Quarters

36

Actual Percent|Acft ual Percent
Per f or manh@eoeal Per f or mah@oeal
1. Empl oyment , E 79. 09 81. 5% 103. 24 73. 6% 93. 2%
Training Pl aceme
2. Empl oyment , Edu7c8a.t0idon ®9. 2% 88. 7% 70. 5% 90. 4%
Training Placemeht Ratle (0Q4)
3. Medi an Earnin|] $3550 $4257. 119. 94 $3431. ( 96. 6%
4 . Credenti al Rat e55. 8% 46. 7% 83. 7% 48. 9% 87. 6%
5. Measur abl e Sk 42 . 849 26. 3% 61. 4% 59. 7% 139. 5
Aggregate Score 91. 4% 101. 5
Sour ce: ETA Form 9173
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Greater Lincoln

Current Quarter |[Four Quarters
Adult Program PY Goahctuyal Percent|Acf ual Percent
Perf or map@oeal Perf or mapn@oeal
1 Empl oyment R a 79. 09 71. 4% 90. 4% 69. 8% 88. 4%
2 Empl oyment Raf e7 9.Q4AD 90. 9% 115. 1% 70. 3% 89. 0%
3 Medi an Earnin| $7749 $8945. ( 115. 449 $6979. ( 90. 1%
4 . Credenti al Rafe77. 0% 42. 9% 55. 7 50. 0% 64. 9%
5 Measur abl e Sk 42. 09 34.2% 81. 4% 60. 3% 143. 6
Aggregate Score 91. 6% 95. 2%
Current Quarter |Four Quarters
DIRSHNOCaEER0R N WORRIGEREREN GO }acm | a | Percent|Acft ual Percent
Perf or map@oeal Perf or mapn@oeal
1 Empl oyment R a 89. 09 89. 0% 67.4% 75. 0% 84. 3%
2 Empl oyment Ral e9 2(.04% 92. 0% 108. 7% 76. 2% 82. 8%
3 Medi an Earnin|] $8590 $8590. ( 98. 4% $8546. ( 99. 5%
4. Credential Rafje66. 0% 50. 0% 75. 8% 57. 1% 86. 5%
5 Measur abl e Sk 55. 09 27. 3% 49. 6% 52.2% 94. 9%
Aggregate Score | 80.0%| 89. 6%
|Current QuarterlFour Quarters
Youth Program PY GotActual Percent|Aaf ual Percent
Perf or map&oeal Perf or mahnoeal
1. Empl oyment, E 79. 049 66. 7% 84. 4% 68. 4% 86. 6%
Training Pl aceme
2. Employment, Ef u7c8a.t0i% n 7. 8% 99. 7% 72. 2% 92. 6%
Training Placemepht Ratle (Q4)
3. Median Earnin]$3550 $4670. ( 131. 51 $3125. ( 88. 0%
4. Credential Rafpe55. 0% 33. 3% 60. 5% 46. 2% 84. 0%
5. Measurabl e Sk 50. 04 8. 3% 16. 6% 40. 9% 81. 8%
Aggregate Score 78. 6% 86. 6%

Source:

ETA Form 9173
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Agenda CIEtOBm 6Bl ecti on of New CEOB Che
Backgr oMhred: members deem it necessary to resign from
tender their resignation to the Governor with copies
upon acceptance of the Governor | nCh hier evieak!| tdhat v e
Chair unti.l such time as the CEOB elects a new Chair
The CEOB shalll elect a chair that serves at the plea
of the Board and appoint members of all committees a
unl ess otherwise specifically provided for within th
the authority to speak on its behalf before the Gove
The Chair shal/l have the authority to and shall perf
the CEOB, its byl aws, applicable state and federal s
The CEOB shall-Cldierctt it date &/éercees at the pleasure of t
absence of t heClCéiarn rshédlhle Wawe the authority to and
functions as may be required by the CEOB, its byl aws
regul ations

Vacancies in the o€Chacessbal Chherfbltl ¥dcby el ection

Agenda CIEtOE8m Mt i on t o Appoint New Men

Backgr ofuhned :Local WDB is appointed by the chief el ecte
with State criteria established under WI OA sec. 107 (
accordance with WI OA sec.107(c) (2) 20 CFR &8 679.320
Local Area Business.

It is proposed that the Chief Elected Officials Boar
Devel opment Board -yeadwBDerkKhay n23d hgyd024.

Agenda GINWDB M6t i on to Appoint to Sys
Commi ttee

Backgr oluondc:omply with Article V, Section 3 of the byl
Devel opment Board shall appoint the members to all o
I't is proposed that the Chair of the Greater Nebrask
the System Coordination CommiMatye @ 3f oR0&2 4t wo year ter
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Committees

Strategic Planning Committee

*Requires motion and vote.

Location: Bosselman Enterprises, Grand Island NE and Video Conference
Duration: 1:00pm-3:00pm (CDT)
Committee Chair: Roy Lamb Il

Committee Members: Alicia Fries; Kim Schumacher; Matt Gotschall; Dan Mauk; Erin Brandyberry;
Denise Pfeifer; Mindie Druery

Non-board Committee Members: Pat Comfort, Randy Kissinger, Stacy Mann

Duties: Employer Engagement, Sector Strategies, Developing Career Pathways, Grant Development,
Financial Monitoring, Board Bylaws, Regional Planning; One-Stop System

1. Wel come Roy Lamb 11
2. Rol | Cal | Bobbi Jo Howard
3. Review of Minutes* Roy Lamb 11

4. New BusinesAOn&top Operator ReporXosh Hanson
B. Regi onal Pl an/ I ndusdoghSEahsonSur vey

C. Finance Report Bobbi Jo Howard
D. Training Provider PBobbrmaocekoward
E. Partner Progr ams Partner Staff
F. Employer Survey Resdbsh Hanson

5. Public Comment Roy Lamb 11

6 . Upcoming Meeting Dates Roy Lamb 11

7. Adjournment?* Roy Lamb 11
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Agenda Item Strategic3: Mot i on t o Approve Mi

LGNJ&SHAG tfFyYyAYy3 / 2YYAQGSS

- ((WRedhesday, May 26, 2021
[ 2 Ol WNigbyard Lodge, Valentine NE and Video Conference
5 dzNJ 4:@0y%.mv.—0 Y a.m.

Alicia Fries called the Strategic Planning Committee (SPC) Meeting to order at approximately 1:00 p.m. (CST) on Wednesday, May
26, 2021.

Bobbi Jo Howard called the roll for the Strategic Planning Committee and a quorum was established.

{t/ aSYOSNR tNBaSyid odgtyy aSYoSNER !o6aSyid 6HOLY

Pat Comfort Erin Brandyberry
Mindie Druery Roy Lamb Il
Alicia Fries

Matt Gotschall
Josh Hanson
Randy Kissinger
Dan Mauk
Denise Pfeifer
Kim Schumacher

All members received and reviewed the January 26, 2021 Strategic Planning Committee Meeting Minutes. No discussion or
corrections were made. *** motioned to approve the January 26, 2021 Strategic Planning Committee Meeting Minutes. *** seconded. A
voice vote was taken and the motion carried.

Bobbi Jo Howard reviewed the Finance Charts located on pages 34-35 of the meeting booklet.

Bobbi Jo Howard explained there was an error requiring the Board vote again on transfer of funds from Dislocated Worker to
Adult. It was recommended to increase the transfer to $400,000 from Dislocated Worker to Adult to avoid a second transfer later
in the year. Dislocated Worker expenditures are currently covered by TET and Trade.

Autumn Schleicher provided the committee with an update on the project. There are currently 34 participants in the cohort, 15 of
whom from Greater Nebraska.

Ashley Pick provided an update on TET. There are currently 300 participants and approximately $461,000 has been spent directly
on dislocated workers, saving the Dislocated Worker program. Funding has also been utilized to provide training and purchase
promotional items and videos.

Jody Easter provided an update on Trade. Trade requires co-enrollment with WIOA, but takes the lead on training costs. Trade has
covered $319,604.61 for occupational skills and on the job training, saving the Dislocated Worker program.

Julie Henningsen provided an update on SNAP Next Step. Next Step has enrolled 143 this fiscal year, with 48 co-enrolled with
WIOA. A project is underway to meet with each office to learn best practices and develop a joint training for later this year. LB108
passed, increasing eligibility for SNAP from 130% to 165% until September 2023.
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Kim Neesen provided the committee with a background of the partnership between Nebraska Department of Labor and JAG in
Macy, NE. This partnership has continued to grow. Thirteen students were co-enrolled into WIOA and are participating in a summer
work experience learning to grow and harvest food in preparation to sell at a farmerQ market. Students will also learn to cook and
sell food out of a food truck.

Bobbi Jo Howard advised the committee that the The Articles of Incorporation have been updated to changes the name of the
Board from the Greater Nebraska Workforce Investment Board to the Greater Nebraska Workforce Development Board and to list
the Registered Agent as Autumn Schleicher.

Bobbi Jo Howard notified the committee that the State has release Notice 20-01 Required Roster Template and Assurances form.
These documents are due to the state 6/1/2021 for Board Certification.

Bobbi Jo Howard updated the committee on three letters of support provided over the prior period. Two were provided to
Siouxland Human Investment Partnership and one was provided to Equus. All three grants focused on reentry activities.

Bobbi Jo Howard updated the committee on comments received from the state requesting more information within sections of the
Regional Plan. This was addressed and the plan was resubmitted.

Josh Hanson walked the committee through sections of the Regional Plan and described how Greater Nebraska plans to address
rural prosperity, under-utilized strategies, serving widespread dispersion of various populations within the stated, and
opportunities for sector involvement.

No public comment was received.

Alicia Fries reviewed the upcoming meeting dates:

October 20, 2021 9a.m.-2p.m. (CT) Kearney & Webex GNWDB & CEOB
January 27, 2021 9a.m.-2p.m.(CT) TBD GNWDB & CEOB
May 26, 2021 9a.m.-2p.m. (CT) TBD GNWDB & CEOB

Suggestions for meeting locations were requested. Ogallala was suggested as the previous meeting planned for that location had to
be cancelled.

Alicia Fries requested a motion to adjourn. Matt Gotschall motioned to adjourn the meeting. Dan Mauk seconded. A voice vote
was taken and the meeting adjourned at 1:43 pm (CT).

41



A A

{fONYOGS3IAO tEflFYyyAy3a [/ 2YYAQJSS

5 | (iwedhesday, October 20, 2021
[ 2 Ol #edryeyWorks, Kearney NE and Video Conference
5 dzNJ a:@0y.m.—o0 Y p.m.

Randy Kissinger called the Strategic Planning Committee (SPC) Meeting to order at approximately 1:00 p.m. (CST) on Wednesday,
October 20, 2021.

Bobbi Jo Howard called the roll for the Strategic Planning Committee and a quorum was established.

{t/ aSYOSNBR tNBaSyid oc{otyy aSYoSNmB !'!'06aSyid 6coy

Erin Brandyberry Mindie Druery
Pat Comfort Michelle Engel
Randy Kissinger Alicia Fries
Stacy Mann Matt Gotschall
Dan Mauk Roy Lamb Il
Kim Schumacher Denise Pfeifer

Review and voice vote to approve were moved to the next agenda due to no quorum

Josh Hanson reviewed the One-Stop Operator report with the committee and requested feedback. The committee indicated they
would like to see this report quarterly.

Josh Hanson provided the Board with an update on the Library partnership and the trainings that have been provided.

Josh Hanson reviewed the One-Stop Business Plan and action items identified in the plan.

Bobbi Jo Howard reviewed the Finance Charts located on pages 47-48 of the meeting booklet.

Autumn Schleicher provided the committee with a wrap up of the project, including feedback received from job seekers and
employers.

Josh Hanson walked the committee through action items implemented to address areas of opportunity identified in the Regional
Plan.

Equus: Josh Hanson provided an update on this partnership. The OSO is working on creating a strong alignment of services
through program cross training, co-locating, and joint outreach. Equus is currently considering co-location within the North Platte
office.

