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Schedule 
 

May 25, 2022 
 

STRATEGIC PLANNING MEETING  

DURATION:  1:00pm-3:00pm  

LOCATION:  Hybrid 

In Person Bosselman Enterprises/Tommy Gunz 1607 South Locust St. Grand Island  

Remote Video Conference  https://sonvideo.webex.com/meet/greaternebraska  

 

SYSTEM COORDINATION MEETING  

DURATION: 3:00pm-5:00pm  

LOCATION: Hybrid 

In Person Bosselman Enterprises/Tommy Gunz 1607 South Locust St. Grand Island  

Remote Video Conference  https://sonvideo.webex.com/meet/greaternebraska  

      

BOARD RECEPTION: PAM LANCASTER RECOGNITION 

DURATION: 6:00pm-8:00pm  

LOCATION: Bosselman Ent/Tommy Gunz 1607 South Locust St. Grand Island  

 

_______________________________________________________________________________________ 

 

May 26, 2022 
 

WORKFORCE DEVELOPMENT BOARD & CHIEF ELECTED OFFICIALS BOARD  

DURATION:  10:00am-12:00pm  

LOCATION:  Hybrid 

In Person Bosselman Enterprises/Tommy Gunz 1607 South Locust St. Grand Island  

Remote Video Conference  https://sonvideo.webex.com/meet/greaternebraska  
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Board Agenda  
 

* Requires a motion by GNWDB   ** Requires a motion by CEOB   *** Requires a motion by both boards 

CHIEF ELECTED OFFICIALS  
WORKFORCE DEVELOPMENT 

  

 

1. Call to Order  Lisa Wilson 

  Stanley Clouse 

2. Roll Call  Lisa Wilson 

  Stanley Clouse 

3. Notice of Publications  Bobbi Jo Howard 

4. Approval of Minutes A. Joint Meeting Minutes 10/21/2021*** Lisa Wilson 

   Stanley Clouse 

5. Announcements  Bobbi Jo Howard 

   

6. New Business Administrative Entity  

 A. Labor Market Information  Josh Hanson 

 B. Regional Updates Managers 

 C. Performance  Autumn Schleicher 

   

 Appointments  

 D. CEOB  Bobbi Jo Howard 

 E. Appointment to Workforce Board** Stanley Clouse 

 F. Appointment to System Coordination Committee* Lisa Wilson 

   

 One-Stop Operator Update Josh Hanson 

 G. OSO Report  

 H. Regional Plan/Industry Sector Survey  

 I. Customer Satisfaction Survey Results  

 J. Employer Satisfaction Survey Results  

   

 Strategic Planning Committee Updates  Roy Lamb II 

 Finance Report   

 K. Finance Report  

   

 Program Update  

 L. Training Provider Performance   

 M. Partner Programs   
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 System Coordination Committee Updates Greta Kickland 

 Program Updates  

 N. Enrollments  

 O. Active Participants by County  

 P. Priority of Service   

 Q. Limited English Proficiency Plan   

 R. Audits—Monitoring    

 S. Local Plan   

 T. State Plan Alignment Workgroup  

 U. Policy  

7. Public Comment  Lisa Wilson 

  Pam Lancaster 

   

8. Upcoming Meetings  Lisa Wilson  

  Pam Lancaster 

   

9. Adjournment***  Lisa Wilson 

  Pam Lancaster 
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Agenda Item GNWDB 4A: Motion to Approve Minutes 

 

 

 

 

 

 

Chief Elected Officials Board & Greater Nebraska Workforce Development Board 
Joint Meeting Minutes 
 

5!¢9Υ Thursday, October 21, 2021 

[h/!¢LhbΥ Kearney Works, Kearney NE and Video Conference 

5¦w!¢LhbΥ 10:00 am to 11:41 am (CT) 
 

AGENDA ITEM #1: CALL TO ORDER: 

Lisa Wilson, Greater Nebraska Workforce Development Board (GNWDB) Chair, called the GNWDB Meeting to  
order on October 21, 2021 at approximately 10:00 am (CT). 

Stanley Clouse, Chief Elected Officials Board (CEOB) Chair, called the CEOB meeting to order on October 21, 
2021 at approximately 10:00 am (CT). 
 

AGENDA ITEM #2: ROLL CALL 

Bobbi Jo Howard called the roll for the GNWDB and a quorum was established. 

 

Bobbi Jo Howard called the roll for the CEOB and a quorum was established. 

 
 

AGENDA ITEM #3: NOTICE OF PUBLICATION: 
Bobbi Jo Howard reported that adequate legal notice of this joint meeting was posted in the Grand Island          
Independent, Beatrice Daily Sun, and the Scottsbluff Star-Herald. The notice was published in accordance with the 
Open Meetings Act and a copy was available for review. 

Db²5. aŜƳōŜǊǎ tǊŜǎŜƴǘ όмрύΥ 

Erin Brandyberry  

Melicca Carpenter 

Michael Gage 

Gary Kelly 

Greta Kickland 

Roy Lamb II 

Dan Mauk 

Denise Pfeifer 

Kim Schumacher 

Karen Stohs 

Stacey Weaver 

Lisa Wilson 

Db²5. aŜƳōŜǊǎ !ōǎŜƴǘ όоύΥ 

Elaine Anderson 

Wayne Brozek  

Mindie Druery 

Emily Duncan 

Michelle Engel 

Alicia Fries  

Matt Gotschall 

  

/9h. aŜƳōŜǊǎ tǊŜǎŜƴǘ όрύΥ 

Bryan Bequette 

Stanley Clouse 

William Stewart 

Troy Uhlir   

/9h. aŜƳōŜǊǎ !ōǎŜƴǘ όоύΥ 

Tony Kaufman 

Hal Haeker 

Joe Hewgley 
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AGENDA ITEM #4: APPROVAL OF MINUTES: 
No corrections were made to the minutes.  

Dan Mauk motioned to approve the May 27, 2021 CEOB and GNWDB Joint Meeting Minutes. Stacey Weaver  
seconded. A GNWDB voice vote was taken and the motion carried. 

 

 

 

 

 

 

 

 

 

 

 

 
 

Bryan Bequette motioned to approve the May 27, 2021 CEOB Meeting Minutes. William Stewart seconded. A 
CEOB voice vote was taken and the motion carried unanimously. 

 

 
 
 
 
 
 
 
 

 

AGENDA ITEM #5: ANNOUNCEMENTS 
¶ Lisa Laws has transitioned from her role as Manager of the Sidney office to that of Reemployment Services        

Administrator. She now oversees the Panhandle, Mid-Plains, and Central region offices, in addition to several   
programs.  

¶ Pam Lancaster has submitted her resignation from the CEOB due to family reasons. 
¶ Troy Uhlir, Madison County Commissioner has joined the CEOB.  
¶ Michelle Engel with Eaton Corporation has joined the GNWDB.  
 
NEW BUSINESS: 
AGENDA ITEM #6A Labor Market Information 
Josh Hanson provided a brief overview of the labor market information located in the meeting booklet. Sixty-nine 
openings and expansions were reported from March through June. Workforce Trends focused on staffing      
shortages across the state. Josh walked the boards through the efforts being made by field staff to address these 
shortages.  
 

AGENDA ITEM #6B Regional Updates 
Managers provided updates and highlights from their respective service delivery areas.  

Db²5. aŜƳōŜǊǎ CƻǊ όмнύΥ 

Erin Brandyberry  

Melicca Carpenter 

Michael Gage 

Gary Kelly 

Greta Kickland 

Roy Lamb II 

Dan Mauk 

Denise Pfeifer 

Kim Schumacher 

Karen Stohs 

Stacey Weaver 

Lisa Wilson 

Db²5. aŜƳōŜǊǎ !ōǎŜƴǘ όтύΥ 

Elaine Anderson 

Wayne Brozek  

Mindie Druery 

Emily Duncan 

Michelle Engel 

Alicia Fries  

Matt Gotschall 

 Db²5. aŜƳōŜǊǎ !Ǝŀƛƴǎǘ όлύΥ  Db²5. aŜƳōŜǊǎ !ōǎǘŀƛƴ όлύΥ 

/9h. aŜƳōŜǊǎ CƻǊ όрύΥ 

Bryan Bequette 

Stanley Clouse  

Hal Haeker 

Joe Hewgley 

William Stewart 

/9h. aŜƳōŜǊǎ !ōǎŜƴǘ όнύΥ 

Tony Kaufman  

Pamela Lancaster 

 

  

/9h. aŜƳōŜǊǎ !Ǝŀƛƴǎǘ όлύΥ /9h. aŜƳōŜǊǎ !ōǎǘŀƛƴ όлύΥ  
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AGENDA ITEM #6C Performance 
Autumn Schleicher reviewed the PY20 Quarter 4 performance charts, highlighting the increase in Measurable 
Skills Gains and Credentials.  
 

AGENDA ITEM #6D CEOB Chair and Vice Chair 
This agenda item was moved to the January meeting. 
 

AGENDA ITEM #6E One-Stop Operator Report 
Josh Hanson provided the boards with a brief synopsis of the report sent via email September 9th and included in 
the board book. It was determined this report would be done quarterly.  
 

AGENDA ITEM #6F Library Partnership Update 
Josh Hanson provided the boards with an update on meetings held with Library System leadership. Several     
trainings have now been held at both the local level and statewide as part of the library weekly webinar series. 
Two libraries have been identified to pilot placement of SCSEP participants.  
 

AGENDA ITEM #6G One-Stop Operator Business Plan 
Josh provided the boards with a brief synopsis of the One-Stop Operator Business Plan sent via email September 
9th and included in the board book. He provided several updates on initiatives currently underway, including 
efforts to address under-utilized strategies.  
 

AGENDA ITEM #6H Customer Service Survey 
Greta Kickland reviewed the customer service survey results from July-September. This was the first survey done 
using the new QR codes and keeping the survey open ongoing.  
 

AGENDA ITEM #6I Employer Satisfaction Survey 
Greta Kickland reviewed the employer satisfaction survey results from July-September. This was the first survey 
done using the new QR codes and keeping the survey open ongoing.  
 

STRATEGIC PLANNING COMMITTEE 

AGENDA ITEM #6J Finance Report  

Randy Kissinger reviewed the finance charts located on pages 47-48. Remaining Adult/DLW funds have not yet 
been received, but are expected soon. TET has ended, so DLW expenditures will now be charged to WIOA. Randy 
explained funds returned to the state due to low expenditures. Additional FTEΩs have been added to the Youth 
team to increase services throughout Greater Nebraska.  

AGENDA ITEM #6K Career Pathways: Facebook Career Connections Update 

Randy Kissinger provided the Board with an update on the Facebook Career Connections project. The project was 
successful and garnered positive feedback from both participants and employers. Greater Nebraska plans to    
replicate this model in house.  

AGENDA ITEM #6L Regional Plan 

Josh Hanson outlined action items focused on the areas of opportunity identified in the Regional Plan. An industry 
sector survey will soon be sent out to employers to identify needs and barriers. Responses will be provided to 
Business Services Consultants to service delivery. Collaborative efforts will include training providers to help     
prepare the workforce for opportunities.  
 

AGENDA ITEM #6M Partner Programs: WIOA/Macy JAG Updated 

Kim Neesen provided the Board with an update on the success of the Macy JAG project. Thirteen students were 
co-enrolled into WIOA and participated in a summer work experience learning food production/agricultural skills 
in gardens cultivated by the group. Work Experience wages totaled $14,845 for the project. Barriers to enrollment 
included near non-existent internet access in the Macy area.   
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SYSTEM COORDINATION COMMITTEE 

AGENDA ITEM #6N Enrollments 
Greta Kickland directed the Board to and reviewed the Enrollments graph found on page 56. 
 