Job Corps: Josh Hanson provided an update on this partnership. WIOA Career Planners have provided 5 virtual presentations to
Job Corps graduate students. Each region has had to opportunity to provide detailed information on employment and training
programs operated within the reemployment division. They have also has the opportunity to promote their local areas by
providing detailed Labor Market Information in an attempt to motivate the students in relocating to their Region.
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SCSEP: Josh Hanson provided an update on this partnership. Cross training has been held with SCSEP and Business Services
Consultants to increase the number of job sites for participant placement. A job description and duties are currently being
developed for the creation of a SCSEP Workforce Navigator position to be hosted in the Career Centers and as part of the library
partnership. The Kimball and York libraries have been identified to pilot this initiative.

Proteus: Josh Hanson provided an update on this partnership. The One-Stop Operator will be providing training on the Greater
Nebraska Workforce System to new Proteus once their initial program training is completed.

Western Nebraska Community College: Josh Hanson provided an update on this partnership. WNCC has been working closely with
Nebraska Tech Collaborative to establish computer science classes at their Scotts Bluff and Sidney Campus.

Nebraska Tech Collaborative: Josh Hanson provided an update on this partnership. Grand Island Business Services Consultant,
Carrie Keene, presented to employers and training providers during a lunch and learn sponsored by Nebraska Tech Collaborative.
She provided information regarding work based learning and training opportunities available through Nebraska Department of
Labor, which garnered much interest in the weeks after the presentation.

Nebraska Tech Collaborative assisted with recruiting employers to present after a Rapid Response focused on individuals laid off
from tech sector jobs.

Nebraska Tech Collaborative and Western Nebraska Community College are partnering to expand computer science classes in the
Panhandle.

TET: Ashley Pick provided an update on TET. The TET grant wrapped up September 30th. TET enrolled 316 participants and co-
enrolled 299 into WIOA over the life of the program. Of those co-enrolled, 60 participated in On the Job Training, 135 participated
in Occupational Skills Training, and 154 received supportive services. Approximately, $601,192.25 in Occupational Skills Training,
On the Job Training, and Supportive Services was spent on individuals co-enrolled with WIOA, saving the Dislocated Worker pro-
gram that much in participant expenditures. TET has also funded several items which will continue to benefit Dislocated Workers
and Employers once the grant has wrapped up, including the videos and promotional items.

Trade: Jody Easter provided an update on Trade. Trade requires co-enrollment with WIOA, but takes the lead on training costs.
Trade has covered $193,494 in Fiscal Year 2021 for occupational skills and on the job training, saving the Dislocated Worker
program.

SNAP Next Step: Josh Hanson provided an update on this partnership. Next Step has enrolled 79 since July 1st 2021, with nearly
25% co-enrolled with WIOA. The SNAP and WIOA teams had a two day remote training the first week of October. Governor Rick-
etts held a press conference on the partnership, featuring a former participant, on October 13th. That conference can be viewed
on the GovernorQ Facebook page. Bobbi Jo and Julie will be presenting to 15 Workforce Boards as part of a cohort through the
National Association of Workforce Boards.

Josh Hanson reviewed the employer satisfaction survey results with the committee. There are several areas of opportunity to
educate employers on existing services available.

No public comment was received.

Randy Kissinger reviewed the upcoming meeting dates:

January 27, 2022 9a.m.-2p.m.(CT) Grand Island GNWDB & CEOB
May 26, 2022 9a.m.-2p.m.(CT) Ogallala GNWDB & CEOB
October 21, 2022 9a.m.-2p.m.(CT) Norfolk GNWDB & CEOB

Discussion was held whether to hold committee meetings remotely and Board meetings in person. It was indicated this would be
supported and will be implemented beginning in May.

Randy Kissinger requested a motion to adjourn. Denise Pfeifer motioned to adjourn the meeting. Dan Mauk seconded. A voice vote
was taken and the meeting adjourned at 2:01 pm (CT).
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GREATER NEBRASKA

Agenda Item GNWDB 6G/ Strategic 4a: On €t o p
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program information, eligibility, and point o
partners, and additional community agencies t
Greater Nebraska. My intentions in creating t
on employment and training programs, and supp
and eliminate barriers to employment, avoid b
coll aboration efforts.

program information, eligibility, and point o
solutions in one area. This guide wil!/l be uti
partners with navigating, marketing, and del:i
industry sector | eaders. Empl oyers wil |l al so
a better understanding of programs and servic
adapt their daily operations to adhere to pro
WI OA Partner Hof straaldafFadinme referrals between
Nebr aska, | denv eledpeed ad ffiolrim t hat wi | | be use
referrals. As you know, we ran into a bar er
information off referrals generated throu N
and partners can fill out and submit to a t h
personal identifiable information, and a gn
required. Agencies generating the referra h a
is already enrolled in, programs-upandnéer mates
a referral has been received so that the ef e
Agenda Item GNWDB 6H/ Strategic 4b:Re gi onall Pl an/ I nd

Background: Per 20 CFR 679.510 the regional plan must include:

1 The establishment of regional service strategies, including use of cooperative service delivery
agreements;

1 The development and implementation of sector initiatives for inrdemand industry sectors or
occupations for the planning region

Data from the Regional Plan will drive decision making pertaining to prioritization of career
pathways and other action items to support regional economic growth and economic self-
sufficiency.

Areas of opportunity identified in Regional Plan include:

Underutilized Strategies
Need for strategies for serving widespread dispersion of various populations within the state
Opportunities for more industry sector involvement in the workforce system

Barriers to integrated intake processes, co-enrollment, co-case management, and coordination
of workforce services

1 Areas of opportunity to increase the collaborative efforts between Workforce agencies and
other stakeholder organizations

1 Cliff Effect and need for strategies to help workers transition into self-sustaining employment
1 Employer perception of lack of workers, particularly in certain skill areas

=A =4 =4 =4
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What i s your I ndustry Sector?

Other (please specify)
Transportation
Hospitality

Retail

Information Technology
Educational Services

Manufacturing

Health Care and Social Assistance

What barriers are you facing recruiting qualified
applicants who have the requisite education, training
and/or skills to fill the workforce needs of your company?

W Attracting and engaging qualified candidates
m Lack of qualified candidates applying

m Making timely hires

m Offer rejections

m Other (please specify)
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100
80
60
40
20

What barriers are you facing with retaining a skilled
workforce? Please select all that apply.

W Employee performance

W Cost of living in your area of operations B Lack of childcare

M Lack of transportation m Wages
m Lack of affordable housing

m Other (please specify)

m Employee attendance

MW Lack of quality of life issues

Over the past year, has the ease of recruiting
qualified and skilled applicants become:

39.78%

M Veryeasy WM Easy M Neither easy nor difficult

47

46.77%

M Difficult

M Very difficult



What are the primary competencies required to
work in your industry sector?

W Medical or pharmaceutical W Trades and related skills (e.g., Welding, HVAC, Electrical)
B Computer Science or Information Technology M Project Management
M Logistics M Educational Instruction
B Business skills (e.g. accounting/management) W Other (please specify) -
~
=
"
P
i

o
o
-

9 B9%

&
@
r~
o

=B |

1.10%
2.20%

. |

What factors drive your hiring decisions?

70.00%

60.00%

50.00%

40.00%

30.00%

20.00%

10.00%

0.00%
Prior experience Culture fit Hard Skills (e.g., Soft skills (e.g., Other (please
practical abilities behaviors and specify)
and skills) personalities)
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How familiar are you with the State of
Nebraska's Workforce Development programs in
your region? (i.e.) Registered Apprenticeships,
On-The-Job Training, Youth Work Experience,
Incumbent Worker Training.

SOMEWHAT FAMILIAR 54.30%
0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00%

WHICH OF THE FOLLOWING, IF ANY ARE YOU INTERESTED
IN LEARNING MORE ABOUT?

Other (please specify)

On-The-Job Training

Job Fairs & Hiring
Events

Registered
Apprenticeships

Incumbent Worker
Training

Woaorker Training
Grants
Youth Work
Experience
Federal Fidelity Bonds

Worker Opportunity
Tax Credit
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What is your Industry Sector?

Other (please specify) T
Transportation -
Hospitality -
Retail D
Information Technol ogy '
Educational Services D

Manufacturing R
Health Care and Social Assistance -

0.00% 10.00% 20.00% 30.00% 40.00% 50.00%

H Responses

What barriers are you facing recruiting qualified
applicants who have the requisite education, training
and/or skills to fill the workforce needs of your
company?

m Attracting and engaging qualified
candidates

m Lack of qualified candidates applying

m Making timely hires

m Offer rejections

m Other (please specify)
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100.00%

B0.00%

60.00%

40.00%

20000%

0.00%

What barriers are you facing with retaining a skilled
workforce? Please select all that apply.

13.27% 15-31% 90.20%
Responses

HEmployee performance B Employee attendance

m Cost of living in your area of operations m Lack of childcare

M Lack of transportation B Wages

m Lack of affordable housing m Lack of guality of life issues
W Other (please specify)

Over the past year, has the ease of recruiting qualified

and skilled applicants become:

1.00% 6.00%

E@Veryeasy M Easy s Neithereasynor difficult  ®Difficul & Very difficult
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What are the primary competencies required to work

in your industry sector?

m Medical or pharmaceutical @ Trades and related skills (e.g., Welding, HVAC, Electrical)
m Computer Sdence or Information Technology m Project Management
m Logistics m Educational Instruction
m Business skills (e_g. accounting/management) m Other (please specify)
%
[T,
=
.EE
W
m
#
N % g
w
o )

70.00%

60.00%

50.00%

40.00%

30.00%

20.00%

10.00%

0.00%

I 1.05%
0.00%
| 1.05%

What factors drive your hiring decisions?

66.00%
62.00%
I ﬁlm
Prior experience Culure fit Hard Skills (e.g., soft Skills (e.g., Other (please
practical abilities behaviors and spedfy)
and skills) personalities)
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How familiar are you with the State of Nebraska's
Workforce Development programs in your region?

(i.e.) Registered Apprenticeships, On-The-Job
Training, Youth Work Experience, Incumbent

NOT AT ALL FAMILIAR

SOMEWHAT FAMILIAR

VERY FAMILAR m
|

0.00% 10.00%

Which of the following, if any are you
interested in learning more about

Other [please

lob Fairs & Hiring
Events

Incumbent Worker
Training

Youth Work

Experience

l

20.00%

Worker Opportunity
Tax Credit

Worker Training.

35.00%

30.00%

On-The-Job Training

40.00%

Federal Fidelity

50.00%

Registered
Apprenticeships

Worker Training

Grants

60.00%



Agenda Item GNWDB 6K/ Strategic4c:Fi nance Report

CURRENT FUNDS AVAILABLE AS OF MARCH 31, 2022
$2,800,727.96 AVAILABLE FUNDS

Dislocated In-S5choel Youth
Worker $140,396.08

$1,142,623.54

_ Out-of-Scheel Youth
$409,579.41

__ Dut-of-Schoel
Woerk Experience
$138,8g97.06

Projected 6 Month Staffing Expenses

$427,405.44

5100,11462
$180,154 88
$61,039.24
$86,096.70
$427,405 44
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Funded Activities 7/1/2021-4/26/2022

84
40
29
i 21 25
10 5
- m N :
;=0 : - . ..

Adul OST Adult OJT DLW OST DLW OIT Youth OST YouthWE&  Adul SS DLW SS Youth SS Co-Enrolled Co-Enrolled
oIT OSTs with OJTs with
Trade Trade

CURRENT OBLIGATIONS BY PROGRAM

$156,012 5g

§160,000.00

$140,000.00 $125,557 81

$120,000.00

$100, 000,00

¢80,000.00

$60,000.00

£.40,000.00
$20,000.00 o100t 00 $6,890.24 $5Bcaco 5.9'3E’ID 73 $6,887.25
S0 DD
® In-School Youth $1 444 00
Qut-of-3chool Youth $6,8g0 24
n-School Youth WE $5, 85250
® Out-of-Schoal Youth WE £9,380.75
Adult $126. 667 81
Dislocated Worker 6,887.25
= Tota $156,012 .55
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Agenda Item GNWDB 6M/ Strategic 4E:Par t ner Pr ogr ams

Background: The Greater Nebraska Workforce Development Board is responsible for the oversight
and coordination of workforce partnerships throughout the One-Stop System.

Apprenticeship

The Registered Apprenticeship system combines supervised on-the-job training with technical class-
room instruction in subjects related to the apprentice!s chosen occupation. The apprentice has the
opportunity to earn a living while gaining skills, and pay raises are awarded throughout the program
as skills increase. Apprenticeship has been proven to be a very successful strategy for preparing
skilled workers to help America compete effectively in the global economy.

Equus

We have had several meetings with Equus Workforce Solutions on strategies to increase
collaboration through joint employer outreach between NDOL Business Services Representatives
and Equus Business Services Coordinators. This partnership will be strengthened through the
development of an official MOU between the Greater Nebraska Workforce Development Board and
Equus Workforce Solutions. The North Platte and Lexington office are planning to provide space at
both locations for Equus to occupy once a week in order to connect TANF participants with WIOA
Title I and Il programs. Equus will also be visiting additional offices in the panhandle once a month
for joint outreach and intake activities. The goal of this partnership is to connect TANF participants
to additional workforce services in a seamless manner; and to integrate our services and financial
resources to support the recruitment and retention of this targeted population by local employers.

Jobs for Veterans State Grant consists of Disabled Veterans Outreach Program and Local Veterans
Employment Representatives. Disabled Veterans Outreach Program (DVOP) exclusively serve our
eligible veteran customers with SBE and eligible spouses requiring additional assistance. Services
include case management, employment preparation, and connection to resources and partner
programs and services. Local Veterans Employment Representatives (LVERs) work with employers
to connect them with qualified Veterans. LVERSs are also available to assist employers with
developing a Veterans hiring initiative.

Pine Ridge Job Corps

Charity Duggin, the Vocational Development Specialist with Pine Ridge Job Corps, provided a
presentation on eligibility, intake, and enrollment procedure for Job Corps participation to WIOA
Career Planners in December. She covered various programs in industries that are recognized as
high demand, high wage, and high skilled. During the training, we also discussed ways to identify
students that could benefit from WIOA enrollment during Job Corps and post release. As students
start to express interest in WIOA, Cha will refer potential participants to the One-Stop Operator who
will than refer to the appropriate Career Planner for eligibility and enroliment determination.

Nebraska VR:

Josh Hanson met with VR to discuss collaboration on the Career Pathways Model to accommodate
participants with disabilities. Through the Department of Education, Nebraska VR was awarded
additional funding from the Disability Innovation Fund —!Career Advancement Initiative Model
Demonstration. The proposed Career Pathway Advancement Project will represent the next
evolution of Vocational Rehabilitation by proactively improving the likelihood of economic self-
sufficiency for individuals with disabilities through an aggressive campaign of outreach, recruitment,
and services to support advancement to high demand, high quality jobs. Nebraska VR participated
in Career Pathways training rolled out to NDOL staff in January. NDOL will continue to partner with
Nebraska VR on career pathway initiatives.
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Trade Adjustment Assistance (TAA) assists individuals who have become unemployed as a result
of increased imports from, or shifts in production to, foreign countries. The goal of the Trade Act
program is to help trade-affected workers return to suitable employment as quickly as possible. To
facilitate this goal, TAA certified workers may access a menu of services that include occupational
skills training, income support, relocation allowances, wage subsidy, job search allowances, and a
health coverage tax credit (HCTC). TAA requires co-enrollment with Title 1 WIOA Dislocated Worker
program, when eligible. Trade is required to take the lead on funding any training. Since October 1,
2021, Trade has funded $55,002 for occupation skills training and on the job training, saving
Dislocated Worked that much in participant expenditures.

Trade 2015 expired on June 30, 2021 and any new petitions filed after that date will be certified
under Reversion 2021 until June 30, 2022, when all TAA programs are set to expire. Any petitions
certified under Reversion 2021 will not provide case management dollars. This makes
co-enrollment crucial as WIOA Title 1 will most likely take the lead on case management services.
The Trade Modernization Act has been proposed and is part of the pending Competes Act. If this is
approved, it will go retroactive to January 1, 2021 and will again provide case management
services, along with some new additional benefits. Nebraska does not currently have any active
petitions under Reversion 2021, but has one pending for Cardinal Health in Norfolk. Our most
current certifications in Greater Nebraska include Eaton in Hastings with a pending closure in 2022.
Trade is working on a partnership with the Apprenticeship program to help workers get to work
quickly while updating their skills and increasing wages. On site meetings will be held prior to
closure/layoff.

Active cases in Nebraska since October 1, 2021: 46

Co-enrolled with WIOA Title 1 DW: 41 (89.13%)

Of those active since October 1,2021: 33 OST, 12 OJT, and 13 Wage Subsidy (Some wage subsidy
were also in OJT or OST)

SNAP Next Step Employment and Training provides assistance navigating employment changes
and prepares the participant for how they may affect their Economic Assistance Benefits.

This program includes a partnership between Nebraska Department of Health and Human Services,
Nebraska Department of Labor, and SNAP Next Step third party providers.

SNAP Next Step E&T helps SNAP participants that are unemployed or under-employed work
towards becoming self-sufficient by:

f Assisting in the search for more suitable employment

T Providing support to better provide for their families

1 Decreasing or eliminating individuals! need for public assistance

Active cases in Nebraska during SFY21: 203 Total enrolled since July 2016: 640
Co-enrolled with WIOA Title I: 72 Total co-enrolled with WIOA Title I: 423
*Report outs beginning 7/1/2022 will include funds expended on co-enrolled participants

Worker Training Grant

In accordance with Nebraska Revised Statutes §48-622.02 and 48-622.03 The Nebraska Worker

Training and Support Cash Fund may be used to provide training opportunities that:

1 expand the Nebraska workforce by increasing the pool of highly skilled workers in Nebraska;

T support public and private job training programs designed to train, retrain, or upgrade work skills
of existing Nebraska workers of for-profit and not-for-profit businesses;

T recruit workers to Nebraska; and

T train new employees of expanding Nebraska businesses.

Awarded Funds: SFY 2021-2022 Q3 = $649,725.00
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System Coordination Committee
*Requires motion and vote.

LocatVioheo Conference
Durat3:oh@p:n00pm (CDT)

Commi tt eeGrCehtaa rKi ckl and

Commi ttee Melnmdbiewmes: Anderson, Wayne Brozek, Me | i

Mi ke Gage

No+thoard Commi tt eBee rMeineb eHasn:s e n, Becky Maggart,

cca Ci

Li sa L

Dut i Resr:f or manc e; Youth Progr am; AcceDsiskcirliimi mwatEgual

Al ignment ; Local Pl an
1. Wel come Greta Kic
2. Roll Call Bobbi Jo
3. Review of Minutest Greta Kic
4. New Business
A. Enrol |l ments Autumn Sc
B. Active Participants by @é&&tstmp Sc
C. Performance Autumn Sc
D. Priority of Service Aut umn Sc
E. Limited English Proficidwmeh PRlaars
F. I nternal Audits Aut umn Sc
G. Local Pl an Josh Hans
H. State Plan Alignment Wodbgryo&kpmpst
| . Policy Review/ Approval Autumn Sc
J. Customer Survey ResultsJosh Hans
K. Empl oyer Survey ResultsJosh Hans
5. Public Comment Greta Kiec
6. Upcoming Meeting Dates Greta Kioc
7. Adjournment* Greta Kic

Agenda Item System 3: Mot i on t o Approve

System Coordination Committee Meeting Minutes
5 | (Wedhesday, October 20, 2021

[ 2 Ol #earyeyWorks, Kearney NE and Video Conference

5 dzNJ 38:80.mh.—p Y p.m. (CST)

Greta Kickland called the System Coordination Committee (SCC) Meeting to order at approximately 3:00 p.m. (CST) o

Wednesday, October 20, 2021.
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Elaine Anderson Wayne Brozek
Melicca Carpenter Emily Duncan
Bernie Hansen

Mike Gage

Gary Kelly

Bernie Hansen
Greta Kickland
Lisa Laws

Becky Maggart

All members received and reviewed the May 26, 2021 System Coordination Committee Meeting Minutes. No corrections were
made. Elaine Anderson motioned to approve the minutes. Gary Kelly seconded. A voice vote was taken and the motion carried.

Autumn Schleicher walked the committee through performance for PY20 Q4, noting that performance for Credentials and
Measurable Skills Gains has been increasing.

Autumn Schleicher provided the committee with current enrollment numbers.

Autumn Schleicher on the current active participants as of September 26, 2021.

Autumn Schleicher updated the committee on QAQ. In preparation for upcoming State monitoring, a full file review was
conducted. A total of 159 files were reviewed. The average QA score is 94.8% and the average DVM score is 98.27.

Autumn Schleicher walked the committee through a review of three policies that have not been updated since 2017. Two did not
warrant an update and a third is awaiting guidance from the State and USDOL. Autumn also walked the committee through a
review of the requires additional assistance portion of the eligibility policy. Board suggestions will be implemented and brought for
a vote during the January or May meeting.

Autumn also walked the committee through the updated Monitoring policy and the combined Work Based Learning/On the Job
Training policy.

The committee was asked for input on updating the current Supportive Services policy. This will be reviewed at a future meeting.

Josh Hanson walked the committee through the One-Stop Operator report and several initiatives in progress as a result of the goals
set in the Local Plan.

Josh Hanson provided the committee with an update on surveys. Beatrice and Grand Island had the highest number of responses.
Strategies for marketing the survey were discussed.

There was no public comment.

Greta Kickland reviewed the upcoming meeting dates:

January 27,2022 9a.m. -!13 p.m. (CT) Grand Island GNWDB & CEOB
May 26, 2022 9a.m. -!13 p.m. (CT) Ogallala GNWDB & CEOB
October 20, 2022 9a.m. =13 p.m. (CT) Norfolk GNWDB & CEOB

Gary Kelly motioned to adjourn the meeting and Elaine Anderson seconded. Greta Kickland adjourned the meeting at 4:17 pm (CT).
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Agenda Item GNWDB 6P/ System 4d:Pr i ority of Serv

Background: The State has issued a Priority of Service policy outlining board requirements to ensure

Title IB program staff perform outreach to the potential adult, dislocated worker, and youth program
participants. Priority of service is also monitored to emphasize access to individualized career and training
services for higher need populations. Priority of service must be assessed at the time of eligibility
determination, and participants must be informed if they are to receive priority.

Priority of Service Enrollments:

o %
Total Received Ind. %
Eligibility Enrolled Eligible Enrolled Career Svc or Ind. Career Priority of
Priority Level Priority Priority Difference Training Svc or Training | Service Rate

1- Veterans and Eligible Spouses who are Public Assistance Recipient OR ] 8 1] 6.87% 6.67% 9 5.92% 100.00%
Low Income OR Basic Skills Deficient
2 - Non-Covered Persons who are Public Assistance Recipient OR Low 106 06 [i] 80.92% 80.92% 105 80.77% 99.06%
Income OR Basic Skills Deficient
3 - Veterans and Eligible Spouses who are not included in Priority Group 1 1 1 [i] 0.76% 0.76% 1 0.77% 100.00%
5 - Mon-Covered Persons Ouiside the WIOA-Priority Groups i5 s 0 11.45% 11.45% 15 11.54% 100.00%

Totals 131 13 1] 100.00% 100.00% 130 100.00% 99.24%

Outreach:

Staff does a great job outreaching to Adults, Dislocated Workers, Youth, Veterans, Justice Involved, Individu-
als that are Basic Skills Deficient, SCSEP (55+), and those with additional barriers. Some examples of out-
reach include presentations to schools and community agencies. Staff have also built great relationship with
SNAP Next Step, JAG, Local Schools, Community Action Partnerships, etc.