AGENDA ITEM #6O Active Participants by County 
Greta Kickland reviewed the Active Participants by County graph found on page 56. 
 

AGENDA ITEM #6P Internal Audits 
Greta Kickland updated the committee on internal audits completed for the Greater Nebraska WIOA Adult,      
Dislocated Worker, and Youth programs. A full audit of all case files was recently conducted in preparation for 
a State monitoring event. 
 

AGENDA ITEM #6Q Policy Updates 
Greta Kickland reviewed the discussion held by the committee to expand the definition of άrequires additional 
assistanceέ within the Eligibility policy. This policy will be brought to the Board for a vote in January. The         
committee also discussed current supportive service limits and will review the limits at a future meeting.  
 

Two policies were updated and brought to the Board for a vote. The Monitoring policy was updated to align 
with recently issued State guidance. The Work Based Learning and On the Job Training policies were combined 
and eligibility for these services was expanded to include additional barriers. Work Experience wages were also        
updated to be more flexible, allowing participants to be paid equivalent wages for the position they are placed 
in, up to $12/hour. 
 

Mike Gage motioned to approve the Monitoring policy. Gary Kelly seconded. A GNWDB voice vote was called 
and the motion carried.  

 

 

 

 

 

 

 

 

 

 

Greta Kickland moved to approve the combined Work Based Learning/On the Job Training policy. Denise    
Pfeifer seconded. A voice vote was called and the motion carried. 

 

 

 

 

 

 

 

 

 

Db²5. aŜƳōŜǊǎ CƻǊ όмнύΥ 
Erin Brandyberry  
Melicca Carpenter 
Michael Gage 
Gary Kelly 
Greta Kickland 
Roy Lamb II 
Dan Mauk 
Denise Pfeifer 
Kim Schumacher 
Karen Stohs 
Stacey Weaver 

Lisa Wilson 

Db²5. aŜƳōŜǊǎ !ōǎŜƴǘ όтύΥ 

Elaine Anderson 
Wayne Brozek  
Mindie Druery 
Emily Duncan 
Michelle Engel 
Alicia Fries  
Matt Gotschall 

 Db²5. aŜƳōŜǊǎ !Ǝŀƛƴǎǘ όлύΥ  Db²5. aŜƳōŜǊǎ !ōǎǘŀƛƴ όлύΥ 

Db²5. aŜƳōŜǊǎ CƻǊ όмнύΥ 
Erin Brandyberry  
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Michael Gage 
Gary Kelly 
Greta Kickland 
Roy Lamb II 
Dan Mauk 
Denise Pfeifer 
Kim Schumacher 
Karen Stohs 
Stacey Weaver 

Lisa Wilson 

Db²5. aŜƳōŜǊǎ !ōǎŜƴǘ όтύΥ 

Elaine Anderson 
Wayne Brozek  
Mindie Druery 
Emily Duncan 
Michelle Engel 
Alicia Fries  
Matt Gotschall 

 Db²5. aŜƳōŜǊǎ !Ǝŀƛƴǎǘ όлύΥ  Db²5. aŜƳōŜǊǎ !ōǎǘŀƛƴ όлύΥ 
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AGENDA ITEM #6R Local Plan Update 

Josh Hanson reviewed completed and upcoming action items focused on the goals identified in the Local Plan.  
 

AGENDA ITEM #7: PUBLIC COMMENT 

Lisa Wilson requested public comments for the Greater Nebraska Workforce Development Board. There were 
none.  

Stanley Clouse requested public comments for the Chief Elected Officials Board. There were none.  
 

AGENDA ITEM #8: UPCOMING MEETINGS: 

Stanley Clouse reviewed the upcoming scheduled meeting for the GNWDB and CEOB:  

 
 

AGENDA ITEM #8: ADJOURNMENT: 

Stacey Weaver motioned to adjourn the GNWDB Meeting. Dan Mauk seconded. A GNWDB voice vote was     
taken and the motion carried. The GNWDB meeting was adjourned at 11:40am (CST). 
 

Pam Lancaster joined the meeting to adjourn for the final time. Bryan Bequette motioned to adjourn the      
GNCEOB Meeting. Stanley Clouse seconded. A GNCEOB voice vote was taken and the motion carried. The      
GNCEOB meeting was adjourned at 11:41am (CST). 

January 27, 2022 9 a.m. –!3!p.m. (CT) Grand Island GNWDB & CEOB 

May 26, 2022 9 a.m. –!3!p.m. (CT) Ogallala GNWDB & CEOB 

October 21, 2022 9 a.m. –!3!p.m. (CT) Norfolk GNWDB & CEOB 
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New Business 
Agenda Item 6A: Labor Market Information 

Background: To assist the Board with making data-driven decisions, the following labor market information is 
provided. This data may help determine future industry needs, potential workforce disruptions, and initiatives 
to ensure the availability of a skilled workforce to drive growth within the stateǃs high-wage, high-skill, and      
high-demand industries and occupations.  
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Agenda Item GNWDB 6N/System 4a: New Enrollments by County 

Agenda Item GNWDB 6O/System 4b: Active Participants by County  
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Agenda Item 6B: Regional Updates  
 

Panhandle –!Scottsbluff 
 

Counties served: Banner, Box Butte, Dawes, Morrill, Scotts Bluff, Sioux, Sheridan 

During the last quarter of 2021 due to the prevalence of Covid-19, much of our outreach and activity was  
conducted virtually. In addition to the protection to staff and the community it provided, virtual services      
allowed us to be more efficient in the use of our time connecting to businesses and job seekers in the 11 
counties without the need for excessive ǆwindshieldǇ!time. Now that our Covid-19 case numbers are going 
down, we are moving back to more in-person interactions in our communities. We will continue to utilize 
technology for initial outreach to our more distant communities to minimize travel costs for out programs.  

 

We continue to monitor the Covid case count to be able to make decisions proactively going forward. 

Region I has experienced changes in staff since the last report to the Board.  
Reemployment Services Coordinator (WP) Sarah Trook started on November 8 and Reemployment Services 
Coordinator (WIOA/Youth). Kim Lyons started on November 22. Both employees are located in Scottsbluff. 
 
We continue to build upon our relationships with WNCC, Chambers and Economic Development entities. We 
have met with college leadership to strategize partnerships and plan to have a representative from WNCC 
here on a regular basis. We have met with the new Adult Education Director at WNCC to revamp the monthly 
orientation that we provide to the Adult Education students.  With the addition of a dedicated coordinator for 
youth services, we look forward to strengthening our partnerships with area high schools, Job Corps and 
Connecting Youth Program as well. 
 
In March and April we have participated in several events sponsored by Twin Cities Development to highlight 
agency services to business and have become involved in a Career Pathway Work Group convened by the 
Snow-Redfern Foundation to create an action plan to develop a labor pipeline in the Region. 
 

Mid-Plains —!North Platte/Lexington 
 

Counties Served: Arthur, Chase, Charry, Dawson, Dundy, Frontier, Furnas, Gosper, Grant, Hayes, Hitchcock, 
Hooker, Keith, Lincoln, Logan, McPherson, Perkins, Red Willow, Thomas 
 

The Mid-Plains Nebraska Department of Labor offices have seen staff changes again. The WIOA Title I    
workforce coordinator resigned and while in the recruitment phase for this open position, all WIOA open  
cases were moved to other case managers in other regions. This position has since been filled. Our new staff 
member, Dan Krueger, started March 14th. He has hit the ground running by diving into training,  
shadowing other case managers, and conducting great outreach.  
 
Partnership with Mid-Plains Community College continues with the goal of mutual referrals and opportunities 
for specialized trainings, as needed, for employers to increase skill sets of existing staff. MPCC has a new 
truck driver training course with the next class starting in May and is already full. The program is 5 weeks 
long and goes daily (M-F) from 8am –!5pm.   

A collaborative effort with Mid-Plains Community College and Nebraska Department of Correctional Services 
has been initiated. Talks on how we can partner to assist inmates prior to their exit from the correctional       
facility with obtaining their CDL permit and eventually CDL license has started. There is potential for an      
established career pathways with this particular profession. However, we believe this could be expanded into 
other career pathways with the college and the community for other technical training and employment     
opportunities like Electrical, HVAC, Welding etc. This conversation is ongoing.  
 
Outreach is ongoing throughout the region to existing employers and community organizations to include the 
chambers of commerce. Staff have offered to employersǃ!opportunities to come to the office and collaborate 
with other employers on new employment strategies. Additionally, staff have assisted with off-site and in 
office job fairs in the North Platte, Lexington, and McCook areas.  
 
Collaboration with the Ponca Tribe has been established. Colleen Plasek and Bianca Marina made a visit to 
our North Platte office, and we discussed their program and how we can collaborate and co-enroll               
participants. Dan Krueger, our new staff in North Platte, has a minor in Native American studies and is very 
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passionate about this population. A renewed focus on the Valentine NE area will be an area of interest for 
this collaboration.    

Our local veteran representative Tom Gann (DVOP) has been collaborating with Red Willow County             
Corrections.  Once the background check is completed Tom will be providing workshops to the incarcerated 
veterans.  We will have Dan Krueger collaborating with Tom to help serve the veterans and in addition the  
non-veteran population that are justice involved.      

Every other Wednesday, workshops have been established and are ongoing for clients from The Lincoln   
Connection Homeless Shelter.  This is in partnership with SNAP Next Step.  The shelter provides               
transportation, and the workforce and SNAP Next Step staff assist the participants with NEres registration, 
job search, resume assistance and referrals to other community providers and training.  Participants can also 
apply for SNAP benefits and Medicaid at this time.  Group size varies from 2 to 8, depending on the week.   

Lexington is a very diverse area. Thirty Afghanistan refugees have moved into the area and are working for     
Tyson. The community is expected to receive another 50 refugees form Afghanistan. There are also plans to 
accept and bring in refugees from other countries, including Ukraine. Our staff in Lexington is ready to serve 
any refugees needing assistance in finding and maintaining employment.  The Limited English Proficiency 
Plan has been updated, as well as the committee working on accessibility to individuals whose primary      
language is something other than English. 
 

Central —!Grand Island/Hastings/Kearney 
 

Counties served:  Buffalo, Adams, Clay, Franklin, Harlan, Kearney, Nuckolls, Phelps, Webster, Blaine, Custer, 
Garfield, Greeley, Hall, Hamilton, Howard, Loup, Merrick, Nance, Sherman, Valley, Wheeler.  

Central Region Offices held walk-in Wednesday Hiring Events in each of the offices every Wednesday during 
the last quarter of the year. Targeted industries included Manufacturing, Medical, Processing, and the Service 
industry. These coincide with particular recruitments, hiring events, and needs of the communities involved. 
In addition, employer on site hiring events are promoted in NEworks to address employer needs in the area.  

Grow Our Own, Keep Our Own:  The region has partnered with local school districts on promotional events 
and activities to engage with local students. The goal is to   expose them to opportunities in the area. The 
Kearney office participated in the Chamber of Commerce Career Day that expanded into presentations to  
several local schools. The Grand Island office is partnering with Grand Island Senior High for mid term      
graduates, ombudsman students and alternative school 
students for potential direct hire and WIOA youth and 
adult enrollments. A spring hiring fair is also planned 
with Grand   Island Senior High for graduating non    
post-secondary bound students, in addition to summer 
and internship opportunities.    

Grand Island Northwest High School is implementing a 
medical pathway for C N Aǃs. One of our NDOL staff 
members serves on this board. This will allow employer 
outreach, partnerships, and potential youth enrollments 
from this program. Grand Island Senior High School 
held a Hiring Fair with over 60 employers and 200     
students that attended.    

Hastings High is scheduled to meet with their Career 
Tech Education teachers to explore work-based learning opportunities in the area related to career              
exploration. Manufacturing and Construction are the areas of emphasis, but Mary Lanning Hospital is also 
reviewing the opportunity for Work Based Learning opportunities. These opportunities will include office,    
customer service, billing, and accounting areas with  local students as this is a high need of recruitment. One 
of the Work Based Learning instructors at Hastings High School is the Business Teacher, which has helped 
this initiative to  gather momentum in conjunction with Mary Lanningǃs partnership with Circles USA and the 
on going partnership with the Hastings Local Office.   

The Hastings Office is involved with Circles USA. This is a grant the United Way received from a national 
sponsor with a goal to decrease poverty individuals by addressing barriers, community assistance, and   
training assistance. NDOLǃs role is an employer liaison and training partner to assist those on public            
assistance with on the job trainings, supportive services, and work search.  



27 

 

Apprenticeship and work-based learning continues to be at the forefront of programs and services in Central 
Nebraska. The Youth Re-employment Specialist has met with Grand Island Public Schools career pathways 
with direct referrals for students who may need supportive services, work experience, or on the job trainings 
as they graduate from High School. The Grand Island and Hastings offices have been in direct contact with 
Central Community College and were  instrumental in assisting with manufacturing apprenticeships through 
the college in their inaugural year. Kearney Office will be hosting a hiring fair with local high schools in April. 
Over 20 employers and multiple school districts are planning to attend.  

Local community involvement continues to be an emphasis with staff in the region. Staff serve on multiple 
Chamber, Economic Development, United Way, School, and Community Boards that not only serve our     
community but also create relationships and partnerships for programs offered through the one stop delivery  
system.  

Southeast—Beatrice/Nebraska City/York 
 

Counties served:  Cass, Fillmore, Gage, Jefferson, Johnson, Nemaha, Otoe, Pawnee, Richardson, Saline,    
Seward, Thayer, York 

Staff in the Beatrice and NE City office provide services focusing on employers, job seekers, community     
partnerships, organizations, and school partnerships.  We work hard to ensure our major communities in 
each county served is aware of our services and knows that we are available to help with employment related 
needs at any time.  With the low unemployment rates and unseasonable mild temperatures, the economy 
continues to go strong but, employers continue to struggle finding workers. 

Department of Labor is no exception to this. In March we experienced some staffing changes as we lost two 
of our own.  We were fortunate to find Jaci Brockmeyer to take over our WIOA Youth Program services as  
Savannah Grabowski transitions over to Business and Job Seeker services with new employee Brian Koch.  
We are excited to see what fresh and innovative ideas begin to flourish.   

We continue to meet with our employers as we explore multi-generational work habits and goals.  Employers 
are encouraged to think outside the box for incentives to keep their workforce engaged in a work/life balance.  
Ideas of a parttime workforce, work from home opportunities, flexible schedules, and point system workovers 
are discussed. 

Our Youth WIOA representative has been very busy with individual appointments, meeting with mid-term 
graduates, presented on WIOA Youth Services to several area high schools, alternative schools, JAG           
students, the SE NE Collaborative Group, and the Director of the SE NE Career Academy Program at SCC.   

In addition to those meetings, she also worked with Auburn Public Schools and Auburn Development Council 
on their 1st Annual Reality Check Event which was held in November.  Reality Check is a simulation designed 
to be a fun and engaging opportunity for students, to help them understand what it means to have a job and 
live within a budget.  The gym was set up with booths operated by local 
businesses that students would encounter as adults.  These booths in-
cluded: banks, charitable contributions, childcare, clothing, communica-
tions, doctor, entertainment, furniture, groceries, housing, insurance, utili-
ties, employment, etc. 

Students were assigned a career path as well as how much money they 
would earn, including withholdings the day of the simulation.  They would 
make stops at all the booths and determine how much money they have 
left at the end of the activity.  The goal was that students feel empowered 
to make smart financial decisions. 

The Department of Labor booth provided information about demand jobs 
and their pay as well as training  opportunities for occupations students were interested in.  There was a total 
of 128 students who participated in the event.  

On December 22, Karen, Emily, and Savannah met with Crete Public Schools Special Programs to discuss 
strengthening our partnership.  The Adult/Migrant Ed, GED, and other special programs recently moved into a 
new beautifully renovated building with the schoolǃs administration.  This allows for a one-stop shop for the 
districts patrons to access the educational services they need from one location.   

As we discussed how we can better integrate DOLǃs services several ideas came to fruition.  In January DOL 
Representatives began presenting at Adult Ed/GED Orientations as they are scheduled.  We will present on 
NDOL services during GED Classes, and we will have the opportunity to meet with students one on 
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one.  There is space available to meet with referral appointments and we will begin utilizing their space to 
offer community job seeker services once a month.  The goal is to help build career pathways starting with 
Adult Ed and GED students.  This will include connecting participants to employers in the area either during or 
after their GED has been completed.   On-the-job trainings, apprenticeships, or short-term trainings will be  
offered as part of the career pathway.  

We are always working on strengthening community involvement throughout the region by increasing          
activities with area chambers, economic development boards, and interacting in all partner meetings we can 
find.  Networking is our best way of getting information out about our programs and services.   

Walk in Wednesday events were consistently held October thru April and a couple of special Job Fairs were 
also held.  Plans are in the works to hold several employer brainstorming sessions/workshops over the next 
several months by our new BSR team. 

Northeast –!Columbus/Fremont/Albion 
 

Counties served: Boone, Burt, Butler, Colfax, Dodge, Platte, Polk  
 

We hear every day from businesses of every size and industry, that theyǃre facing unprecedented challenges 
trying to find workers to fill jobs. In fact, the Bureau of Labor Statistics (BLS) reports that the circumstances 

are most challenging for employers in South Dakota, Nebraska and Vermont where the total jobs available 
outnumber the total available workers to fill them. And this is certainly true in the Columbus region. 

The unemployment rate in Platte county reached an all-time low in the fall of 2021, 1.0%.  With that said, the 
Columbus staff continue to meet with constituents: businesses, chambers, economic development councils 

and community colleges to promote OJTǃs, intern and apprenticeships, short term trainings, worker training 
grants and other programs. 

In September 2021, Columbusǃ!BSR reached out to several manufactures in the area promoting                     
apprenticeships but more specifically Central Community Collegeǃs new apprenticeship initiative which      

focused on welding. As a result, Lindsay Manufacturing joined 
forces with CCC to develop their robotic welding apprenticeship 
program. And in November, Governor Rickettǃs hosted a press 
conference to proclaim apprenticeship month in Nebraska.  At 
the conference both President of Central Community College 
(CCC), Matt Gotschall and Lindsay Senior VP of Human             
Resources, Kelly Staup, highlighted their partnership.   

Columbus staff continue to collaborate with Lindsay and other 

industries to receive reverse referrals for enrollments into WIOA.  
In April 2022, Columbus sponsored a  breakfast round table for 
regional employers to promote CCCǃs apprenticeship initiative 
which is now expanding into mechatronics, machining, industrial 

maintenance and CNC.  In addition to the apprenticeship          
programs, other Nebraska Department of Laborǃs programs were discussed including the worker training 

grant, customized trainings, and WIOA Services, i.e.            
on-the-job trainings/reverse referrals for enrollments. 

 
 
 
Presenters were Nebraska Department of Laborǃs Kim 
Neesen, Reemployment Services Program Coordinator, 
BobbiJo Howard, Reemployment Services Administrator, 
and Katrina Grey, Central Community Collegeǃs Apprentice-
ship  
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Northeast –!Norfolk 
 

Counties served: Antelope, Boyd, Brown, Cedar, Cuming, Dakota, Dixon, Holt, Keya Paha, Knox, Madison, 
Pierce, Polk, Rock, Stanton, Thurston, Wayne 
 
Jami Canham | WIOA Adult & DLW, and Trade  

Michele Drahota | NERES & Re-Employment Services Job Seeker staff 

Leah Anderson | DVOP 

Cynthia Jerez | Re-Employment Coordinator—Seeker  

Randy Dee | Region 5 LVER (Norfolk & Columbus area) 

Jordan Sutton | Re-Employment Coordinator BSR—Started 4/25/2022 

Becky Maggart, Manager  

 

The Northeast Nebraska Growing Together initiative has continued to progress. The initiative targets      
downtown Norfolk as a starting point to retain and attract young people to the region. The group is currently 
working on raising $6 million for scholarships focused on targeted industries. Wayne State is piloting a      
program that will be open to students at each of the 3 state colleges. The program will add 75 participants to 
the existing 75 in the fall of 2022. Over 30 Norfolk businesses have been approached for placement when the 
participants reach their senior year in the program. Several of the businesses have participated in the student 
networking social. The program has formed a student housing committee to obtain housing for the             
participants in downtown Norfolk.  
 
We continue to go to the library in South Sioux City on a monthly basis to provide assistance with NEworks. 
Library outreach –!We have visited all 16 counties in our service area at least once, leaving brochures on 
NEworks, filing for UI, MSFW & WIOA. 
 
Proteus has moved out of our office, but will utilize our office for meeting with clients on an as needed basis. 
 
Letǃs Meet Mondays have resumed with the hiring of office LVER in October. They have not been very well    
attended by job seekers, but employers are very appreciative of the opportunity to utilize our office. 
 
Jami gave a presentation to Norfolk area partner agencies on WIOA services.  
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Agenda Item 6C: Performance/System 4c 

PY 2021 Quarter 1 

ñʌǍʌǸʭȡǱǸ 

Adult Program PY Goal 

Current Quarter Four Quarters 

Actual  

Performance 

Percent of 
Goal 

Actual  

Performance 

Percent of 
Goal 

1. Employment Rate (Q2) 78.0% 68.6% 87.9% 73.3% 94.0% 

2. Employment Rate (Q4) 78.5% 67.6% 86.1% 71.3% 90.8% 

3. Median Earnings $6300.00 $6577.00 104.4% $6502.00 103.2% 

4. Credential Rate 61.0% 66.7% 109.3% 65.3% 107.0% 

5. Measurable Skill Gains 41.0% 30.2% 73.7% 61.7% 150.5% 

Aggregate Score     92.3%   109.1% 

Dislocated Worker Program PY Goal 

Current Quarter Four Quarters 

Actual          
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment Rate (Q2) 86.4% 71.8% 83.1% 89.0% 103.0% 

2. Employment Rate (Q4) 85.9% 86.7% 100.9% 87.8% 102.2% 

3. Median Earnings $8250.00 $7904.00 95.8% $8143.00 98.7% 

4. Credential Rate 60.0% 77.8% 129.7% 66.2% 110.3% 

5. Measurable Skill Gains 45.0% 31.5% 70.0% 73.8% 164.0% 

Aggregate Score     95.9%   115.7% 

Youth Program PY Goal 

Current Quarter Four Quarters 

Actual          
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment, Education or 
Training Placement Rate (Q2) 