An outreach tracker has been created to ensure subsequent Priority of Service report outs are accurate and
can be reported in an efficient way.

Agenda Item GNWDB 6Q/System 4e:Li mi t ed Engl i sh P

Background: Per Executive Order 13166, Each federal agency shall prepare a plan to improve access to its
federally conducted programs and activities by eligible LEP persons. Each plan shall be consistent with the
standards set forth in the LEP Guidance, and shall include the steps the agency will take to ensure that
eligible LEP persons can meaningfully access the agency!s programs and activities.

Number of Individuals Percent of Limited

Language or 9 Years and Older English Speakers
Language Group Who Speak English Who Speak English
Less than "Very Well" Less than "Very Well"

Spanish 28,292 84.7%
Other Asian and Pacific Island 1,013 3.0%
Vietnamese 425 1.3%
Chinese (incl. Mandarin,
Cantnnes{re] 418 1.3%
Other Indo-European 388 1.1%
Arabic 334 1.0%
German or other West Germanic 256 0.8%
Korean 200 0.6%
French, Haitian, or Cajun 183 0.5%
Russian, Polish, or other Slavic 170 0.5%
Tagalog (incl. Filipino) 164 0.5%
All Other Languages 1,541 4.6%
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Agenda Item GNWDB 6R/ System 4f:| nt er nal Audit s

Background: Monitoring and technical assistance are integral parts of Greater Nebraskals oversight
responsibilities. As part of the programmatic monitoring one file review is completed for each Career
Planner monthly. Each file review includes a comprehensive review of a participant!s file. A report is provided
to the Career Planner and their Supervisor and any corrective actions must be completed within two weeks of
receiving the review.

Agenda Item GNWDB 6S/ System 4g:Local Pl an

Background: Per 20 CFR 679.500 the local plan serves as 4-year action plan to develop, align, and integrate
service delivery strategies and to support the State's vision and strategic and operational goals.

The System Coordination Committee will utilize the local plan to drive Greater Nebraska Workforce activities.
Greater Nebraskals goals align with the State Plan goals and outlines the following strategies:

Selection and prioritization of career pathways

Greater Nebraskals focus areas:

9 Health Care and Social Assistance;

f  Manufacturing;

91 Educational Services;

T Information Technology; and

f additional industries essential to the economic vitality of each community.

Identification of three or more barriers to participation in the selected and prioritized career pathways among
job seekers and workers (including unemployed workers), Veterans, and individuals with barriers to
employment.

Identification of five or more key barriers to participation in the selected and prioritized career pathways by
employers and regional and local industry sector partnerships.

Alignment of the Statels workforce development system

Coordination of workforce development activities Technology Integration

Common Intake System Policy Development

Online Resources Cross Training and Technical Assistance
Co-enrollment Public Sector Partnership

Agenda Item GNWDB 6T/ System 4h: St at e Pl an Al i gnm

One of Nebraskals goals for preparing an educated and skilled workforce that meets the needs of employers
is alignment of the statels workforce development system. Through collaboration with the state board, local
boards, one-stop partners, and other workforce system partners across the state, all plan partners will work
together to:

Njoordinate workforce development activities statewide, as well as regionally and locally;

Nglentify solutions for technology integration;

Njroaden use of the state!ls common intake system;

Njevelop policies that support program and technology alignment;

Njevelop and disseminate online resources and information to support fully integrated customer service;
Njevelop and implement state-level cross training and technical assistance and cross training; and
Niurther the efforts of the state!s public sector partnership.
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Agenda Item GNWDB 6T/ System 4H:Pol i cy Revi ew/ Ap|

Background: Per 20 CFR 679.550, the local plan must identify and describe the policies, procedures, and
local activities that are carried out in the local area, consistent with the State Plan.

NEBRASKA ) on
e WORKFORCE DEVELOPMENT BOARD

Greater Nebrazka Policy Workforce Innovation and Opportunity Act (WIOA)
Greater Nebraska Workforce Development Area Policy Category
Nebraska Department of Labor (NDOL)
Division of Reemployment Services Effective Date
550 South 16™ St
ndol zreatemebraska@nebrazka sov

Revizion Date

Adult, Dislocated Worker & Youth Eligibility

Reference

Workforce Innovation and Opportunity Act (WIOA) 134, 194(12), 194(1), 189(h); 20 CFR §§ 680.120-
683.285; TEGL 19-16, TEGL 23-14, TEGL 21-16; Nebraska Department of Labor (NDOL) Program
Eligibility for Youth, Adults, and Dislocated Workers Policy.

Policy

The purpose of this policy is to provide guidelines regarding the eligibility criteria for WIOA Title 1
Adult, Dislocated Worker (DLW) and Youth programs.

Eligibility is determined based on information collected during registration and these criteria follow the
participant through the entire course of WIOA programs and services attached to that application. If the
participant’s circumstances change during the WIOA registration cycle (such as a change in economic
status, emplovment status, etc.), the participant remains eligible.

Eligibility for services should not be construed as a guarantee of services. The WIOA program is not an
entitlement program.

Employment and training opportunities must be provided to Adults, DL Ws, and Youth who can benefit
from, and are most in need of, such opportunities.

Section 1. General Eligibility Requirements
All Adults, DLWs, and Youth must meet the following general eligibility criteria:

Citizens or nationals of the United States; or

e Lawfully admitted permanent resident non-citizen, refugees, asylees, parolees, or other
immigrants authorized to work in the United States by the Secretary of Homeland Security, or the
Secretary’s designee.

All individuals who are male and age 18 or older have complied with the requirements of the Military
Selective Service Act.

Section 2. Adult Program Eligibility
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WORKFORCE DEVELOPMENT BOARD

To be eligible for career services through the Adult program, an individual must be age 18 or older and
meet the general eligibility criteria in section one.

The prionity of service policy must be followed.

Section 3. Dislocated Worker Program Eligibility

To be eligible for career and training services through the DLW program, an individual must meet the
crnitena outlined 1n one of the following five categories and the general eligibility critena mn section one.

Category 1- Ordinary Layoff
This eligibility category covers an individual who has been terminated or laid off, or who has
received a notice of termination or layoff from employment, but not because of a permanent
closure or mass layoff, and is either:
o eligible for or has exhausted entitlement to unemployment compensation; or
¢ has been employed long enough to demonstrate an attachment to the workforce even if not
eligible for unemployment compensation due to:
o msufficient eamings; or
o having performed services for an employer that is not covered under state unemployment
compensation laws.

The mdividual must also be unlikely to retum to a previous industry or occupation.

Category 2- Permanent Closure of Mass Layoff
This eligibility category covers an individual who has been dislocated because of a2 permanent
closure or mass layoff, meaning an individual who:

o  has been terminated or laid off, or has received a notice of termination or layoff, from
employment because of any permanent closure of or any substantial layoff at a plant, facility, or
enterprise; or

» is employed at a facility at which the employer has made a general announcement that the facility
will close within 180 calendar davs: or

o for purposes of eligibility to recerve services other than traming services, career services, or
supportive services, 1s emploved at a facility at which the employer has made a general
announcement that the facility will close.

Category 3- Conditions Affecting Self-employment
This eligibility category covers a self-employed ndividual, including famil}' members and farm

community in which the individual resides or a natural disaster.

Category 4- Displaced Homemaker
This eligibility category covers an individual who is dislocated as a displaced homemaker,
meamng the individual has been providing unpaid services to family members in the home and:

hasbeendependemonﬂlemcomeofanotherfamﬂvmemberbutmm1ongersupportedb\ that
income; or

e 15 the dependent spouse of a member of the US Armed Forces on active duty and whose family
income 1s significantly reduced because of a:

Page 2 of 14
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o deployment,
o call or order to active duty; or

© permanent change of duty station or the service-connected death or disability of the
service member.

upgrading employment.

Category 5- Service Member or Military Spouse
Service Member

This eligibility category covers a service member who has separated or is separating from the US Armed
Forces with a discharge that 1s anything other than dishonorable and:

* hasreceived a notice of separation, 2 Form DD-214 from the Department of Defense, or other
documentation showing a separation or imminent separation from the US Armed Forces;

¢ is eligible for or has exhausted unemployment compensation; and

e isunlikely to return to a previous industry or occupation.

Military Spouse
An individual who 1s the spouse of 2 member of the US Ammed Forces on active duty 1s a dislocated
worker if that individual:

e has experienced a loss of employment as a direct result of relocation to accommodate a
permanent change in the duty station of the service member; or

employment.

Section 4. Youth Program Eligibility

In-school Youth Eligibility

To qualify for the In-school Youth (ISY) program, an individual must meet the criteria outlined below
and the general eligibility critenia in section one.

An individual must meet all of the following critena:

e The individual must provide equal opportunity data on race, ethnicity, age, sex, and disahility-

e  The individual must be between the ages of 14-21;

* The individual must be attending school, including secondary school or postsecondary school;
and

¢ The individual is a2 low-income individual.

In addition. the individual must meet at least one of the following criteria:

The individual is basic skills deficient;

The individual is an English language leamer:
The individual is an offender:

The individual is a homeless individual who:
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a. Lacks a fixed, regular, and adequate nighttime residence and is:
1. Sharing the housing of other persons due to loss of housing, economic hardship,

or a similar reason:
1. Lives in a motel, hotel, trailer park, or campground due to the lack of an adequate
altemative:

ul. Lives in an emergency or transitional shelter; or

iv. Is awaiting foster care placement:
b. Has a primary nighttime residence that is a public or private place not designed for or

ordinarily used as a regular sleeping accommodation for human heings:
c. Isamigratory youth who is living under circumstances described in rows a and b of this.

List:
d. Lives in cars, parks, public spaces, abandoned buildings, substandard housing, bus or
train stations, similar settings; or
Is a nmaway:
e The mdmdual
a. Isin foster care;
b. Has aged out of the foster care system:
c. Has attamed age 16 and left foster care for kinship guardianship or adoption;
d. Iseligible for assistance under the John H. Chafee Foster Care Independence Program; or
e. Isinan out-of-home placement-
The individual is pregnant or parenting:
The individual is an individual with a disability; or
The individual requires additional assistance to complete an educational program or to secure or
hold employment.

School Status

School status is determined at the time of eligibility and remains the same throughout the individual’s
participation in the ISY program. Once enrolled, an ISY may continue to receive services bevond the age
21.

High school equivalency programs and dropout re-engagement programs are not considered
schools for purposes of determining school status, with one exception. Individuals attending high
school equivalency programs, including programs considered to be dropout re-engagement
programs, are ISY when the programs:

e are funded by the public K-12 school system; and

o classify the individuals as still enrolled in school.

An individual enrolled in an altemative school, class, or education program established in

accordance with Neb. Rev. Stat. § 79-266 1s considered an ISY when the program classifies the
mdividual as still enrolled in school.

Additional Assistance Limitation

Not more than five percent of individuals may be eligible as ISY based solely on a need for additional
assistance to complete an educational program or to secure or hold employment. Administrative approval
1s required to enroll an individual who qualifies solely on a need for additional assistance to complete an

educational program or to secure or hold employment.
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Out of School Youth Program Eligibility
To qualify for the Out-of-school Youth (OSY) program, an individual must meet the critena outlined
below and the general eligibility criteria in section one.

An individual must meet all of the following critenia:
e The individual must provide equal opportunity data on race, ethnicity, age, sex, and disahility-
e The individual must be between the ages of 16-24; and
* The individual is not attending school, including secondary school or postsecondary school.