78.0% 75.8% 97.2% 76.6% 98.2% 

2. Employment, Education or 
Training Placement Rate (Q4) 

77.0% 68.4% 88.8% 79.6% 103.4% 

3. Median Earnings $3545.00 $4394.00 123.9% $4267.00 120.4% 

4. Credential Rate 54.8% 70.8% 129.2% 55.0% 100.4% 

5. Measurable Skill Gains 41.8% 41.2% 98.6% 49.8% 119.1% 

Aggregate Score     107.5%   108.3% 

Source: ETA Form 9173 
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Greater Nebraska 

Source: ETA Form 9173 

Adult Program PY Goal 

Current Quarter Four Quarters 

Actual         
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment Rate (Q2) 83.0%   78.8%  94.9%  82.2% +  99.0% + 

2. Employment Rate (Q4) 79.0%  69.2%   87.6%  80.4% 101.8% 

3. Median Earnings $6300.00 $8340.00 +  132.4% + $6240.00 +   99.0% + 

4. Credential Rate 63.0%  68.4%  108.6% 66.7% 105.9% 

5. Measurable Skill Gains 62.0%   31.5%     50.8% 65.1% 105.0% 

Aggregate Score       94.9%   102.1% 

Dislocated Worker Program PY Goal 

Current Quarter Four Quarters 

Actual          
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment Rate (Q2) 89.0%   82.6%   92.8%   93.8%   105.4% 

2. Employment Rate (Q4) 86.0%    90.5%  105.2%  92.0%  107.0% 

3. Median Earnings $8250.00 $7224.00   87.6% $7605.00   92.2% 

4. Credential Rate 61.0%    71.4%    117.0% +  68.2% +  111.8% +  

5. Measurable Skill Gains 68.0%    28.9%    42.5%   78.0% +   114.7% + 

Aggregate Score      89.0%      106.2% + 

Youth Program PY Goal 

Current Quarter Four Quarters 

Actual         
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment, Education or 
Training Placement Rate (Q2) 

83.0%  83.3%     100.4%   94.1% +   113.4% + 

2. Employment, Education or 
Training Placement Rate (Q4) 

81.0%    84.6%      104.4%  90.9%  112.2% 

3. Median Earnings $5290 $11678.00 +     220.8% + $5641.00    106.6% 

4. Credential Rate 55.8%    70.0%     125.4%  57.1% +      102.3% +  

5. Measurable Skill Gains 56.0%    40.9% +       73.0% +   68.1% +      121.6% +  

Aggregate Score         124.8% +     111.2% + 

+: Performance increased from previous quarter. 
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Greater Omaha  

Adult Program PY Goal 

Current Quarter Four Quarters 

Actual         
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment Rate (Q2) 78.5% 64.8% 82.5% 66.0% 84.1% 

2. Employment Rate (Q4) 79.5% 64.7% 81.4% 65.3% 82.1% 

3. Median Earnings $6400.00 $6113.00 95.5% $6604.00 103.2% 

4. Credential Rate 62.0% 65.2% 105.2% 64.2% 103.5% 

5. Measurable Skill Gains 42.0% 30.5% 72.6% 57.7% 137.4% 

Aggregate Score     87.4%   102.1% 

Dislocated Worker Program PY Goal 

Current Quarter Four Quarters 

Actual         
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment Rate (Q2) 87.4% 50.0% 57.2% 66.7% 76.3% 

2. Employment Rate (Q4) 86.0% N/A N/A 68.8% 80.0% 

3. Median Earnings $8400.00 $7204.00 85.8% $9784.00 116.5% 

4. Credential Rate 70.0% N/A N/A 41.7% 59.6% 

5. Measurable Skill Gains 46.0% 47.1% 102.4% 78.3% 170.2% 

Aggregate Score     81.8%   100.5% 

Youth Program PY Goal 

Current Quarter Four Quarters 

Actual         
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment, Education or 
Training Placement Rate (Q2) 

79.0% 76.2% 96.5% 69.5% 88.0% 

2. Employment, Education or 
Training Placement Rate (Q4) 

78.0% 58.8% 75.4% 73.9% 94.7% 

3. Median Earnings $3550.00 $2451.00 69.0% $3074.00 86.6% 

4. Credential Rate 55.8% 70.0% 125.4% 50.0% 89.6% 

5. Measurable Skill Gains 42.8% 50.0% 116.8% 44.2% 103.3% 

Aggregate Score     96.6%   92.4% 

Source: ETA Form 9173 



33 

 

Greater Lincoln 

Adult Program PY Goal 

Current Quarter Four Quarters 

Actual         
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment Rate (Q2) 79.0% 65.0% 82.3% 75.0% 94.9% 

2. Employment Rate (Q4) 79.0% 100.0% 126.6% 54.5% 69.0% 

3. Median Earnings $7749.00 $6495.00 83.8% $6737.00 86.9% 

4. Credential Rate 77.0% N/A N/A 61.9% 80.4% 

5. Measurable Skill Gains 42.0% 24.4% 58.1% 65.9% 156.9% 

Aggregate Score     87.7%   97.6% 

Dislocated Worker Program PY Goal 

Current Quarter Four Quarters 

Actual         
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment Rate (Q2) 89.0% 83.3% 93.6% 88.0% 98.9% 

2. Employment Rate (Q4) 92.0% 66.7% 72.5% 75.0% 81.5% 

3. Median Earnings $8590.00 $8528.00 99.3% $8530.00 99.3% 

4. Credential Rate 66.0% 50.0% 75.8% 62.5% 94.7% 

5. Measurable Skill Gains 55.0% 23.5% 42.7% 53.6% 97.5% 

Aggregate Score     76.8%   94.4% 

Youth Program PY Goal 

Current Quarter Four Quarters 

Actual         
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment, Education or 
Training Placement Rate (Q2) 

79.0% 66.7% 84.4% 67.6% 85.6% 

2. Employment, Education or 
Training Placement Rate (Q4) 

78.0% 62.5% 80.1% 66.7% 85.5% 

3. Median Earnings $3550.00 $3748.00 105.6% $3365.00 94.8% 

4. Credential Rate 55.0% 75.0% 136.4% 58.3% 106.0% 

5. Measurable Skill Gains 50.0% 18.5% 37.0% 40.4% 80.8% 

Aggregate Score     88.7%   90.5% 

Source: ETA Form 9173 
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PY 2021 Quarter 2 

ñʌǍʌǸʭȡǱǸ 

Adult Program PY Goal 

Current Quarter Four Quarters 

Actual  

Performance 

Percent of 
Goal 

Actual  

Performance 

Percent of 
Goal 

1. Employment Rate (Q2) 78.0% 77.4% 99.2% 74.2% 95.1% 

2. Employment Rate (Q4) 78.5% 78.4% 99.9% 71.8% 91.5% 

3. Median Earnings $6300.00 $8693.00 138.0% $6709.00 106.5% 

4. Credential Rate 61.0% 65.4% 107.2% 65.8% 107.9% 

5. Measurable Skill Gains 41.0% 38.8% 94.6% 63.4% 154.6% 

Aggregate Score     107.8%   111.1% 

Dislocated Worker Program PY Goal 

Current Quarter Four Quarters 

Actual          
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment Rate (Q2) 86.4% 78.0% 90.3% 84.1% 97.3% 

2. Employment Rate (Q4) 85.9% 95.0% 110.6% 89.4% 104.1% 

3. Median Earnings $8250.00 $8449.00 102.4% $7925.00 96.1% 

4. Credential Rate 60.0% 50.0% 83.3% 63.8% 106.3% 

5. Measurable Skill Gains 45.0% 38.0% 84.4% 74.0% 164.4% 

Aggregate Score     94.2%   113.7% 

Youth Program PY Goal 

Current Quarter Four Quarters 

Actual          
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment, Education or 
Training Placement Rate (Q2) 

78.0% 76.1% 97.6% 75.6% 96.9% 

2. Employment, Education or 
Training Placement Rate (Q4) 

77.0% 76.6% 99.5% 78.5% 101.9% 

3. Median Earnings $3545.00 $4556.00 128.5% $3959.00 111.7% 

4. Credential Rate 54.8% 54.5% 99.5% 56.4% 102.9% 

5. Measurable Skill Gains 41.8% 25.0% 59.8% 57.6% 137.8% 

Aggregate Score     97.0%   110.3% 

Source: ETA Form 9173 
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Greater Nebraska 

Source: ETA Form 9173 

Adult Program PY Goal 

Current Quarter Four Quarters 

Actual         
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment Rate (Q2) 83.0%   93.5%  112.7%  86.5% +  104.2% + 

2. Employment Rate (Q4) 79.0%  78.3%   99.1%  75.7% 95.8% 

3. Median Earnings $6300.00 9046.00 +  143.6% + $6626.00 +   105.2% + 

4. Credential Rate 63.0%  70.0%  111.1% 69.5% 110.3% 

5. Measurable Skill Gains 62.0%   45.2%     72.9% 67.8% 109.4% 

Aggregate Score       107.9%   105.0% 

Dislocated Worker Program PY Goal 

Current Quarter Four Quarters 

Actual          
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment Rate (Q2) 89.0%   85.7%   96.3%   90.7%   101.9% 

2. Employment Rate (Q4) 86.0%    93.3%  108.5%  93.0%  108.1% 

3. Median Earnings $8250.00 $8615.00   104.4% $7340.00   89.0% 

4. Credential Rate 61.0%    71.4%    117.0% +  71.8% +  117.7% +  

5. Measurable Skill Gains 68.0%    51.6%    75.9%   78.2% +   115.0% + 

Aggregate Score      100.4%      106.3% + 

Youth Program PY Goal 

Current Quarter Four Quarters 

Actual         
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment, Education or 
Training Placement Rate (Q2) 

83.0%  75.0%     90.4%   88.6% +   106.7% + 

2. Employment, Education or 
Training Placement Rate (Q4) 

81.0%    91.7%      113.2%  92.1%  113.7% 

3. Median Earnings $5290 $5003.00 +     94.6% + $5616.00    106.2% 

4. Credential Rate 55.8%    75.5%     134.4%  70.0 +      125.4% +  

5. Measurable Skill Gains 56.0%    28.2% +       50.4% +   65.6% +      117.1% +  

Aggregate Score         96.6% +     113.8% + 

+: Performance increased from previous quarter. 
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Greater Omaha  

Adult Program PY Goal 

Current Quarter Four Quarters 

Actual         
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment Rate (Q2) 78.5% 71.9% 91.6% 67.6% 86.1% 

2. Employment Rate (Q4) 79.5% 70.6% 88.8% 68.5% 86.2% 

3. Median Earnings $6400.00 $7456.00 116.5% $6760.00 105.6% 

4. Credential Rate 62.0% 77.8% 125.5% 65.9% 106.3% 

5. Measurable Skill Gains 42.0% 34.0% 81.0% 61.2% 145.7% 

Aggregate Score     100.7%   106.0% 

Dislocated Worker Program PY Goal 

Current Quarter Four Quarters 

Actual         
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment Rate (Q2) 87.4% 66.7% 76.3% 65.2% 74.6% 

2. Employment Rate (Q4) 86.0% 100.0 116.3% 80.0% 93.0% 

3. Median Earnings $8400.00 $9683.00 115.3% $9567.00 113.9% 

4. Credential Rate 70.0% 25.0% 35.7% 36.4% 52.0% 

5. Measurable Skill Gains 46.0% 23.1% 50.2% 81.8% 177.8% 

Aggregate Score     78.8%   102.3% 

Youth Program PY Goal 

Current Quarter Four Quarters 

Actual         
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment, Education or 
Training Placement Rate (Q2) 

79.0% 81.5% 103.2% 73.6% 93.2% 

2. Employment, Education or 
Training Placement Rate (Q4) 

78.0% 69.2% 88.7% 70.5% 90.4% 

3. Median Earnings $3550.00 $4257.00 119.9% $3431.00 96.6% 

4. Credential Rate 55.8% 46.7% 83.7% 48.9% 87.6% 

5. Measurable Skill Gains 42.8% 26.3% 61.4% 59.7% 139.5% 

Aggregate Score     91.4%   101.5% 

Source: ETA Form 9173 
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Greater Lincoln 

Adult Program PY Goal 

Current Quarter Four Quarters 

Actual         
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment Rate (Q2) 79.0% 71.4% 90.4% 69.8% 88.4% 

2. Employment Rate (Q4) 79.0% 90.9% 115.1% 70.3% 89.0% 

3. Median Earnings $7749.00 $8945.00 115.4% $6979.00 90.1% 

4. Credential Rate 77.0% 42.9% 55.7 50.0% 64.9% 

5. Measurable Skill Gains 42.0% 34.2% 81.4% 60.3% 143.6% 

Aggregate Score     91.6%   95.2% 

Dislocated Worker Program PY Goal 

Current Quarter Four Quarters 

Actual         
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment Rate (Q2) 89.0% 89.0% 67.4% 75.0% 84.3% 

2. Employment Rate (Q4) 92.0% 92.0% 108.7% 76.2% 82.8% 

3. Median Earnings $8590.00 $8590.00 98.4% $8546.00 99.5% 

4. Credential Rate 66.0% 50.0% 75.8% 57.1% 86.5% 

5. Measurable Skill Gains 55.0% 27.3% 49.6% 52.2% 94.9% 

Aggregate Score     80.0%   89.6% 

Youth Program PY Goal 

Current Quarter Four Quarters 

Actual         
Performance 

Percent of 
Goal 

Actual         
Performance 

Percent of 
Goal 

1. Employment, Education or 
Training Placement Rate (Q2) 

79.0% 66.7% 84.4% 68.4% 86.6% 

2. Employment, Education or 
Training Placement Rate (Q4) 

78.0% 77.8% 99.7% 72.2% 92.6% 

3. Median Earnings $3550.00 $4670.00 131.5% $3125.00 88.0% 

4. Credential Rate 55.0% 33.3% 60.5% 46.2% 84.0% 

5. Measurable Skill Gains 50.0% 8.3% 16.6% 40.9% 81.8% 

Aggregate Score     78.6%   86.6% 

Source: ETA Form 9173 
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Agenda Item CEOB 6D: Selection of New CEOB Chair and Vice Chair  

Background: When members deem it necessary to resign from their appointment to the CEOB, they shall 
tender their resignation to the Governor with copies to the Chair. Such resignation shall be deemed effective 
upon acceptance of the Governor. In the event that the Chair resigns, the Vice-Chair shall serve as Acting 
Chair until such time as the CEOB elects a new Chair. 

The CEOB shall elect a chair that serves at the pleasure of the CEOB. The Chair shall preside at all meetings 
of the Board and appoint members of all committees and task groups as deemed necessary or desirable   
unless otherwise specifically provided for within these Bylaws. The Chair shall represent the Board and has 
the authority to speak on its behalf before the Governor, Legislature and all public meetings and functions. 
The Chair shall have the authority to and shall perform such other duties and functions as may be required by 
the CEOB, its bylaws, applicable state and federal statutes, and regulations. 

The CEOB shall elect the Vice-Chair that serves at the pleasure of the CEOB. At the request of, or in the   
absence of the Chair, the Vice-Chair shall have the authority to and shall perform such other duties and   
functions as may be required by the CEOB, its bylaws and applicable state and federal statutes and            
regulations. 

Vacancies in the offices of Chair or Vice-Chair shall be filled by election by the CEOB. 

 

Agenda Item CEOB 6E: Motion to Appoint New Members to GNWDB 

Background: The Local WDB is appointed by the chief elected official(s) in each local area in accordance 
with State criteria established under WIOA sec. 107(b), and is certified by the Governor every 2 years, in   
accordance with WIOA sec.107(c)(2). 20 CFR § 679.320(d)(3) requires at least 51% representation from   
Local Area Business.  
 

It is proposed that the Chief Elected Officials Board appoint Amy Gerloff to the Greater Nebraska Workforce 
Development Board (GNWBD) for a two-year term ending May 23, 2024.  
 
 
 

Agenda Item GNWDB 6F: Motion to Appoint to System Coordination  
Committee 

Background: To comply with Article V, Section 3 of the bylaws, the Chair of the Greater Nebraska Workforce 
Development Board shall appoint the members to all other committees from the general membership. 

It is proposed that the Chair of the Greater Nebraska Workforce Development Board appoint Amy Gerloff to 
the System Coordination Committee for a two year term ending May 23, 2024. 
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Committees 
Strategic Planning Committee 
*Requires motion and vote. 

Location: Bosselman Enterprises, Grand Island NE and Video Conference 
Duration: 1:00pm-3:00pm (CDT) 

Committee Chair: Roy Lamb II 

Committee Members: Alicia Fries; Kim Schumacher; Matt Gotschall; Dan Mauk; Erin Brandyberry; 
Denise Pfeifer; Mindie Druery 

Non-board Committee Members: Pat Comfort, Randy Kissinger, Stacy Mann 

Duties: Employer Engagement, Sector Strategies, Developing Career Pathways, Grant Development,       
Financial Monitoring, Board Bylaws, Regional Planning; One-Stop System 

1. Welcome  Roy Lamb II 

2. Roll Call  Bobbi Jo Howard 

3. Review of Minutes*  Roy Lamb II 

   

4. New Business A. One-Stop Operator Report Josh Hanson 

 B. Regional Plan/Industry Sector Survey Josh Hanson 

 C. Finance Report Bobbi Jo Howard 

 D. Training Provider Performance  Bobbi Jo Howard 

 E. Partner Programs Partner Staff 

 F. Employer Survey Results Josh Hanson 

   

5. Public Comment  Roy Lamb II 

6. Upcoming Meeting Dates  Roy Lamb II 

7. Adjournment*  Roy Lamb II 
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Agenda Item Strategic 3: Motion to Approve Minutes 

 

{ǘǊŀǘŜƎƛŎ tƭŀƴƴƛƴƎ /ƻƳƳƛǧŜŜ aŜŜǝƴƎ aƛƴǳǘŜǎ 
5ŀǘŜΥ Wednesday, May 26, 2021 

[ƻŎŀǝƻƴΥ Niobrara Lodge, Valentine NE and Video Conference 

5ǳǊŀǝƻƴΥ 1:00 p.m. – оΥлл p.m. 
 

CALL TO ORDER 

Alicia Fries called the Strategic Planning Committee (SPC) Meeting to order at approximately 1:00 p.m. (CST) on Wednesday, May 
26, 2021. 

 
ROLL CALL 

Bobbi Jo Howard called the roll for the Strategic Planning Committee and a quorum was established. 

{t/ aŜƳōŜǊǎ tǊŜǎŜƴǘ όфύΥ    {t/ aŜƳōŜǊǎ !ōǎŜƴǘ όнύΥ 

Pat Comfort     Erin Brandyberry      

Mindie Druery     Roy Lamb II     

Alicia Fries  

Matt Gotschall      

Josh Hanson 

Randy Kissinger 

Dan Mauk   

Denise Pfeifer 

Kim Schumacher              
 

REVIEW OF MINUTES: 

All members received and reviewed the January 26, 2021 Strategic Planning Committee Meeting Minutes. No discussion or             

corrections were made. *** motioned to approve the January 26, 2021 Strategic Planning Committee Meeting Minutes. *** seconded. A 

voice vote was taken and the motion carried. 

NEW BUSINESS: 

FINANCE REPORT  

Bobbi Jo Howard reviewed the Finance Charts located on pages 34-35 of the meeting booklet.  

FUNDS TRANSFER 

Bobbi Jo Howard explained there was an error requiring the Board vote again on transfer of funds from Dislocated Worker to 
Adult. It was recommended to increase the transfer to $400,000 from Dislocated Worker to Adult to avoid a second transfer later 
in the year. Dislocated Worker expenditures are currently covered by TET and Trade.  

CAREER PATHWAYS: FACEBOOK CAREER CONNECTIONS 

Autumn Schleicher provided the committee with an update on the project. There are currently 34 participants in the cohort, 15 of 
whom from Greater Nebraska.  

PARTNER PROGRAMS 

Ashley Pick provided an update on TET. There are currently 300 participants and approximately $461,000 has been spent directly 
on dislocated workers, saving the Dislocated Worker program. Funding has also been utilized to provide training and purchase  
promotional items and videos. 

Jody Easter provided an update on Trade. Trade requires co-enrollment with WIOA, but takes the lead on training costs. Trade has 
covered $319,604.61 for occupational skills and on the job training, saving the Dislocated Worker program.  

Julie Henningsen provided an update on SNAP Next Step. Next Step has enrolled 143 this fiscal year, with 48 co-enrolled with    
WIOA. A project is underway to meet with each office to learn best practices and develop a joint training for later this year. LB108 
passed, increasing eligibility for SNAP from 130% to 165% until September 2023.   
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JOBS FOR AMERICAΩS GRADUATES (JAG) 

Kim Neesen provided the committee with a background of the partnership between Nebraska Department of Labor and JAG in  
Macy, NE. This partnership has continued to grow. Thirteen students were co-enrolled into WIOA and are participating in a summer 
work experience learning to grow and harvest food in preparation to sell at a farmerΩs market. Students will also learn to cook and 
sell food out of a food truck.  

ARTICLES OF INCORPORATION 

Bobbi Jo Howard advised the committee that the The Articles of Incorporation have been updated to changes the name of the 
Board from the Greater Nebraska Workforce Investment Board to the Greater Nebraska Workforce Development Board and to list 
the Registered Agent as Autumn Schleicher. 

WRITTEN ASSURANCES 

Bobbi Jo Howard notified the committee that the State has release Notice 20-01 Required Roster Template and Assurances form. 
These documents are due to the state 6/1/2021 for Board Certification. 

LETTERS OF SUPPORT 

Bobbi Jo Howard updated the committee on three letters of support provided over the prior period. Two were provided to 
Siouxland Human Investment Partnership and one was provided to Equus. All three grants focused on reentry activities.  

REGIONAL PLAN 

Bobbi Jo Howard updated the committee on comments received from the state requesting more information within sections of the  
Regional Plan. This was addressed and the plan was resubmitted.  

Josh Hanson walked the committee through sections of the Regional Plan and described how Greater Nebraska plans to address 
rural prosperity, under-utilized strategies, serving widespread dispersion of various populations within the stated, and                 
opportunities for sector involvement.  

PUBLIC COMMENT: 

No public comment was received.  

MEETING DATES: 

Alicia Fries reviewed the upcoming meeting dates: 

 

Suggestions for meeting locations were requested. Ogallala was suggested as the previous meeting planned for that location had to 
be cancelled.  

 

ADJOURNMENT: 

Alicia Fries requested a motion to adjourn. Matt Gotschall motioned to adjourn the meeting. Dan Mauk seconded. A voice vote 
was taken and the meeting adjourned at 1:43 pm (CT).    