In addition. the individual must meet at least one of the below critera:

¢ The individual is a school dropout;

e The individual is within the age of compulsory school attendance under state law but has not
attended for at least the most recent complete school-vear quarter or calendar-vear quarter:

e The individual is a recipient of a secondary school diploma or its recognized equivalent, a low-
income individual, and either basic skills deficient or an English language leamer:

e The individual is an offender;

¢ The individual is a homeless individual who:

a. Lacks a fixed, regular, and adequate nighttime residence and is:

1. Sharing the housing of other persons due to loss of housing, economic hardship,
or a similar reason:

1. Living in a motel, hotel, trailer park, or campground due to the lack of adequate
altemative;

m.  Living in an emergency or transitional shelter;
.  Isabandoned in a hospital; or
v. Isawaiting foster care placement;
b. Has a primary nighttime residence that is a public or private place not designed for or
ordinarily used as a regular sleeping accommodation for human beings;
¢. Is amigratory youth who is living under circumstances described in rows a and b of this

d. Lives in cars, parks, public spaces, abandoned buildings, substandard housing, bus or
training stations, or similar settings; or

e. Isammaway,
e The individual:
a. Isin foster care;
b. Has aged out of the foster care system;
c. Has attained age 16 and left foster care for kinship guardianship or adoption;
d. Iseligible for assistance under the John H. Chafee Foster Care Independence Program; or
e. Is inan out-of-home placement.
e The individual is pregnant or parenting;
e The individual is an mdividual with a disability; or

e The individual requires additional assistance to enter or complete an educational program or
secure or hold employment and is a low-income individual.
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School Status

School status 13 determined at the time of eligibality determination and remains the same throughout the
mdrvidual s participation m the vouth program. Once enrolled, OSY may continue to receive services
bevond age 24,

Low-income Requirements
An mdividual must be low-meome 1f the mdiidual 15 the recipient of 2 secondary school diploma ora
recognized equivalent and eligibility &z an O57Y iz bazed on:
* Basic sllls deficiency;
» Being an Englizh lanpuage leamer; or
* A need for additional assistance to enter or complete an educational program or to secure or hold
employvment.

Low-income Exception

Up to five percent of all youth (mn-school and out-of-school) program participants, who ordinarily would
be required to be low-income for eligibility purposes, are not required to meet the low-income
qum.remeut for ehigibility, provided they meet all other e].tglhﬂm, requirements. Administrative approval
15 required to enroll an individual who does not meet the low-income guidelines.

Documentation
All eligibility criteria must be documented in the participant file prior to the provision of WIOA services.

Dlsclm.mer

Definitions

Definitions in this appendix are provided as supplemental information that supports

the provizions of the policy. The terms and phrases defined in this appendix should be read and
understood m the context i which they are used m the policy and not as stand-alone information
mdependent of that context.

1. active duty
The term active duty means full-time duty in the active military service of the United States. The
term mcludes full-tme traming duty, annual trammg duty, and attendance, while i the actrve
military service, at a school designated as a service school by law or by the Secretary of the
military department concemed.

The term does not include full-time National Guard duty.

2. age of compulzory school attendance
An mdividual who 12 within the age of compulsory school attendance 13 an individual whe is subject to
compulzory school attendance according to state law. In Webraska, mdriduals ages six

through 17 are required to attend school, with three exceptions:
» the individual has obtained a high school diploma-
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» the individual has completed a program of mstruction offered by an unaccredited school that 1z
approved by the Nebraska State Board of Education; or

»  has reached 16 vears of age and haz been legally withdrawn from school.

3. attachment to the worldforce
The phrase attachment to the workforce means having been employed at least 20 or more hours
per weel for at least s.ui: of the most re::eut 36 mnnths. ma smtrle c:-::n:upanﬂn The six months

S ammmmmE- -

attachment to the worl-.'_f'ﬂr-:e nust have worked on the EAIE asslgument for the
same number of weekly hours and duration noted above.

4. attending postsecondary school
Attending postzecondary school means enrollment in credit-bearing postzecondary education
classes, including credit-bearing:

s community college claszes; and

+ confimung education classes.

If an individual is enrolled in non-credit-bearing postsecondary classes only, then the individual 1s not
considered to be attending postzecondary schoal.

If an individual is enrolled in the vouth program betaeen high school gradustion and
postsecondary education, the mdividual is considered an ISY if they are registered for
postzecondary education, even if they have not vet bepun clazses at the time of Youth program
enrollment.

5. attending school (secondary school)
The phraze attending school 13 defined by state law. Nebraska State Law defines attending
school as enrollment in and rezular attendance at a school approved by the Nebraska State Board
of Education, including:
* accredited public and private schools;
» accredited denominational and parochial schonls:
» schools that elect not to mest accreditation requirements, mcluding home schools; and
»  high school equivalency programs, mcluding an altemative school, class, or edun:ahc-n Program
established in accordance with Neb. Rev. Stat. § 79-266 for the benefit of expelled students.

If an individual 15 enrolled in the Youth program during the summer and 1= in betwreen secondary
school years, the individual 15 considered an ISY if they are enrolled to contimue school in the fall.

6. hasic skills deficient
Amn individual who 1= basic skills deficient iz
» avyouth who has English reading or writing skills or computing skills at or below the 8" grade
level bazed on a generally accepted standardized test; or
¢ avyouth or adult who iz unable to compute or zolve problems. or read, write, or speak Englizh ata
level necessary to function on the job, mn the individual’s farmly, or n society.

Criteria used to determine whether a vouth or adult is basic slalls deficient meludes the following:
» English, reading, writing, or computing skills below the 3" grade level based on 2 generally
accepted standardized test or accepted documentation; or
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#  Determined to have limited English sldlls bazed off staff documented observations or 2 generally
accepted ESL test.

Beasonable accommodations in the assessment process will be provided to individuals with dizabilifies, if
necesszary. Allowable accommodations may vary bassd on the chosen assessment and should follow the
assessment author’s guidelines.

7. call or order to active duty
The phraze call or order to active duty refers to the call or order or retention on active duty for
members of the uniformed services under 10 USC §8 688, 12301(z), 12302, 12304, 123043,
12303, or 12406 or 10 USC Subtitle A Part [ Chapter 15, or anv other provizion of law during a
war or during a national emergency declared by the United States President or Congress.

8. deployment
A member of the US Armed Forces i3 considered to be deploved on any day on which, pursuant
to crders, the member 15 performing service mn 2 fraining exercise or operztion at a location or
under circumstances that malke it impossible or infeazible for the member to spend off-duty time
m the housing in which the member resides when on duty at the member's permanent duty station or
homeport. If the individual is member of a reserve component of the US Armmed Forces and 1z perfomming
active service pursuant to orders that do not establish a permanent change of station, the housing referred
to above is anv housing (including the member's residence) that the member usually occupies for use
during off-duty time when on duty at the me.mber s permanent duty station or homeport. The Secretary of
Defense may prescribe an alternative definition of
deplm‘ment ather than that described above.

A member of the US Armed Forces iz not deployed when the member iz
» performing service as a stadent or trainee &t a school (nclnding Govemment school); performing
administrative, guard, or detail duties in gamison at the member's permanent duty station; or
» umavailable zolely becanse of a hospitalization of the member at the member's permanent duty
station or homeport or in the immediate vicinity of the member's permanent residence; or
» mavailable solely becauze of a disciplinary action taken against the member.

9. dropout
A school dropout 13 an individual whe:

» 15 no longer attending any school; and
*  has not received a secondary school diploma or a recognized equivalent.

Dropout refers only to an mndividual who is currently a secondary school dropout, which does not
mclude a youth who previously dropped out of secondary zchool but subzequently retumed. For
example, a youth who dropped out of high schoal in 2015 and retumed to high school in 2016
prior to enrollment in the vouth program iz not a dropout. An ndividual who has dropped ot of
postsecondary education 13 not a dropout for purposes of youth program eligibality.

10. Englizh langnage learner
English language leamer means an individual who has limited ability in readmng, writing, speaking, or
comprehending the English language and:
» whose native language 1= a language other than English; or
»  who livez in & famaly or community environment where a language other than Englizh is the
dominant language.
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11. family
Two or more pers-:m related by blood, marriage, or decree of court, who are living in 2 single residence
and are included in cne or more of the following categories:

o A married couple and dependent children:

» A parent or guardian and dependent children; or

» A married couple.

12. general announcement
The term general announcement means an announcement to the public by the employver or
employver’s representative. The general announcement does not need to be in written form, but
it must be made to the public, not just the employees of the employer.

13. general economic conditions
The term general economic conditions i3 defined as one or more of the following:

» A business lost due to the closure or substantial layoff of a primary supplier or primary customer
affecting the self-employed individual's products or gervices;

» A business lost becavse the product/occupation has little demand within the community or has
been declining;

» A business lost becavse of inereazed non-labor production costs which are out of the control of
management (i.e., energy costs); or

» A business lost becavse of natural dizasters as defined by State or Federal declaration.

14. high-poverty area
A high-poverty area, as it relates to youth eligibility is a Census tract, a set of contiguous Census
tracts, a county, an American Indian Reservation, Oklahoma Tribal Statiztical Area (as defined by the TJ3
Cenzuz Burean), Alasla Native Village Statistical Area or Alaska Native Regional
Corporation Area, Native Hawaiian Homeland Area, or other tribal land as defined by the
Secretary of Labor in guidance, that has a poverty rate of at least 25 percent as set every five
years using American Community Survey S-year data.

15. individual with a disability
The phrase individoal with a dizability means an individoal with a disability as defined in Section 3 of the
Americans with Dizabilities Act of 1990,

16. laid off or layoff
For determining eligibility as a dislocated worker, the term laid off or layoff means an individual’s
employment relationship iz or will be suspended by the employer, without cause, for more than 180
calendar days.

17. low-income individual
A low-income individual iz an individual who meets one or more of the criteria listed below.

Low-income Eligibility Criteria
1. The individual currently receives or is a member of a family currently receiving assistance
through:
a. Supplemental Nutrition Assistance Program (SINAP);
b. Temporary Assistance for Needy Families Program (TANF);
c. Supplemental Security Income thoough the Social Security Admindstration (SS8I); or
d. state or local income-based public assistance.
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In the past six (6) months, the individual has received or is a member of a family that has received
assistance through SNAP, the TANF program, 351 or state or local income-based public
aszistance.

The individual iz in a family whose total family income does not exceed the higher of:

2. the current Federally-established poverty line; or
b. 70 percent of the Federallv-establizhed lower living standard income level (LLSIL).

The individual iz 3 homeless individual who:

a. lacks a fixed, regular, and adequate nighttime residence and is:
i. sharing the housing of other persons due to loss of housing, economic hardship,
or a similar feazon;
11, living in a motel, hotel, trailer park, or campground due to the lack of adequate
1i. living in an emergency or transitional ghelter;
tv. iz abandoned in 2 hospital; or
v. is awaiting foster care placement;

b.  has a primary nighttime residence that iz a public or private place not designed for or
ordinarily vsed as a regular sleeping accommodation for human beings:

c. 135 amigratory vouth whe iz living under circumstances described in rows 4a and 4b of
this Table;

d. lives in cars, parks, public spaces, abandoned buildings, substandard housing, bus or
training stations, or similar settings; or

e. 15 aImaway.

The individual receives or is eligible to receive a free or reduced-price lunch under the Richard B.
Fussell National School Lunch Act, unless the individual is a recipient of a secondary school
diploma or its recognized equivalent.

The individual 1z a foster child on behalf of whom state or local government payments are made.

The individual 13 an individual with a disability whose income meets esther of the criteria listed in
row 3 of this Table.

A youth who lives in a high-poverty area is avtomatically considered a low-income individual

The following types of payments made or in-kind aid to individuals are not considered income when
determining low-income eligibility for WIOA Title I programs:

TANF pavments;
reduced price lunches under the Richard B. Russell National School Lunch Act;

payiments made on behalf of a foster child by state or local government payments; and
payients made to individuals participating programs authorized vnder WIOA Title T

In addition, when determining low-income eligibility for WIOA Title I programs for Veterans and
eligible spouses of Veterans, payments made or in-kind aid to individuals from the following sources are
not considered income:

aty amounts received as military pay or allowances by any person who served on active duty;
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o any amounts received by a Veteran or eligible spouses of Veterans under the following chapters
of Title 38 of the US Code:
o Chapter 13 for service-connected deaths;
Chapter 30 for educational assistance;
Chapter 30 for peacetime disability or death compenszation;
Chapter 30 for wartime disability or death compensation;
Chapter 31 for training and rehabilitation for Veterans with service-connected

oo

o Chapter 32 for Post-Vietnam Era Veterans™ edocation assistance; and
o Chapter 35 for survivers” and dependents’ educational assistance;
» aty amovsnts received by a Veteran or eligible spouse of a Veteran under 10 USC Chapter 106 for
educational assistance for members of the selected reserve; and
» any amounts received by transitioning service members.

When determining low-income status of an individual with a disability, the income of the individual’s
family must not be considered.

There are no other income exclusions. For the avoidance of doubt, all other types of payments made to
individuals are considered income when determining low-income eligibility for WIOA Title I programs,
including:

o unemployment insurance benefits;
o child support payments; and
o payments made by state-administered plans for old-age assistance.

18. notice of termination or layoff from employment
A notice of termination or layoff from employment means a written notification from the emplover,
naming one or more individoals and indieating that employment will cease or has ceaszed for the
individual(s) on a specific date.

19. offender
Offerder means an adult or juvenile who:
» iz of has been subject to any stage of the criminal justice process and for whom services under
Youth, Adult, or Dislocated Worker programs may be beneficial; or

» fequires assistance in overcoming artificial barriers to employment resulting from a record of
arrest or conviction.

20. pregnant or parenting
A pregrant individuoal is the expectant mother only.

An individual who 13 parenting i3 a mother or father, custodial or non-custodial.

21. requires additional assistance
The phrase reguires additional assistance, 1z defined by the local board as meeting one or more of the
following criteria:

Educational Barriers
» Youth who have not completed high school or other educational programs necessary to secure

and maintain entry-level emplovinent;
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Y outh who are deficient in basie skills, including those needing Englizh as a second language
nstruction and remedial tramming for GED,
Youth who have been identified as a dropout risk, vnlikely to gradvate due to a lack of credits,
and other risk factors cited by school, law enforcement. or community officials such as
o Have recetved court agency/referrals mandating school attendance
Documentation provided by the student’s counselor or MDT/IEP team
Absences/ttuancy nearing court involvement
Lack of engagement
Unstable housing‘home life
Documented behavioral problems at school
Placed on probation, suspended from school, or expelled from school one or more
times during the past two years
One or more years behind modal grade for one’s age group. with particular emphasis on
those two or more years behind modal grade (Modal grade is the most frequent grade
classification of students of a particular age; e.z. most 15 year gldg are in 10% grade)
©  Age at least one semester behind the rate required to graduvate from high school or has
repeated at least one secondary grade level
o Below average academic test scores relative to students in his'her class with particular
emphasis on those in the bottom 25 percent of the test score distribution or scored in the
lowest two levels on state standardized assessments within the past 12 months
o Grade Point Average of less than 2.0
Previously dropped out of school, or did not meet compulsory attendance, but is now enrolled and
attending
Has quit a postzecondary program without attaining a recognized credential

oo oDoDoDo

]

Employment Barriers

Youth who lack pre-employment work maturity skills, including
o Has never held a job
o Has never held a full-time job for more than 13 consecutive weeks (18 -24 years of age)
o Little or no successful work experience, a long and unsuccessful work search or little to
no exposure to successfully employed adults
o High school graduate who has not held a full-time regular job for more than three
consecutive momths
¥ outh who have been unable to obtain or secure employment during the last six months
Has been fired from a job within the 12 months prior to program application (18 -24 years of age)
Has been unemployed six months out of the last two years

Medical/'Social Family Barriers

Becipient of free or reduced lunch benefits

Lives in public housing

Has a family history of chronic unemployment docomented by long-term public gssistance

Y outh who are defined as “neediest™ — youth in foster care (especially those aging out of foster
care), youth in the juvenile justice system, children of incarcerated parents, migrant youth, Native
American youth, Indian vouth, and vouth with dizabilities including learning disgbilifies;
Besides in a non-traditional household setting (i.e., death of parent, child of incarcerated parent,
single parent, lives with unofficial guardian, latchlkey, grandparents, domestic partners, etc.)
Has emotional, medical, physical, cogaitive, or psychological impairment which creates a
significant impediment to employment

Has been referred to, or is being treated by, an agency for a substance abuse related problem
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#» Has experienced recent traumatic events, is a victim of abuse, or resides in an abusive
environment az documented by a school official or professional

o Faces significant personal challenges including dysfunctional domestic stuations, lack of
supportive services, documented behavioral problems, and substance abuse by the youth or a
family members

Geographic Barriers
o Youth who reside in a defined Asea of Substantial Unemployment
o Livesin a federallv-desiznated high poverty area such as a census tract
o No community with population of 2000 or more within 25 miles
o Lack of mnternet

22. school
The term schoof iz defined by state law. WNebraska State Law defines schoo! as a school approved by the
WNebrazka State Board of Education, including:

o accredited public and private secondary schools;

o accredited denominational and parochial secondary schools;

o zchools that elect not to meet accreditation requirements, including home schools; and

» alternative schools, classes, or education programs established in accordance with Neb. Eev. Stat.

& T9-266 for the benefit of expelled students.

MNebraska State Law does not include postsecondary institutions in its definition of school. For purposes
of this policy, the following providers or programs are considered schools:
o all postzecondary institutions that are accredited according to the requirements of the TS,
Department of Education;
o all private postsecondary career schools that are licensed or authorized to operate by the Nebraska
Departiment of Education; and
o all private postzecondary career schools that are licensed or authorized to operate in other states
according to the requirements of the states in which they operate.

Providers of WIOA Title IC (Job Corps), Title ID (¥ puthBuild). and Title IT (Adult Education and Family
Literacy Act) programs are not considered schools for the purposes of determining school status.

23, service-connected
The term service-comnectfed means, with respect to dizability or death, that a disability was ineorred or
aggravated. or that death resulted from a disability incurred or aggravated, in line of duty in the active
military, naval, or air service.

24. temporary recall
The term femporary recall refers to a request from an emplover for a former worker, who has either
received a notice of termination or been terminated from employment, to retumn to work for 180 calendar
days or less. In a femporary recall, the employer still intends to terminate the worker.

25, terminated
For determining eligibility as a dislocated worker, ferminated employment is a permanent situation in
which the employer lays off, without cause, and does not plan to rehire an individual. Aoy docuwmented
noen-seasonal layoff projected to last one-hundred eighty (130) or more calendar days iz a termination of
employment.
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The intent of thiz definition is to include only those tenminated workers who intend to return to
pertanent, full-titne work.

The following circumstances are not considered a termination of employment:

* seasonal unemployment;

o an end to an assignment throogh a temporary employment ggency;

o anotice of termination that includes a certain or tentative recall date within one-hundred eighty
{130} calendar days of the initial layoff date; or

s refirement or other voluntary separation from the workdforce.

event(s) resulting from natural processes of the Earth or forces other than the acts of human beings,
ncluding environmental conditions, such as:

* floods;

¢ tornadoes;

o earthqualees; and

o other natural events beyond an individual’s control.

The list provided above is not all inclusive of major adverse events that may be considered natural
dizasters.

27. unlikely to return to a previous occupation or industry
For determining eligibility a5 a dislocated worker, an individual is unlitely fo refurn fo a previous
occupation or industry if job opportunities in the oceupation or industry are significantly diminished for
an individual based on one or mere of the following criteria:

o official assessments of market demand for products or services in the cccupation or mndustsy;

o local labor market conditions for the industry or gccupation;

o evolotion of slall requirements in the occupation or industry and whether an individual’s skills
have lept pace over time based on a current skills assessment;

o impact of technology or trade on the industry or cccupation.

A separating service member meets the standard of wunlikely fo refurn fo a previous indusiry or
oorupaion.
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Greater Nebraska Policy Workforce Innovation and Opportunity Act (WIOA)

Greater Nebraska Workforce Development Area Policy Category
Mebrazka Department of Labor (INDOL)
Divizion of Reemployment Services Effective Date
550 South 16" 5t
Lincoln, NE 68308 Supersedes
ndol.sreaternebraska@nebraska sov

Revision Date

Supportive Services

Reference

Workforce Innovation and Opportunity Act (WIOA) 134; 20 CFER §§ 620.900-680.970; TEGL 19-16,
MNebrazka Department of Labor (NDOL) Adult and Dislocated Worker Programs Policy.

Policy

Supportive services are available for WIOA Title 1 Adult, Dislocated Worker and Youth programs.
Supportive services are one of the 14 youth elements that must be made available to participants.

Supportive services are services that are reasonable and necessary to enable a participant to take
part in career services, training services, or vouth employment and training activities. Supportive
services should not duplicate funds provided by another source. Participants in need of supportive
services should be referred to other community resources before WIOA Title 1 funds the service.
It may be applicable to cost share with other service providers.

The frequency and vtilization of supportive services is determined on an individual basis based on
the participant’s Individual Employment Plan (IEP) or Individual Service Strategy (I55).
Supportive service dollars are not guaranteed as they are based on availability of program funds.

Supportive services are not intended to meet every need of the participant. Rather, they provide
temporary assistance. For this reason, staff should assist the participant in developing a plan to
cover the supported cost once WIOA Title 1 funds are no longer appropriate for the individual.

Payments are not allowed for:
+ FExpenses incurred prior to enrollment in a WIOA program.
* DBusiness start-up costs.
* (Gas vouchers
*  Any service in arrears
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Supportive Services

1. Linkages to community services
Assistance in providing linkages, referrals, and accurate information about the availability of
supportive service assistance not provided or funded by WIOA. These services mayv include, but
are not limited to Supplemental Assistance Nutrition Program (SNAP) benefits, Temporary
Assistance for Needy Families [TANF), veteran’s assistance funds, financial assistance for
education, county public assistance funds, etc.

2. Assistance with transportation
Transportation assistance may include, but is not limited to mileage reimbursement, auto repairs,
vehicle liability insurance, bus, or other transportation fares.

Mileage reimbursement assistance may be provided to assist a participant that travels at least 15
miles one-way to get to emplovment, training, education, work experience, and/ or the local career
center. Mileage reimbursement assistance has no cap limit besides the maximum transportation
limit of $2,500.

Vehicle liability insurance iz limited to three months of liability insurance —Vehiele linbilip:

Auto repair payments are limited to repairs of an immediate need (fowing services included).
MNormal vehicle maintenance costs (including oil changes, windshield wipers, brake replacement,
etc_) are not allowed.< e : T

Tires fall under normal vehicle maintenance. In some circumstances. a tire can be purchased if a
tire/mechanic shop deems the tire “un-drivable’. All requests for tire purchases must go to the
administrative entity for approval.

Maximum limit: Transportation limit per participant is $2.500. This is not a minimum or flat
funded amount, rather the amount of supportive services used are based on individual need.

3. Assistance with child care and dependent care

Child care and dependent care assistance may be utilized to help a participant meet their family
care needs during WIOA Title I progratn participation. Dependent care service providers are
selected by the participant. Child care and dependent care is only provided for children related by
blood, marriage or decree of court, who are living in the participant’s residence. Child care and
dependent providers must be licensed in order for direct payment or reimbursement. Participants
who are emploved or attending training and in need of dependent care, should be referred to
community dependent care assistance program(s). Ensure WIOA Title T funds do not duplicate
child/dependent careeare assistance available from another source. Participants should be
encouraged to take advantage of financial literacy services to assist them with an on-going plan to
pay for their child/dependent care expenses.

Determine allowed child/dependent care cost
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If a participant is receiving child/dependent care assistance from another agency, WIOA Title 1
will pay for the allowed child/dependent care costs after subtracting the received child/dependent
care assistance amount. Supporting documentation in this instance must include verification of
outside child/dependent care assistance.