 

 

October 20, 2021 9 a.m. - 2 p.m. (CT) Kearney & Webex GNWDB & CEOB 

January 27, 2021 9 a.m. - 2 p.m. (CT) TBD GNWDB & CEOB 

May 26, 2021 9 a.m. - 2 p.m. (CT) TBD GNWDB & CEOB 
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{ǘǊŀǘŜƎƛŎ tƭŀƴƴƛƴƎ /ƻƳƳƛǧŜŜ aŜŜǝƴƎ aƛƴǳǘŜǎ 
 

5ŀǘŜΥ Wednesday, October 20, 2021 

[ƻŎŀǝƻƴΥ Kearney Works, Kearney NE and Video Conference 

5ǳǊŀǝƻƴΥ 1:00 p.m. – оΥлл p.m. 
 

CALL TO ORDER 

Randy Kissinger called the Strategic Planning Committee (SPC) Meeting to order at approximately 1:00 p.m. (CST) on Wednesday, 
October 20, 2021. 

 
ROLL CALL 

Bobbi Jo Howard called the roll for the Strategic Planning Committee and a quorum was established. 

{t/ aŜƳōŜǊǎ tǊŜǎŜƴǘ όсύΥ    {t/ aŜƳōŜǊǎ !ōǎŜƴǘ όсύΥ 

Erin Brandyberry     Mindie Druery 

Pat Comfort     Michelle Engel 

Randy Kissinger     Alicia Fries 

Stacy Mann     Matt Gotschall  

Dan Mauk     Roy Lamb II      

Kim Schumacher     Denise Pfeifer 

             
 

REVIEW OF MINUTES: 

Review and voice vote to approve were moved to the next agenda due to no quorum 

NEW BUSINESS: 

ONE-STOP OPERATOR REPORT  

Josh Hanson reviewed the One-Stop Operator report with the committee and requested feedback. The committee indicated they 
would like to see this report quarterly.  

LIBRARY PARTNERSHIP 

Josh Hanson provided the Board with an update on the Library partnership and the trainings that have been provided. 
 

ONE-STOP OPERATOR BUSINESS PLAN 

Josh Hanson reviewed the One-Stop Business Plan and action items identified in the plan. 
 

FINANCE REPORT  

Bobbi Jo Howard reviewed the Finance Charts located on pages 47-48 of the meeting booklet.  

CAREER PATHWAYS: FACEBOOK CAREER CONNECTIONS 

Autumn Schleicher provided the committee with a wrap up of the project, including feedback received from job seekers and    
employers.   

REGIONAL PLAN 

Josh Hanson walked the committee through action items implemented to address areas of opportunity identified in the Regional 
Plan. 

PARTNER PROGRAMS 

Equus: Josh Hanson provided an update on this partnership. The OSO is working on creating a strong alignment of services 
through program cross training, co-locating, and joint outreach. Equus is currently considering co-location within the North Platte 
office. 

Job Corps: Josh Hanson provided an update on this partnership. WIOA Career Planners have provided 5 virtual presentations to 
Job Corps graduate students. Each region has had to opportunity to provide detailed information on employment and training 
programs operated within the reemployment division. They have also has the opportunity to promote their local areas by      
providing detailed Labor Market Information in an attempt to motivate the students in relocating to their Region.  
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SCSEP: Josh Hanson provided an update on this partnership. Cross training has been held with SCSEP and Business Services        
Consultants to increase the number of job sites for participant placement. A job description and duties are currently being          
developed for the creation of a SCSEP Workforce Navigator position to be hosted in the Career Centers and as part of the library 
partnership. The Kimball and York libraries have been identified to pilot this initiative. 

Proteus: Josh Hanson provided an update on this partnership. The One-Stop Operator will be providing training on the Greater 
Nebraska Workforce System to new Proteus once their initial program training is completed.  

Western Nebraska Community College: Josh Hanson provided an update on this partnership. WNCC has been working closely with 
Nebraska Tech Collaborative to establish computer science classes at their Scotts Bluff and Sidney Campus.  

Nebraska Tech Collaborative: Josh Hanson provided an update on this partnership. Grand Island Business Services Consultant,   
Carrie Keene, presented to employers and training providers during a lunch and learn sponsored by Nebraska Tech Collaborative. 
She provided information regarding work based learning and training opportunities available through Nebraska Department of 
Labor, which garnered much interest in the weeks after the presentation. 

Nebraska Tech Collaborative assisted with recruiting employers to present after a Rapid Response focused on individuals laid off 
from tech sector jobs.  

Nebraska Tech Collaborative and Western Nebraska Community College are partnering to expand computer science classes in the 
Panhandle. 

TET: Ashley Pick provided an update on TET. The TET grant wrapped up September 30th. TET enrolled 316 participants and co-
enrolled 299 into WIOA over the life of the program. Of those co-enrolled, 60 participated in On the Job Training, 135 participated 
in Occupational Skills Training, and 154 received supportive services. Approximately, $601,192.25 in Occupational Skills Training, 
On the Job Training, and Supportive Services was spent on individuals co-enrolled with WIOA, saving the Dislocated Worker pro-
gram that much in participant expenditures. TET has also funded several items which will continue to benefit Dislocated Workers 
and Employers once the grant has wrapped up, including the videos and promotional items.  

Trade: Jody Easter provided an update on Trade. Trade requires co-enrollment with WIOA, but takes the lead on training costs. 
Trade has covered $193,494 in Fiscal Year 2021 for occupational skills and on the job training, saving the Dislocated Worker       
program.  

SNAP Next Step: Josh Hanson provided an update on this partnership. Next Step has enrolled 79 since July 1st 2021, with nearly 
25% co-enrolled with WIOA. The SNAP and WIOA teams had a two day remote training the first week of October. Governor Rick-
etts held a press conference on the partnership, featuring a former participant, on October 13th. That conference can be viewed 
on the GovernorΩs Facebook page. Bobbi Jo and Julie will be presenting to 15 Workforce Boards as part of a cohort through the 
National Association of Workforce Boards.  

EMPLOYER SATISFACTION SURVEY 

Josh Hanson reviewed the employer satisfaction survey results with the committee. There are several areas of opportunity to    
educate employers on existing services available. 
 

PUBLIC COMMENT: 

No public comment was received.  

MEETING DATES: 

Randy Kissinger reviewed the upcoming meeting dates: 

 

Discussion was held whether to hold committee meetings remotely and Board meetings in person. It was indicated this would be 
supported and will be implemented beginning in May. 

 

ADJOURNMENT: 

Randy Kissinger requested a motion to adjourn. Denise Pfeifer motioned to adjourn the meeting. Dan Mauk seconded. A voice vote 
was taken and the meeting adjourned at 2:01 pm (CT).    

January 27, 2022 9 a.m. - 2 p.m. (CT) Grand Island GNWDB & CEOB 

May 26, 2022 9 a.m. - 2 p.m. (CT) Ogallala GNWDB & CEOB 

October 21, 2022 9 a.m. - 2 p.m. (CT) Norfolk GNWDB & CEOB 
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Greater Nebraska Workforce Development Board  
 

One-Stop Operator Report  
 

October 2021 to January 2022  

Purpose of the One-Stop Operator Report. It is my intention to provide quarterly updates on 
workforce development activities to the Greater Nebraska Workforce Development Board       
Members. Activities provided in this report will identify efforts the field staff have taken in            
addressing the identified initiatives within the local and regional plans. For this report, will be      
focusing on the following topics. 
 

Career Pathways Model  
Library Partnerships  
Workforce Systems Resources  
WIOA Quarter Partner Meetings  

 
Career Pathways Model. All Job Seeker and Business Service staff received training on career 
pathways development focused on: 1) targeting occupations in industries of economic importance 
to local regions; 2) creating avenues of advancement for current workers, job seekers, and future 
labor market entrants; and 3) increasing the supply of qualified workers to local employers in the 
targeted industries of health care and social services, education services, manufacturing, and    
information technology. Utilizing gap analysis tools, employer and job seeker teams will identify 
industry sectors and engage employers through workforce consultations. They will build cross 
agency partnerships, clarify their roles and identify funding needs and sources required to build 
career pathways within each targeted sector. Once the initial gap analysis and partnership      
structure is complete, staff will develop a career pathways roadmap that will represent each          
in-demand occupation within the industry in four tiers. The first tier will represent entry level       
employment and the fourth represents high-skilled employment. Each step of the career pathways 
road map will be designed explicitly to prepare for the next level of employment and education. 
The purpose is to create avenues of advancement for current workers and job seekers, specifically 
focusing on those with barriers to employment that may prevent them from participating in career 
pathways in the past.  
 

Library Partnerships. Increasing collaboration with the regional libraries is still occurring. A 
statewide presentation was conducted in October and individual regional presentations to the 
Western and Three Rivers Library System occurred in December. I am currently working with 
Amanda Sweet, the Nebraska Library Commissionôs Technology and Innovation Director, on       
developing additional resources that will assist library staff in connecting patrons to not only our 
reemployment services, but to additional WIOA core programs and partners in Greater Nebraska. 
Field staff are also working on identifying job seekers that are eligible for and interested in a work 
experience at the Fremont and Kimball library. The funds to support this work experience will come 
from the Senior Community Service Employment Program in an effort to assist older workers in       
developing new skills that will transfer into a new career.  
 

Workforce System Resources.  I have been working on several resources that will be provided 
to NDOL staff, partners, job seekers, employers, and other community service agencies. The     
following resources are still in pending status and will be released to once approved.  

Agenda Item GNWDB 6G/ Strategic 4a: One-Stop Operator Report 
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Greater Nebraska Workforce Systems Partner Guide. The goal of this guide is to provide       
program information, eligibility, and point of contacts for WIOA core programs, required    
partners, and additional community agencies to DOL staff, partners, and job seekers in 
Greater Nebraska. My intentions in creating this guide are to assist in educating the audience 
on employment and training programs, and supportive service assistance available to identify 
and eliminate barriers to employment, avoid benefits cliffs, and strengthen local and regional 
collaboration efforts.  
 

Greater Nebraska Workforce Systems Employer Guide. The goal of this guide is to provide    
program information, eligibility, and point of contacts for employer focused workforce          
solutions in one area. This guide will be utilized to assist the Business Services teams and 
partners with navigating, marketing, and delivering workforce development activities to       
industry sector leaders. Employers will also be able to review this guide to provide them with 
a better understanding of programs and services available, how to access them, and how to 
adapt their daily operations to adhere to program parameters.  
 

WIOA Partner Referral Form. To standardize referrals between partners across Greater          
Nebraska, I developed a fill-in referral form that will be used for internal and external          
referrals. As you know, we ran into a barrier when GEO solutions took participant contact   
information off referrals generated through NEworks. Therefore, we created our own that staff 
and partners can fill out and submit to another other. The referral form does not capture any 
personal identifiable information, and a signed release from the referring agency will be     
required. Agencies generating the referral have the option to identify programs the participant 
is already enrolled in, programs and services the still require, and follow-up information once 
a referral has been received so that the referring agency is aware of actions taken.   

 

Agenda Item GNWDB 6H/ Strategic 4b: Regional Plan/Industry Survey 

 

Background: Per 20 CFR 679.510 the regional plan must include: 
 
¶ The establishment of regional service strategies, including use of cooperative service delivery        

agreements; 
¶ The development and implementation of sector initiatives for in-demand industry sectors or    

occupations for the planning region 
 
Data from the Regional Plan will drive decision making pertaining to prioritization of career          
pathways and other action items to support regional economic growth and economic self-
sufficiency. 
 