Maximum limit: Child care and dependent care limit per participant is $1.000. This is not a
minimum or flat funded amount. rather the amount of supportive services used are based on
individual need.

4. Assistance with housing

Housing assistance provided to participants allows participants to maintain or obtain adequate or
temporary shelter while participating in WIOA Title I services. Housing assistance may include,
but 15 not limited to the cost for rent, mortgage pavment. temporary housing in a motel'hotel or
apartment and utility payments. Housing assistance is an emergency intervention; a plan must be
established to ensure the client will be able to meet long-term housing needs. Participants should
be encouraged to take advantage of financial literacy services to assist them with an on-going plan
to pay for their housing expenses.

ERental and/or Utility deposits are allowable with proof of sufficient income to pay for subsequent
months. Rental and/or Utility deposits are a 1-time service per enrollment period. Administrative
approval is needed for additional deposit pavments.

Maximum limit: Housing limit per participant is $H300857 000, This is not a minimum or flat
funded amount, rather the amount of supportive services used are based on individual need.

5. Assistance with relocation and pre-employment interviews
Supportive service funds may be utilized to assist a participant with the cost of relocation and pre-
employment interviews. BRelocation and pre-employment interview assistance is limited to
unemployed participants who cannot obtain emplovment within their commuting area (commute

employment. The participant must have secured self-sufficient. long-term employment that has
been verified in writing outside their commuting area or have secured a pre-employment interview,
documented by a letter from the prospective emplover outside their commuting area. Relocation
and pre-employment expenses may include:

1. Transportation and lodging for the participant’s pre-employment interview

2. Transportation for the participant to the relocation area

3. Lodging for the participant during the relocation transition

4. Transportation of household goods to the relocation area including the cost of renting a
trailer, moving truck, or hiring a commercial carrier
Temporary storage (up to 60 davs) of household effects

(]

Maximum limit: Relocation and pre-employment interview limit per participant is $2000. This is
not a minimum or flat funded amount, rather the amount of supportive services used are based on
individual need.
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6. Assistance with educational testing
Supportive service funds may be utilized to assist a participant with the cost of an exam or
educational test to enable them to advance along a career or edocational pathwayv. Examples
include but are not limited to ACT exams, high school equivalency exams, WCLEX exam, LPIN
exam, etc.

Maximum limit: There is no litnit on educational testing besides the lifetime supportive service
cap but must be based on individual need.

7. Payments and fees for employment and training-related applications, tests, and
certifications.
Supportive service funds may be utilized to assist a participant with the cost of employment and
training-related applications, exams, or tests to enable them to advance along a career pathway.
Examples include but are not limited to fees for post-secondary applications, re-licensing, driver’s
licenses, background checks, finger printing, etc.

Maximum limit: Emplovment and training-related cost limit per participant is $1000. This 15 not
a minimum or flat funded amount, rather the amount of supportive services used are based on
individual need.

8. Reasonable accommodations for individuals with disabilities
Support service funds may be utilized to assist a participant who needs workplace accommodations
to enable them to participate in employment, training, education, work experience, career center
services, or job searching.

Maximum limit: There is no limit on reasonable accommodations besides the lifetime supportive
service cap but must be based on individual need.

9. Legal aid services
Assistance in providing linkages, referrals, and accurate information about the availability of legal
aid services in Nebraska. This 15 a non-funded service.

10. Referrals to health care
Supportive service funds may be utilized to assist a participant with the cost of medical or
counseling services. Examples include but are not limited to DOT physicals, drug screens, required
immunizations, eveglasses, eic.

Health care costs are limited to immediate or emergency needs. Routine doctor visit costs are not
allowed.

Eveglasses costs require administrative approval.

Maximum limit: Health care limit per participant is-$226%1 000. This is not a minimum or flat
funded amount, rather the amount of supportive services used are based on individual need.

11. Assistance with uniforms or other appropriate work attire and work-related tools
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Supportive service funds may be utilized to assist a participant in proper attire and work-related
tools for obtaining or maintain employment and/ or training. Examples include but are not limited
to scrubs, tools, boots, etc.

Maximum limit: Work attire and work-related tools limit per participant is $2000. This is not a
minimum or flat funded amount, rather the amount of supportive services used are based on
individual need.

12. Assistance with books, fees, school supplies, and other necessary items for students
enrolled in postsecondary education classes
Supportive service funds may be utilized to assist a participant attending a WIOA approved
postzecondary education program with books, fees (non-education) and other necessary items
related to their education. Examples include but are not limited to required books, campus parking
permits, computer software (Adobe, Microsoft Office), etc.

Schools supplies are not allowed. These inclode flash drive, pens, notebooks, etc.

Computers may be purchased if it 1s determined that a personal computer is necessary to participate
and complete an approved training program and the participant has no other reasonably available
sources for computer access. Computer purchase approvals will be made on a case-by-case basis
by the Administrative Entity.

Maximum limit: There is no other limit on books and supplies besides the lifetime supportive
service cap and must be based on individual need.

13. Needs-Related Payments
Needs-related payments provide financial assistance to participants for the purpose of enabling

related payments a participant MUST be enrolled in training.

Fligibility requirements for Needs-Related Payments
To receive needs-related payments a dislocated worker must meef criteria 1 or 2:
1. Be unemploved; and
a. No longer qualifies for unemployment compensation or trade readjustment
allowance under TAA: and
b. Be enrolled in a program of training service by the end of the 13% week after the
most recent layvoff that resulted in a determination of the worker’s eligibility asa
dislocated worker, or, if later, by the end of the 8% week after the worker is
informed that a short-term lavoff will exceed 6§ months.
2. Be unemploved and does not qualify for unemplovment compensation or trade
readjustment assistance under TAA and enrolled in a program of training services.

Payments

Needs-related payments may be provided while a participant is waiting for training if the
participant has been accepted in a training program that will begin within 30 calendar days.
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1. Greater Nebraska does not authorize needs-related pavments for Adults or Youth.
2. For dislocated workers, payvments must not exceed the greater of either of the following
levels:
a. The applicable weekly level of the unemployvment compensation benefit, for
qualifying dislocation:or 7
b. The poverty level for an equivalent period, for participants who did not qualify for

level must be adjusted to reflect changes in total family income.

Level {LLSIL)
Parsons in Povery

Eamily/Housshold Guidsline LLSIL J0%LLSI
1 2140 13255 9278
2 16 460 21703 15193
3 20730 28793 20,859
4 25100 36784 25749
5 29420 43413 30302
& 33740 50,7724 35542
i 28060 58130 40,551
g 42 330 65485 45840

T ]

The Lower Living Standard Income Level (L1.SIL) is located at:
hittps://www_dolgov/agencies/etallsil

The lower income level is used for determining “'Eﬁk]‘_;,f payment level.
Example: A family size of 1 would receive $178/ week for a maximum of eight weeks.
($9,278/52 weeks = $178.42)

Maximum limit: Needs-related payments limit per participant is the maximum weekly
unemployment compensation benefit amount times eight and can be received for a maximum of
eight weeks. (Example: £4345400%8= §3 0005£3317) This iz not a minimum or flat funded amount,
rather the amount of supportive services used are based on individual need.

14. Job Search Allowance
Tob Search Allowance is to be used to assist an individual in their job search progress. This includes
mileage reimbursement (following the above listed Transportation requirements and limits),
interview attire. personal hyeiene items (including, but not limited to shampoo, soap, disposable
razors. haircut, etc.)
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Services provided under Job Search Allowance must directly correlate to needs to obtain full-time,
permanent employment.

Maximum limit: Job Search Allowance limit per participant is $500. This is not 2 minimum or
flat funded amount, rather the amount of supportive services used are based on individual need.

Maximum Payment

Supportive services cannot exceed 55 00054006 for the participant’s entire duration in the program
and must follow the maximum payment limits set for specific services. Needs-related payvments
do not count towards the supportive service maximum and are in addition to Hfetsmelifetime
limits. Supportive service costs are excluded as a part of the training costs. Eequests to exceed the
supportive service cap must be sent to the Administrative Entity for approval.

Documentation

The participant need necessity of the supportive service, and lack of similar services available in
the community must be documented in a case note and be included in the [EP or IS5, A
NEworks activity must also be opened.

When multiple options are available for receiving supportive services, documentation must show
that a reasonable effort was made to determine the lowest competitive cost available was chosen.

Example: Receiving at least two separate quotes for vehicle repairs.

Disclaimer

R AR weith £ _Th.l:-, pohcnf “111 he Teview ed b', the G'\]'WDB on
a bi- an.uua.l bas1s m Ensure supporh'»e service caps align with the current cost of living and rising

training costs.

Eeaquests to exceed the above supportive service caps should be submitted to the administrative
entity. Requests will be reviewed as follows:

e  Upto $1.000.00 over the current caps can be reviewed and approved by the WIQA Title I
Program Coordinator.
s $£1.000.01 __£2000.00 over the current caps can be reviewed and approved by the WIOA
Title I Program Administrator.
o $2000.01+ over the current caps must be reviewed and approved by the designated
GNWDE Position listed below.
Chair, Co-Chair_ Title for this?? — Ideas Welcomed
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Greater Nebraska Policy

Workforce Innovation and Opportunity Act (WIOA)

Greater Nebraska Workdforce Development Area
Mebraska Department of Labor (WDOL)
Divizion of Reemployment Services

550 South 16" 5t
Lincoln, NE 68508

ndol_sreaternebraska@nebrazla sov

Policy Category

Effective Diate

Supersedes

Revision Date

Training Limits

Short-Term Training

$2.500

The maxitim allowed for
training of six months or less is
$2,300.

Short-Term Training —
Commercial Driver’s License

$3,300

The exception for short-term
training iz a maximusm of 53 500
if it 15 for truck driver training to
obtain a COL licensa.

Occupational Skills Training

The maximum cost allowed for
training of more than six months
15 7,000 with a time limitation
requiring the client to complete
30 months or less. These
limitations may be extended with
the approval of the Administrative
Entity.

On-the Job Training (all
programs)

$5,000 ($12-515.99) /%7,000 (516
and up)

Provides reimbursement to the
employer for up to seventy-five
percent {75%) of the wage rate of
the participant (not to exceed
£7,000, for the extraordinary
costs of providing the training and
additional supervision related to
the training.

On-the-Job Training (Y outh
Only)

53,000 (59- $11.99)57.000 (512
and up)

This exception is for youth only.

Combination of OJT & OST

$0.000

When a combination of OJT and
08T are used the maximum cost
allowed for training iz $9,000, not
to exceed other set limits.

Supportive Service

P
: 5
24000 55.000

Supportive service costs are
excluded as a part of the training
costs.

Life-Time Limit

S0.000 $10.000

The maximum allowed for all
costs per participant.
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NEBRASKA

DEFARTHENT OF LABOR

i Pl
AmericanJobCenter

WORKFORCE DEVELOPMENT BOARD

Life-Time / Reentry Into the
Program

Administrative Approval
Fequired

The Administrative Entity will
authorize and determine whether
the full cap will be offered to a
returning participant. The
Administrative Entity will take
into consideration the
participant’s current situation,
evaluate why the participant s
lilzely to suceeed, and determine
how much has already been
expended on the participant.

Worl: Experience

25000 56,000 (Prevailing wage
for the position, up to $127H:)

Up to 500 hours cumulative at

NN Wage.

Disclaimer

This policy will be reviewed by the GNWDB on a bi-annual basis to ensure training caps alion

with the current cost of living and rising fraining costs.

Requests to exceed the above training/supportive service/life-time caps should be submitted to the

administrative entity. Bequests will be reviewed as follows:

Upto $1.000.00 over the current caps can be reviewed and approved by the WIOA Title I

Program Coordinator.

o  $1.000.01 - £2000.00 over the current caps can be reviewed and approved by the WIOA

Title I Propram Administrator.

o«  $2.000.01+ over the cumrent caps must be reviewed and approved bv the designated

GNWDBEB Position listed below.

Chair, Co-Chair, Title for this?? — Ideas Welcomed

- N
il amorlfan]ﬂbmmnr etwort
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Agenda Item GNWDB 61/ System 4l: Cust omer Survey

1. Which American Job Center/One-5top center location did you visit?
2. How did you access services?

* In-person at an American Job Center or One-Stop center

o Local Library

» Remotely through Video Conferencing

# Outreach activities (Job Fair, Hiring Event, Presentation)

« Community Organization(s)

* Rapid Response Event

#  Other (please specify)

3. Physical Accessibility

g. [If you went to the American Job Center,.-’[:ne-htup center in person, did you have trouble
finding the American lob Center/One-5top center? n/fy (please explain)

b. If you went to the American lob Center/One-5top center in person, did you see a sign on
the building that said “American lob Center” or “a proud partner of the American Job
Center network™? v/n

c. If you drove to the American Job Center/One-5top center in person, were you able to
find parking easily? y/n (please explain)

d. If you used public transportation, like a bus, to visit American Job Center/One-Stop
center in person, how far did you have to walk from the bus stop to the American Job
Center/One-5top center?

e, If you walked to the American Job Center/One-5top center, how far did you have to
walk?

f. If you drove to the American Job Center/One-5top center, how far did you have to
drive?

g. If you went to the American lob Center/One-Stop center in person, once you were
inside the American Job Center/One-5top center, were you able to get around easily in
the building? yv/n (please explain)

4. Programmatic Accessibility

g. Were you able to get the services you wanted? y/n (please explain)

b. If you are an individual with a disahbility, were you provided with accommodations, such
gs assistive technology? y/n (please explain)

5. Remote Accessibility

g. [If you received services by phone, email, or internet, did you find it easy to connect with
a8 staff member? v/n (please explain)

b. If you received services by phone, email, or internet, did you receive the service(s) you
were looking for? yv/n (please explain)

c. If you received services by phone, email, or internet, were there any technology
difficulties? y/n (please explain)

d. If you accessed our website, did you find it easy to navigate to find what you were
looking for? v/n [please explain)

6. Why did you come to the American Job Center/One-Stop center for assistance?

o | came into file for Unemployment benefits only. Mo other services were sought or
provided.

o | came into file for Unemployment benefits and also received other services offered by
the American lob Center/One-5top center.

* | came in for services offered at the American Job Center/One-Stop center and did not
file for Unemployment benefits.
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If you filed for or receive Unemployment benefits, proceed to question 2.
If you did not file for or receive Unemployment benefits, proceed to question 6.
7. Iffiling for or receiving Unemployment benefits, how were your unemployment questions
answered?
# |n Person
o Using the Unemployment phone line
B. Ifyou received assistance with an Unemployment claim, were you satisfied with the level of
services you received from the assigned claim specialist? y/n (please explain)
3. Through your visit today, did you learn more about your rights and responsibilities when it
comes to Unemployment benefits? yv/n (please explain)
10. On a scale of 1 to 5 with 1 being the lowest and 5 being the highest, how would you rate the
following services you received (answer all that apply):
o Help with job search using the NEwaorks website (NEworks. nebraska.gov)
® Help with resume and/or cover letter
e Help with job application
o Help finding Veteran zervices
o Help finding labor market information
Help with a job interview
Help filing for Unemployment Insurance (Ul) benefits
Metworking/lob Leads
¢ Help finding information on training opportunities
11. In general, how satjsfied or dissatisfied were you with the services you received
12. Were you able to meet with a staff member? y/n (please explain)
13. Did you have an appointment? v/n (please specify)
14. How long did you have to wait before you met with a staff member?
15. Did staff act professionally and treat you with respect? y/n (please specify)

16. How likely are you to recommend our services to others?
17. How did you hear about the services available at the American Job Center/One-5top center?

e Mebraska Department of Labor website (dol.nebraska.gov)
MEworks (MEworks nebraska.gov)

Community Organization(s)

Word of Mouth

Social Media

Promotional brochure/flyer

| was contacted by a Nebraska Department of Labor Representative

18. What field of work are you interested in?
19. Would you someone from the American Job Center/One-5top center to contact you to talk

about your recent visit?
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Hel p finding inf on on training opportunitd.i
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Overall, how satisfied or dissatisfied were you
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Panhandle MidPlains Central Southeast MNortheast Online
W Very satisfied W Satisfied H Somewhat satisfied
B Meither satisfied nor dissatisfied = Somewhat dissatisfied W Dissatisfied
W Very dissatisfied B Don't know/ No opinion
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How professional (prompt, accurate, and business
unbusinesslike) were the staff of American Job C
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Panhandle MidPlains Central Southeast Northeast Online
M Very professional B Somewhat professional HNeutral
m Somewhat unprofessional B Very unprofessional ® Don't know/ No opinion
How accessible or inaccessible were the staff of
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W Very accessible W Somewhat accessible Neutral

Somewhat inaccessible B Very inaccessible m Don't know/ No opinion
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How | i kely or unl
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mVery likely mSomewhat likely =~ Meutral mSomewhat unlikely mVeryunlikely ® Don't know/ No opinion

How did you hear

30
25
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5

Sidney I

texingeon I

Scottsbluff
North Platte

Panhandle MidPlains

® Promaotional brochure/ flyer
m Word of mouth referral

B NEworks {neworks.nebraska.gov)

about the jobseeker services?
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Central Southeast Mortheast Online

M Social media
m Nebraska Department of Labor website (dol.nebraska.gov)

B | was contacted by a Nebraska Department of Labor Representative
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What field of work would you be interested in

Scottsbluff Sidney |North Platte Lexington |Grandlsland Hastings | Beatrice Nebraska | Columbus Norfolk Fremont NEworks/
City Online Only

Panhandle MidPlains ‘ Central Southeast Northeast Online

¥ Business or Administration ¥ Health Care * Education ¥ Construction or Trade ¥ Manufacturing

* Information Technology Agriculture Transportation & Logistics ¥ Energy Other

Business or
Administration, 15

Other, 35 Health Care, 14

Education, 5

Transportation & _
Logistics, 6

Construction or
Trade, 9

Agriculture, 5

Manufacturing, 11
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Q6: GRAND ISLAND s 11

- 5

WHICH AMERICAN JOB CENTER (AJC) / CAREER CENTER
LOCATION DID YOU VISIT FOR ASSISTANCE?

m Grand Island m Beatrice m North Platte m Scottsbluff m Kearney
m Sidney m Lexington m Hastings m Nebraska City B Columbus
m Norfolk m Fremont m NEworks/Online Onby
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WHY DID YOU COME TO THE AMERICAN JOB CENTER (AJC)

/ CAREER CENTER FOR ASSISTANCE?

m| came in to file for Unemployment Insurance (U1) assistance only. No other services were sought or provided.

m ! came in to file for Unemployment Insurance (Ul) assistance and also received other services offered by the AJC/Career Center

m | came in for services offered atthe AIC / Career Center and did not file for Unemployment Insurance (Ul)
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On a scale of 1 to 5 with 1 being the | owest and
provision of the following services:
Hel p with job search using the NEworks website (
18
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mil(Verylow) m2 m3(Neutra)l m4 m5(Very High) mDon'tknow/No opinion mNot applicable
Hel p with resume and/or cover | etter
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Q6:Grand Q6: 05 North Q6:
Isknd  Beatrice  Platte Ecntubluff sidney melngtnn Hastlngs Nehmsha Culunbus Nnrfnlk Fremunt HEwnrks,n’
City Online
Only

ml(VeryLlow) ®m2 m3(Meutral) m4 m5(Very High) mDon'tknow/Noopinion ®MNotapplicable
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application

with job
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B2 Nm3(Neutral)
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ng Veteran services
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m1l(Verylow) m2 m3(Neutral) m4 m5 (Very High)
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Help finding | abor market i nformation
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Hel p with job interview
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Q6: Grand Island
Q6: Beatrice
Q6: North Platte
Q6: Scottsbluff
Q6: Sidney
Q6: Lexington
Q6: Hastings
Q6: Nebraska City
Q6: Columbus
Q6: Norfolk
Q6: Fremont

Q6: NEworks/ Online Only

m1(Verylow) m2 m3(Neutral) m4 mS5 (Very High) mDon'tknow/No opinion B Not applicable
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Q6: North Platt
Q6: Scottsbluff
Q6: Sidney
Q6: Lexington
Q6: Hastings
Q6: Nebraska City
Q6: Columbus
Q6: Norfolk
Q6: Fremont

Q6: NEworks/ Online Only

B2 m3(Neutral) m4 m5 (Very High) mDon'tknow/No opinion B Not applicable

Net working/Job Leads
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m2 m3(Neutra) m4 m5 (Very High) mDon'tknow/No opinion M Not applicable
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Hel p finding information on training opportuni:t
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*134 responses received
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Help finding labor market information
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Announcements

Pam Lancaster Retirement from Greater
El ected Of ficials Board

After 23 years, Pam Lancaster has made the difficult decision to re-
tire from the Greater Nebraska Chief Elected Officials Board. Pam
has been with the Board since its inception through the transition of
the Job Training Partnership Act to Workforce Investment Act and,
most recently, Workforce Innovation and Opportunity Act.

Pam!s leadership and commitment to Greater Nebraska has greatly
contributed to the success of the Title | program and One-Stop opera-
tions throughout Greater Nebraska. She was aptly named the Grand
Island Independent d&oman of the YearLith 2005 and received the
Grand Island Chamber of Commerce Richard Good Distinguished
Service Award in 2018.

Pam continues in her position as Chair of the Hall County Board of
Commissioners, which she has served for over 25 years. She also
sits on the Public Employees Retirement Board representing county
employees across Nebraska, and is a Subcommittee Vice Chair of
the National Association of County Officials Economic Development
and Workforce Development Committee. She is an active member of
the Core Committee for the Hall County Hero Fights Committee and
helped raise local matching funds for the State Veterans Cemetery to
be built in Grand Island. Pam is also a member of the Committee for
Grow Grand Island, whose mission it is to build a strong community
offering opportunities for growth through business.

Pam previously served as the Chair of the National Association of
County Officials Task Force for Veterans, Military and Families, of
which she is presently a Vice-Chair. Her extensive experience in-
cludes her time as Past President of the Nebraska Association of
County Officials.

Pam earned her Bachelor of Arts Degree in Education from the Uni-
versity of Nebraska Kearney, graduating Cum Laude, and a Specialist
Degree in Educating the Disadvantaged Child from the University of
Guam, Mariana Islands.

Her expertise and passion will be greatly missed!
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Meeting Schedule

Date Time Location Board(s)

TBD 9am.—3p.m. (CT) Ogallala GNWDB & CEOB
TBD 9a.m.—3 p.m. (CT) Norfolk GNWDB & CEOB
TBD 9a.m.—3 p.m. (CT) TBD GNWDB & CEOB

Agency Contacts

Topic

Contact

Meeting Schedules, Communication,
and Expense Reimbursement

Reemployment Services
Nebraska Department of Labor
NDOL.GreaterNebraska@nebraska.gov

Board Planning/Support, Program Coordination,
and Compliance

Autumn Schleicher

Qsphsbn! Dppsej obups!
Greater Nebraska Workforce Development Area
Nebraska Department of Labor

PHONE 308.535.8340
autumn.schleicher@nebraska.gov

One-Stop Operator

Josh Hanson

Qsphsbn! Dppsejobups
Greater Nebraska Workforce Development Area
Nebraska Department of Labor
josh.hanson@nebraska.gov

Program Oversight

Bobbi Jo Howard

Xpslgpsdf! Benjojtusbups
Nebraska Department of Labor

PHONE 402.471.9848
bobbijo.howard@nebraska.gov
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Equal Opportunity Employer/Program | TDD/TTY: 1.800.833.7352
Auxiliary aids and services are available upon request to individuals with disabilities.