Areas of opportunity identified in Regional Plan include: 
 

¶ Underutilized Strategies 
¶ Need for strategies for serving widespread dispersion of various populations within the state 

¶ Opportunities for more industry sector involvement in the workforce system 
¶ Barriers to integrated intake processes, co-enrollment, co-case management, and coordination 

of workforce services 
¶ Areas of opportunity to increase the collaborative efforts between Workforce agencies and     

other stakeholder organizations 
¶ Cliff Effect and need for strategies to help workers transition into self-sustaining employment 

¶ Employer perception of lack of workers, particularly in certain skill areas 
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What is your Industry Sector? 
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Agenda Item GNWDB 6K/ Strategic 4c: Finance Report 
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Agenda Item GNWDB 6L/ Strategic 4D: Training Provider Performance 
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Agenda Item GNWDB 6M/ Strategic 4E: Partner Programs 

 

Background: The Greater Nebraska Workforce Development Board is responsible for the oversight 
and coordination of workforce partnerships throughout the One-Stop System.  
 
Apprenticeship 
The Registered Apprenticeship system combines supervised on-the-job training with technical class-
room instruction in subjects related to the apprenticeǃs chosen occupation. The apprentice has the 
opportunity to earn a living while gaining skills, and pay raises are awarded throughout the program 
as skills increase. Apprenticeship has been proven to be a very successful strategy for preparing 
skilled workers to help America compete effectively in the global economy. 
 
Equus 
We have had several meetings with Equus Workforce Solutions on strategies to increase                
collaboration through joint employer outreach between NDOL Business Services Representatives 
and Equus Business Services Coordinators. This partnership will be strengthened through the       
development of an official MOU between the Greater Nebraska Workforce Development Board and 
Equus Workforce Solutions. The North Platte and Lexington office are planning to provide space at 
both locations for Equus to occupy once a week in order to connect TANF participants with WIOA 
Title I and III programs. Equus will also be visiting additional offices in the panhandle once a month 
for joint outreach and intake activities. The goal of this partnership is to connect TANF participants 
to additional workforce services in a seamless manner; and to integrate our services and financial         
resources to support the recruitment and retention of this targeted population by local employers.  
 
Jobs for Veterans State Grant consists of Disabled Veterans Outreach Program and Local Veterans 
Employment Representatives. Disabled Veterans Outreach Program (DVOP) exclusively serve our 
eligible veteran customers with SBE and eligible spouses requiring additional assistance. Services 
include case management, employment preparation, and connection to resources and partner     
programs and services. Local Veterans Employment Representatives (LVERs) work with employers 
to connect them with qualified Veterans. LVERs are also available to assist employers with            
developing a Veterans hiring initiative. 
 
Pine Ridge Job Corps 
Charity Duggin, the Vocational Development Specialist with Pine Ridge Job Corps, provided a 
presentation on eligibility, intake, and enrollment procedure for Job Corps participation to WIOA   
Career Planners in December. She covered various programs in industries that are recognized as 
high demand, high wage, and high skilled. During the training, we also discussed ways to identify 
students that could benefit from WIOA enrollment during Job Corps and post release. As students 
start to express interest in WIOA, Cha will refer potential participants to the One-Stop Operator who 
will than refer to the appropriate Career Planner for eligibility and enrollment determination.  
 
Nebraska VR:  
Josh Hanson met with VR to discuss collaboration on the Career Pathways Model to accommodate 
participants with disabilities. Through the Department of Education, Nebraska VR was awarded    
additional funding from the Disability Innovation Fund –!Career Advancement Initiative Model 
Demonstration. The proposed Career Pathway Advancement Project will represent the next          
evolution of Vocational Rehabilitation by proactively improving the likelihood of economic self-
sufficiency for individuals with disabilities through an aggressive campaign of outreach, recruitment, 
and services to support advancement to high demand, high quality jobs. Nebraska VR participated 
in Career Pathways training rolled out to NDOL staff in January. NDOL will continue to partner with 
Nebraska VR on career pathway initiatives.  
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Trade Adjustment Assistance (TAA) assists individuals who have become unemployed as a result 
of increased imports from, or shifts in production to, foreign countries. The goal of the Trade Act 
program is to help trade-affected workers return to suitable employment as quickly as possible. To 
facilitate this goal, TAA certified workers may access a menu of services that include occupational 
skills training, income  support, relocation allowances, wage subsidy, job search allowances, and a 
health coverage tax credit (HCTC). TAA requires co-enrollment with Title 1 WIOA Dislocated Worker 
program, when eligible. Trade is required to take the lead on funding any training. Since October 1, 
2021, Trade has funded $55,002 for occupation skills training and on the job training, saving        
Dislocated Worked that much in participant expenditures.  
 

 

Trade 2015 expired on June 30, 2021 and any new petitions filed after that date will be certified     
under Reversion 2021 until June 30, 2022, when all TAA programs are set to expire.  Any petitions 
certified under Reversion 2021 will not provide case management dollars. This makes                     
co-enrollment crucial as WIOA Title 1 will most likely take the lead on case management services. 
The Trade Modernization Act has been proposed and is part of the pending Competes Act. If this is 
approved, it will go retroactive to January 1, 2021 and will again provide case management          
services, along with some new additional benefits.  Nebraska does not currently have any active  
petitions under Reversion 2021, but has one pending for Cardinal Health in Norfolk. Our most      
current certifications in Greater Nebraska include Eaton in Hastings with a pending closure in 2022. 
Trade is working on a partnership with the Apprenticeship program to help workers get to work 
quickly while updating their skills and increasing wages. On site meetings will be held prior to      
closure/layoff. 

 

Active cases in Nebraska since October 1, 2021: 46 
Co-enrolled with WIOA Title 1 DW: 41 (89.13%) 
Of those active since October 1, 2021: 33 OST, 12 OJT, and 13 Wage Subsidy (Some wage subsidy 
were also in OJT or OST) 
 
SNAP Next Step Employment and Training provides assistance navigating employment changes 
and prepares the participant for how they may affect their Economic Assistance Benefits. 
 

This program includes a partnership between Nebraska Department of Health and Human Services, 
Nebraska Department of Labor, and SNAP Next Step third party providers. 
 

SNAP Next Step E&T helps SNAP participants that are unemployed or under-employed work          
towards becoming self-sufficient by: 
¶ Assisting in the search for more suitable employment 
¶ Providing support to better provide for their families 
¶ Decreasing or eliminating individualsǃ!need for public assistance 
 

Active cases in Nebraska during SFY21: 203  Total enrolled since July 2016: 640 
Co-enrolled with WIOA Title I: 72    Total co-enrolled with WIOA Title I: 423 
*Report outs beginning 7/1/2022 will include funds expended on co-enrolled participants 
 
Worker Training Grant 
In accordance with Nebraska Revised Statutes §48-622.02 and 48-622.03 The Nebraska Worker 
Training and Support Cash Fund may be used to provide training opportunities that:  
¶ expand the Nebraska workforce by increasing the pool of highly skilled workers in Nebraska;  
¶ support public and private job training programs designed to train, retrain, or upgrade work skills 

of existing Nebraska workers of for-profit and not-for-profit businesses;  
¶ recruit workers to Nebraska; and  
¶ train new employees of expanding Nebraska businesses.  
 
Awarded Funds: SFY 2021-2022 Q3 = $649,725.00  
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1. Welcome  Greta Kickland 

2. Roll Call  Bobbi Jo Howard 

3. Review of Minutes*  Greta Kickland 

   

4. New Business   

 A. Enrollments Autumn Schleicher 

 B. Active Participants by County Autumn Schleicher 

 C. Performance Autumn Schleicher 

 D. Priority of Service Autumn Schleicher 

 E. Limited English Proficiency Plan  Josh Hanson 

 F. Internal Audits Autumn Schleicher 

 G. Local Plan  Josh Hanson 

 H. State Plan Alignment Workgroup Jody Easter 

 I. Policy Review/Approval Autumn Schleicher 

 J. Customer Survey Results Josh Hanson 

 K. Employer Survey Results Josh Hanson 

5. Public Comment  Greta Kickland 

6. Upcoming Meeting Dates  Greta Kickland 

7. Adjournment*  Greta Kickland 

System Coordination Committee 

*Requires motion and vote. 

Location: Video Conference 

Duration: 3:00pm-5:00pm (CDT) 

Committee Chair: Greta Kickland 

Committee Members: Elaine Anderson, Wayne Brozek, Melicca Carpenter, Emily Duncan, Gary Kelly, 

Mike Gage 

Non-board Committee Members: Bernie Hansen, Becky Maggart, Lisa Laws 

Duties: Performance; Youth Program; Accessibility, Equal Opportunity, and Non-Discrimination; Policy 

Alignment; Local Plan 

 
 

Agenda Item System 3: Motion to Approve Minutes 

System Coordination Committee Meeting Minutes 
5ŀǘŜΥ Wednesday, October 20, 2021 

[ƻŎŀǝƻƴΥ Kearney Works, Kearney NE and Video Conference 

5ǳǊŀǝƻƴΥ 3:00 p.m. – рΥлл p.m. (CST) 

CALL TO ORDER 

Greta Kickland called the System Coordination Committee (SCC) Meeting to order at approximately 3:00 p.m. (CST) on       
Wednesday, October 20, 2021. 
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{// aŜƳōŜǊǎ tǊŜǎŜƴǘ όфύΥ    {// aŜƳōŜǊǎ !ōǎŜƴǘ όнύΥ 
Elaine Anderson     Wayne Brozek 
Melicca Carpenter    Emily Duncan 
Bernie Hansen       
Mike Gage   
Gary Kelly             
Bernie Hansen      
Greta Kickland       
Lisa Laws 
Becky Maggart 
 

REVIEW OF MINUTES: 

All members received and reviewed the May 26, 2021 System Coordination Committee Meeting Minutes. No corrections were 

made. Elaine Anderson motioned to approve the minutes. Gary Kelly seconded. A voice vote was taken and the motion carried. 

NEW BUSINESS: 

PERFORMANCE                                        

Autumn Schleicher walked the committee through performance for PY20 Q4, noting that performance for Credentials and       
Measurable Skills Gains has been increasing. 

ENROLLMENTS                                         
Autumn Schleicher provided the committee with current enrollment numbers.  

ACTIVE PARTICIPANTS BY COUNTY  
Autumn Schleicher on the current active participants as of September 26, 2021. 

INTERNAL AUDITS 
Autumn Schleicher updated the committee on QAΩs. In preparation for upcoming State monitoring, a full file review was             
conducted. A total of 159 files were reviewed. The average QA score is 94.8% and the average DVM score is 98.27. 
 

POLICY REVIEW 
Autumn Schleicher walked the committee through a review of three policies that have not been updated since 2017. Two did not 
warrant an update and a third is awaiting guidance from the State and USDOL. Autumn also walked the committee through a     
review of the requires additional assistance portion of the eligibility policy. Board suggestions will be implemented and brought for 
a vote during the January or May meeting.  
Autumn also walked the committee through the updated Monitoring policy and the combined Work Based Learning/On the Job 
Training policy. 

The committee was asked for input on updating the current Supportive Services policy. This will be reviewed at a future meeting. 

LOCAL PLAN 
Josh Hanson walked the committee through the One-Stop Operator report and several initiatives in progress as a result of the goals 
set in the Local Plan. 

CUSTOMER SURVEY RESULTS 

Josh Hanson provided the committee with an update on surveys. Beatrice and Grand Island had the highest number of responses. 
Strategies for marketing the survey were discussed.  
 

PUBLIC COMMENT: 
There was no public comment.     

MEETING DATES: 
Greta Kickland reviewed the upcoming meeting dates: 

 

 

 

 

ADJOURNMENT: 
Gary Kelly motioned to adjourn the meeting and Elaine Anderson seconded. Greta Kickland adjourned the meeting at 4:17 pm (CT).    
 

January 27, 2022 9 a.m. –!3!p.m. (CT) Grand Island GNWDB & CEOB 

May 26, 2022 9 a.m. –!3!p.m. (CT) Ogallala GNWDB & CEOB 

October 20, 2022 9 a.m. –!3!p.m. (CT) Norfolk GNWDB & CEOB 
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Background: The State has issued a Priority of Service policy outlining board requirements to ensure 

Title IB program staff perform outreach to the potential adult, dislocated worker, and youth program            
participants. Priority of service is also monitored to emphasize access to individualized career and training       
services for higher need populations. Priority of service must be assessed at the time of eligibility                
determination, and participants must be informed if they are to receive priority. 
 

Priority of Service Enrollments:  

Outreach: 

Staff does a great job outreaching to Adults, Dislocated Workers, Youth, Veterans, Justice Involved, Individu-
als that are Basic Skills Deficient, SCSEP (55+), and those with additional barriers. Some examples of out-
reach include presentations to schools and community agencies. Staff have also built great relationship with 
SNAP Next Step, JAG, Local Schools, Community Action Partnerships, etc. 

An outreach tracker has been created to ensure subsequent Priority of Service report outs are accurate and 
can be reported in an efficient way.  

 

Background: Per Executive Order 13166, Each federal agency shall prepare a plan to improve access to its 
federally conducted programs and activities by eligible LEP persons. Each plan shall be consistent with the 
standards set forth in the LEP Guidance, and shall include the steps the agency will take to ensure that        
eligible LEP persons can meaningfully access the agencyǃs programs and activities. 

 

 

 

 

 

 

 

 

 

 

 

Agenda Item GNWDB 6P/ System 4d: Priority of Service  

Agenda Item GNWDB 6Q/System 4e: Limited English Proficiency Plan  
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Background: Monitoring and technical assistance are integral parts of Greater Nebraskaǃs oversight            
responsibilities. As part of  the programmatic monitoring  one file review is completed for each Career      
Planner monthly. Each file review includes a comprehensive review of a participantǃs file. A report is provided 
to the Career Planner and their Supervisor and any corrective actions must be completed within two weeks of 
receiving the review. 

Background: Per 20 CFR 679.500 the local plan serves as 4-year action plan to develop, align, and integrate 
service delivery strategies and to support the State's vision and strategic and operational goals.  
 
The System Coordination Committee will utilize the local plan to drive Greater Nebraska Workforce activities. 
 
Greater Nebraskaǃs goals align with the State Plan goals and outlines the following strategies: 
 
Selection and prioritization of career pathways 
 
Greater Nebraskaǃs focus areas: 
¶ Health Care and Social Assistance; 
¶ Manufacturing; 
¶ Educational Services; 
¶ Information Technology; and 
¶ additional industries essential to the economic vitality of each community. 
 
Identification of three or more barriers to participation in the selected and prioritized career pathways among 
job seekers and workers (including unemployed workers), Veterans, and individuals with barriers to             
employment.  

 
Identification of five or more key barriers to participation in the selected and prioritized career pathways by 
employers and regional and local industry sector partnerships.  
 
Alignment of the Stateǃs workforce development system 

Coordination of workforce development activities  Technology Integration 
Common Intake System      Policy Development 
Online Resources       Cross Training and Technical Assistance 
Co-enrollment       Public Sector Partnership 

 

One of Nebraskaǃs goals for preparing an educated and skilled workforce that meets the needs of employers 
is alignment of the stateǃs workforce development system. Through collaboration with the state board, local 
boards, one-stop partners, and other workforce system partners across the state, all plan partners will work 
together to:  

ǋcoordinate workforce development activities statewide, as well as regionally and locally;  
ǋidentify solutions for technology integration;  
ǋbroaden use of the stateǃs common intake system;  
ǋdevelop policies that support program and technology alignment;  
ǋdevelop and disseminate online resources and information to support fully integrated customer service;  
ǋdevelop and implement state-level cross training and technical assistance and cross training; and  
ǋfurther the efforts of the stateǃs public sector partnership.  

 

Agenda Item GNWDB 6S/ System 4g: Local Plan  

Agenda Item GNWDB 6R/ System 4f: Internal Audits  

Agenda Item GNWDB 6T/ System 4h: State Plan Alignment Workgroup  
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Agenda Item GNWDB 6T/ System 4H: Policy Review/Approval 

Background:  Per 20 CFR 679.550, the local plan must identify and describe the policies, procedures, and 
local activities that are carried out in the local area, consistent with the State Plan.  
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Agenda Item GNWDB 6I/ System 4I: Customer Survey  
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Customer Survey Results: September-December 2021      
*112 responses received.  

 
 
Which American Job Center (AJC)/ Career Center location did you visit for assistance? 

 
Why did you visit the American Job Center (AJC)/ Career Center for assistance? 
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Help with resume and/or cover letter 

On a scale of 1 to 5 with 1 being the lowest and 5 being the highest, how would you rate the 
provision of the following services: 
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Help with job application 

Help finding Veteran services 
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Help finding labor market information 

Help with a job interview 
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Help filing Unemployment Insurance (UI) benefits 

 

Networking/Job Leads 
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Help finding information on training opportunities 

Overall, how satisfied or dissatisfied were you with the employment services provided to you? 
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How professional (prompt, accurate, and businesslike) or unprofessional (impolite, inaccurate, and 
unbusinesslike) were the staff of American Job Center (AJC)/ Career Center? 

How accessible or inaccessible were the staff of the American Job Center (AJC)/ Career Center? 
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How likely or unlikely are you to recommend our services to others? 

How did you hear about the jobseeker services? (please check all that apply) 
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What field of work would you be interested in for your future? 
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On a scale of 1 to 5 with 1 being the lowest and 5 being the highest, how would you rate the 

provision of the following services: 

Help with job search using the NEworks website (NEworks.Nebraska.gov) 

Help with resume and/or cover letter 
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Help with job application  

Help finding Veteran services  
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Help finding labor market information  

Help with job interview  



108 

 

Help filing Unemployment Insurance (UI) benefits  

Networking/Job Leads  
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Help finding information on training opportunities 

Overall, how satisfied or dissatisfied were you with the employment services provided to you  
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How professional (prompt, accurate, and businesslike) or unprofessional (impolite, inaccurate, and 

unbusinesslike) were the staff of American Job Center (AJC)/Career Center  

Was the American Job Center (AJC) / Career Center programmatic and physically accessible for 

you to successfully participate in the full range of services available?   
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How likely or unlikely are you to recommend our services to others  

How did you hear about the jobseeker services 
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What field of work would you be interested in for your future? 
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Agenda Item GNWDB 6J/ Strategic 4F/ System 4J:                  
Employer Survey Results: September-December 2021 

*101 responses received  

How familiar are you with the following business-related programs or services? 

From which office location did you receive services? 



114 

 



115 

 



116 

 



117 

 



118 

 

On a scale from 1 to 5, with 1 being the lowest and 5 being the highest, how would you rate the     
following services: 
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On a scale from 1 to 5, with 1 being the lowest and 5 being the highest, how would you rate the    
following services: 
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Overall, how satisfied or dissatisfied were you with the employment services provided to you? 



121 

 

How professional (polite, accurate, and businesslike) or unprofessional (impolite, inaccurate, and  
unbusinesslike) were the staff you spoke with? 

How accessible or inaccessible were the staff of the American Job Center (AJC)/ Career Center? 
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How likely or unlikely are you to recommend this business services assistance to other employers? 

How did you hear about our employment services? (check all that apply) 
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From which office location did you receive services? 

How familiar are you with the following business-related programs or services? 

Employer Survey Results: January-April 2022 

*134 responses received  



124 

 



125 

 



126 

 



127 

 



128 

 

On a scale from 1 to 5, with 1 being the lowest and 5 being the highest, how would you rate the     

following services: 
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Overall, how satisfied or dissatisfied were you with the employment services provided to you? 
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How professional (polite, accurate, and businesslike) or unprofessional (impolite, inaccurate, and  

unbusinesslike) were the staff you spoke with? 

How accessible or inaccessible were the staff of the American Job Center (AJC)/ Career Center? 
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How likely or unlikely are you to recommend this business services assistance to other employers? 

How did you hear about our employment services? (check all that apply) 
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Announcements 
Pam Lancaster Retirement from Greater Nebraska Chief  

Elected Officials Board 

After 23 years, Pam Lancaster has made the difficult decision to re-
tire from the Greater Nebraska Chief Elected Officials Board. Pam 
has been with the Board since its inception through the transition of 
the Job Training Partnership Act to Workforce Investment Act and, 
most   recently, Workforce Innovation and Opportunity Act. 

Pamǃs leadership and commitment to Greater Nebraska has greatly 
contributed to the success of the Title I program and One-Stop opera-
tions throughout Greater Nebraska. She was aptly named the Grand 
Island Independent ǆWoman of the YearǇ!in 2005 and received the 
Grand Island Chamber of Commerce Richard Good Distinguished 
Service Award in 2018.  

Pam continues in her position as Chair of the Hall County Board of 
Commissioners, which she has served for over 25 years. She also 
sits on the Public Employees Retirement Board representing county 
employees across Nebraska, and is a Subcommittee Vice Chair of 
the National Association of County  Officials Economic Development 
and Workforce Development Committee. She is an active member of 
the Core Committee for the Hall County Hero Fights Committee and 
helped raise local matching funds for the State Veterans Cemetery to 
be built in Grand Island.  Pam is also a member of the Committee for 
Grow Grand Island, whose mission it is to build a strong community 
offering opportunities for growth through business.  

Pam previously served as the Chair of the National Association of 
County Officials Task Force for Veterans, Military and Families, of 
which she is presently a Vice-Chair. Her extensive experience in-
cludes her time as Past President of the Nebraska Association of 
County Officials.  

Pam earned her Bachelor of Arts Degree in Education from the Uni-
versity of Nebraska Kearney, graduating Cum Laude, and a Specialist 
Degree in Educating the Disadvantaged Child from the University of 
Guam, Mariana Islands.  

Her expertise and passion will be greatly missed! 
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Meeting Schedule 

Date Time Location Board(s) 

TBD 9 a.m.—3!p.m. (CT) Ogallala GNWDB & CEOB 

TBD 9 a.m.—3!p.m. (CT) Norfolk GNWDB & CEOB 

TBD 9 a.m.—3!p.m. (CT) TBD GNWDB & CEOB 

Agency Contacts 

Topic Contact 

Meeting Schedules, Communication,  

and Expense Reimbursement 

Reemployment Services 

Nebraska Department of Labor 

NDOL.GreaterNebraska@nebraska.gov  

Board Planning/Support, Program Coordination, 

and Compliance 

Autumn Schleicher 

Qsphsbn!Dppsejobups! 

Greater Nebraska Workforce Development Area 

Nebraska Department of Labor 

PHONE 308.535.8340 

autumn.schleicher@nebraska.gov  

 

One-Stop Operator Josh Hanson 

Qsphsbn!Dppsejobups 

Greater Nebraska Workforce Development Area 

Nebraska Department of Labor 

josh.hanson@nebraska.gov 

 

Program Oversight Bobbi Jo Howard 

Xpslgpsdf!Benjojtusbups 

Nebraska Department of Labor 

PHONE 402.471.9848 

bobbijo.howard@nebraska.gov  
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Equal Opportunity Employer/Program  |  TDD/TTY: 1.800.833.7352 

Auxiliary aids and services are available upon request to individuals with disabilities.  


